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LARUS & BRO.,,
Tobacco Manufacturers,

RICHMOND, VA.
Union Factory Established 1877.

Navy, Plug, Twist and Smoking.
Cut Plug, Curly Cut, Sliced Plug, &c.

Smoking Plug. Chewing Plug. Cat Plug. Granulated Smoking.
Pride of Richmond, Larus Natural Leaf, Uniform, Fruits and Flowers,
Belle of New England, Milk Maid, Right Good, Queen of Virginia.
Richmond Best Navy, Base Ball. Sensible Sliced. Etc.

Luxury, Fair Play and
Bostonian. Double Track Cut and Dry Smoking.

Union Made Tobaccos

FINE CUT

Globe, Nerve, Ex?ress, Target, Hope, Blue Label,
Blue Line, Detroit, Worid, Myrtle.

PLUGS

Globe, Delmonico, Fame, The Five, Nerve Navy, Hand
Made, Snow q_ppie ngh Court, Eden, 'In Line, Fruit
r .

Juice, Primo, ust? Ni

SMOKINGS
FLAKE GUT SGRAPS GRANULATED
Hand Made l(:.}Iobe &I‘olvrrine Dull<wesI otf York
av, ngs xture
GUT PLUGS Jaclg Potpp & Globe Mixture
Gold Flake LONG GUTS Hope Mixture

Blue Label Uncle Tom
Pickaninny . Biue Label Spot Cash
Canada Royal Fame Red Jacket
Navy All Leaf Don Juan

5 Cent Globe Blue Label
Navy Jack Oronoco KinF

ope Standard Time Fruilt Juice
Roman Mixture S8weet Rose Sweet Violet
Sam and John Gold Flake Dan Tucker
Pipe Dream Hope Pug

Heron

And numerous other brands bearing our trade.marks.

Globe Tobacco Co.

Manufacturers Detroit, Mich.,U.S. A.

Pirst Tobacco Factory to adopt the Tobacco Workers’ International
P Union Label.
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CHEW AND SMOKE

Red Horse

Tobacco.

~

Claw Hammer
Kismet

“ Oid Established Tobacco Brands
| M INDEX

On the Square
Full Pay

G. T W. CU”P Day's Work

Granulated
Smoking '

North Star

North Star

Long Cut Chew
and smoke

Fine
Cut

Rose Bud

Strater Brothers Tobhacco Co.

Incorporated 1891

LOUISVILLE, KENTUCKY.

[€ (L€t < XS LS

g
:
Strater's Natural Leaf Plug §

Wear Unton Stamp Shaes.

Your Shoe Dealer CAN
and WILL give you WHAT
YOU WANT,

Union Men should influence shoe dealers
in the interest of Union Shoeworkers.

Visit you» dealers and take no excuses,
Nochargeor royalty for the Union Stamp,
Send for list of faclories.
Sabscribe for the Union Boot and Skoeworker
§0 cents per year.

BOOT AND SHOE WORKERS UNION,
No. 434 ALBANY BUILDING, -

BOSTON, MASS.

“BLUE HEN”

High grade chew at a popular
price, large package for 5 cents.

Valuable presents given in exchange
for the fronts of the package.

The J. F. Zahm Tobacco. Co.

TOLEDO, OHIO.
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OLD : : OLD
NORTH NORTH
STATE STATE

THIS SPACE IS RESERVED FOR
THE ADVERTISEMENTS OF

OLD
NORTH
STATE

THE LARGEST SELLING INDE-
PENDENT BRAND OF FINE SMOK-
ING TOBACCO IN THE WORLD

IT'S UNION-MADE OF COURSE

OLD OLD
NORTH - NORTH
STATE , STATE
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REPORT OF DELEGATES

——— .
TO THE AMERICAN FEDERATION
OF LABOR CONVENTION.
—) e— -
To the Officers and Members of the To-
bacco Workers' Iinternational Umion
of America :—

E, the undersigned, yoyr delegates:

to the Twenty-fourth Annual Con-

vention of the American Federa-
tion of Labor, desire to’ mbmit the Yol-
" lowing report :

The conwention was: ealled to order
Monday morning, November 14, 1904, at
Lyric Hall, San Francisco, by President
Gompers.

The Committee on Credentials reported
the presence of representatives of 79

National and International Unions, 14 .

States, 29 Central and 46 Local and Fed-
erated Unions and five, Eraternal dele-
gates,

President Gompers mde his annual
report, which showed the growth of
membership during the past year. His
report showed an increase in member-
ship in the Federation of over 200,000
during the year; thus showing that,
under the wise and conservative leader-
ship of Presdent Gompers, the American
Federation of Labor has steadily in-
creased.

THE PRESIDENT'S REPORT,

We wonld like for the' officers' and
members of our local unions to read the

President’s report over carefully, which
is published in our journal elsewhere.

In the appointment of committees,
your delegdtes served as follows :

Mr. A. McAudrews ox Rules and
Order, and Henry Fischer on Labels.

The Secretary’s report also showed the
great increase in the fund during the
past year, and that the outlook for
greater results for the coming year are
promising.

While the American Federation of
Labor Convention was in session in San
Francisco, the American & Continental
Tobacco Trust had sixty agents there
visiting every dealer trying to induce
them to buy some of their scab brands of
tobacco, known by the name of ‘‘Union
Leader.” Your delegates called the at-
tention of the convention to this fact.

President Gompers cautioned the del-
egates of the A. K. of L. to take note of
the same, and buy no brands of tobacco
that did not bear the BLUR LABEL OF
THE TOBACCO WORKERS' INTER-
NATIONAL UNION.

The couvention acted upon about 160
resolutions. Among the most important
being ghe one which wasintroduced by
your delegates, boycotting the American
& Continental Tobacco Trust, and also
the one introduced by your delegates
reéndorsing the Blue Label of the To-
bacco Workers’ International Union.

Both resolutions were endorsed by the
convention by a unanimous vote.

RESOLUTIONS.

The following resolutions were con-
curred in by the convention :

WHEREAS, The Tobacco Workers’ In-
ternational Union has been and is still
engaged in a severe contest with the
American & Continental Tobacco Com-
panies, commonly known as the “Twin
Trust'’ ; and,

WHEREAS, The said trust controls a
large proportion of the output in the

’
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tobacco industry, thus making it difficult
for the Tobacco Workers to successfully
push a boycott against each individual
brand made by the trust; therefore,
be it .

Resolved, That the American Federa-
tion of Labor, through its officers and
organizers, give special aid and assist-
ance to the Tobacco Workers in pushing
a boycott against each individual brand,
and all brands, of tobacco made by both
the American & Continental Tobacco
Trust ; and, be it further -

Resolved, That the American Federa-
tion of Labor request all affiliated unions
to assist the Tobacco Workers by vigor-
ously pushing a boycott against all
brands of tobacco sold in their localities
made by the American & Continental
Tobacco Trust.

Convention concurred in.

WHEREAS, The Blue Label of the
Tobacco Workers' International Union
represents tobacco made under fair
union conditions, by union men; and,

WHEREAS, The Tobacco Workers®
label is the only proof of the same. as it
distinguishes union from non-union and
trust-made tobacco. Therefore, be it

Resolved, That the American Federa-
tion of Labor in convention assembled
in San Francisco, Cal,, reéndorse the
Blue Label of the Tobacco Workers’ In*
ternational Union ; and, be it further

Resolved, That every member of each
affiliated union be, and is hereby re-
quusted, to demand the
upon all tobacco and cigarettes he may

purchase, thereby showing his loyalty to

the cause of unionism in a substantial
manner, .
* L J L ] K] L J
In submitting this brief outline of the
work done by the convention, your del-
egates would recommend that each
member of qur organication send for the
proceedings, which will be printed in
full, sand can 'be obtained from the
Secretary of the American Federation of
Labor, Mr. Frank Morrison, 423 G. St.,
N. W., Washington, D. C., for the sum
of 25 cents. i
The following officers were elected :
President—SAMUERL GOMPERS.
First Vice.Pres.—James Duncan.
Second Vice Pres.—John Mitchell.

Blue Label *

‘Third ch-PﬁLJam;O,‘,(fﬁnq_ell.
Fourth Vice-Pres.—Max Morris.
Fifth Vice-Pres.—Thomas I. Kidd.
Sixth Vice-Pres.—Dennis A. Hays.
Seventh Vice-Pres.—Daniel J. Keefe.
Righth Vice-Pres.—Wm. J. Spencer.
Treasurer—]. B. Lennon.
Secretary—Frank Morrison.
) Fn{:;.‘,ny yours,
. A. MCANDREWS,
- HENRY FISCHER,
, Delegates.

too~

" REPORT OF CHARLES LAVOEE.

. —+—
Label Agitator and Organizer for Canada.
. —C—— A~

(Arriving in Monctan. N. B., at.the be-

- ginning of Noyvember, I found that the

>vement had been meet.
ing with considerable opposition in that
place, with the result that it has not
made any great progress during the last
year, I met with meetings of the Boiler
Makers, Railroad Trainmen, Locomotive
Firemen, aldo a special meeting of the
Machinists, which was very well at.
tended. At all their meetings I informed
the members of the conditions of the
Tobacco Workers, and of the opposition
they were receiving from certain quar-
ters, appealing to them to lend us their
assistance by inaking a greatér demand
for union labeled tobaccos and cigarettes.
This they promised to do.’

I also distributed cards to the twelve
hundred employés of the Intercolonial
railway shops hgre as they were coming
from work. After placing Blne Labeled
cards and literature around the barber
shopes, cigar stores and other places in
the town, I came on to Troro, N S.
Not being ablé to reach directly a large
number of the' workers there, I did not
remain long, but passed on to Stellarton,
Pictou and Charlottetown, distributing
labeled literature around these different
places. In Pictour and Charlotietown I
had au interview with the following to-
bacco manufacturers, who operate small
factories: McKenna & Co., Nicholson
& Hickory, and F. Reilly. All these
firms manufacture mostly a pressed twist
tobhacco, which js used for both chewing
and smoking., Owing to the shape of

trades union
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the tobacco and 'the process through
which it was put through, it was hardly
possible to place the label upon it. I
‘met a large number of the tobacco work-
ers, but was unable to. induce them  to

organize, as they did not work steadily

at the trade, but spent some of their
time sailing and fishing.

My next stop was Hgllfax. in which
place I found orgamzed workers doing
fairly well for the Tobacco Workers,
Labeled tobaccos being in fairly good
demand, After spending several days
there, during which time I visited all the
dealers and a number of the union meet-
ings, I left for Sydney, C. B, and sur-
rounding mining towns. The workers
in ail the colleries, and around there, are

- well organized, nearly all of them be-

longing to the Provincial Workmen’s

Association, ‘
" The demand for label tobaccos in these
parts is fairly good. The trust brands

had but a small sale, while I found that’

the Dominion Tobacco Co., and the St.
Lawrence Tobacco Co. were domg con-
siderable trade in that district.

There never had been a label agltator
down here, and a number of the workers
had not given the label n;uch thought;
bat I want to say that when they learned
of the meaning of the label on au article

-and of the conditions which some of
them were supporting in purchasing
McDonal(i s and other trust tobaccos,
they exprecsed themselves as strongly

opposed to supporting these unfair man- -

ufacturers and promisee in the future to
buy only such tobaccos as had the Blue
Label. They also promised to do allin
their power to influence their friends to
use labeled tobaccos and also to wait
upon the buyer for the Dominion Coal
‘Company's stores amd endeavor to have
him carry in stock, in the company’s
stores, lines of union labeled tobaccos.
All of this I fell sure they will do, as I

find the miners of Cape ‘Breton as good a’
classof men-as I have yet come in con-

tact with.

I received much assistance while in
Cape Breton from Mr. P. F. Lawson,
editor of the Miners’ Weekly Journal.
Besides giving me much help through
the columus of his paper, he was usntir-
ing in his efforts accompanying me

H

around the different lodges and to the
colleries, where I met the men coming
out of the mines.
I want to again thank Mr. Lawson,
also Mr. John Moffat, Grand Secretary
and Treasurer of the P, W. A., for the
assistance they gave me in bringing our
label to the front among the minersin
Nova Scotia.

Returning by way of Halifax, I again

put in a few days there, during which

time I addressed a meeting of the Trades
and Labor Council, also the remainder
of the locals in that city, which I had
not visited. It was pleasing to me to
find that nearly all the dealers in these
lower provinces are men who are fully
alive to their own interests, and they
understand that if the American Tobacco
Trust is encouraged to such an extent as
would enable it to obtain a monopoly of
the tobacco indusfry, or even a branch
of it, that it would greatly diminish their

chances of earning a living and running

their own business independéntly of any

one manufacturing concern. ,
+Understanding this, they know that it

is to their interest to handle the btands

of independent factories and not lend

themselves as part of any scheme to
boost the trust brands to the detriment
of mdependent trade, and also some time
or another to themselves. )

To-day we find the brands of the inde-

' pendent manufacturers better established

in the Maritime Provinces than most
probably any other part of Canada.

The amount of literature and label ad-
vertising matter sent by our Canadian
locals to the unions in this locality has
been small, and J would strongly urge
upon all our Canadian locals the advis-
ability of frequently sending to the
unions in these provinces circulars and
advertising matter, drawing the atten-
tion of the workers to our label and what
it stands for. ’ '

It is seldom that the workers in these
parts have heard from the tobacco work-
ers or heard much about our Blue Label.

During the last three years our Inter-
national Office has twice sent out circu-
lars to the twelve hundred umions’in
Canada; they have also sent out at dif-
ferent times memorandum books and

calendars, etc., to a large number ot

By
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Canadian unions. Since the introduc-
tion of our label in Canada, some five
years ago, the large majority of Can-
adian unions have not heard from our,
different locals more than once or twice.
The province of Ontario, also city of
Montreal, have received more attention
from our locals than any other part of
Canada. )

During the two months previous to
my leaving Toronto, Local No. 63 sent
out two lots of circulars to 500 of Ontario
local unions, one circular informing
them of the latest tactics of the trust and
urging a greater demand for the Blue

Label. -
I also kncw that Local No. 48 sends

out circulars occasionally, all of which
help in keeping our label before the at-
tention of our Ontarfo unions receiving
them, and no doubt leading to a greater
demand for labeled tobaccos, which in-
creased demand has made it possible for

us obtaining an increase in wages last.

year.
Now, as a means of strengthening our

organization aud insuring us steady

-

work, with a possibility of receiving a

still greater increase in wages, or prob-’

ably a reduction of hours in some cases,
I believe that all locals should go in
more for label agitation than what they
are doing. There are a number of cities
and towns throughout the country where
there are no nnions having labels unless
probably in some cases where unions
having a label but do not put it in use.

In these places, unlike manufacturing.

centers, there is very little agitation car-
ried on from within the towns for union
labels. In these places we have great
opportunities to do good work for the
Blue Label, and money spent for label
agitation in these places will give good
" results. Let us profit by the Cigar
Makers’ experience in this line. It is
true they pay much higher dues, which
enables them to make a much greater
outlay for label agitation purposes; but,
does 1t not pay them to do so, and, not-
withstanding their high dues—which
alone enables them to do considerable
label agitation work—there are but few
locals which do not often levy a 25-cent
assessment for extra label agitation.
They are not in the experimental stage
of the work, but have found by long ex-

perience that money spent for label agi-
tation will give returns to every member
many times greater than the amount

‘which ¢ach individual contributes for

that purpose. If it paysthem to do this,
why should it not pay us?

In commencing to write this, my re-
port for November, I did not intend to
go into this subject at any great length,
but merely wished to’ recommend to our
locals certain things ‘which, through my
observation while out in the interest of
the organization, I considered would be
beneficial to each and every one of our
members, and I would therefore say to
our locals—particularly our Canadian
locals, as I am better acquainted with
conditions in Canada than in the United
States— that the sooner we follow the
example of the Cigar Makers (each local
energetically taking up the work of
assisting in creating a greater demand
for our label, and if necessary each
inember paying a monthly assessment to
the local fund, which fund under our
present * circumstances in my opinion
instead of being allowed to accumulate

" and lay idle, should be used in making

our label more well known, and the de-
mand for our label increases) so soon
will the conditions and wages of our
members improve. Now, while I have
visited a large number of unions in these
provinces in the interests of .our label, it
must he remembered.that this is the first
time our cause has been personally
brought before their attenlion in the
same manner; so in the meantime, if
our locals will spend a few dollars in
sending out circulars, label literature,
etc., among the unions in the provinces
where we have no locals, and which I
feel sure are much in the same condition

as the Maritime Provinces which, to-
gether with the agitation which our In-
ternational Office is continually carrying
on, I can assure them that the end of the
year will find our organization on a much
stronger footing and in a position to
ive greater benefits and to obtain still
tter conditions fer all our members.
Trusting to_see all our locals actively
engaged in booming our Blue Label
during the coming year, and wishing all
brothers and sisters in Canada—also
across the line—a merry Christmas and
a very happy New VYear, I remain,
Fraternallv yours,

CHARLES LAVOIE.
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See that This Label

is on all Tobaccos you buy,
whether Plug, Package or
T'wist. None genuinely Union
without it.

THE UNION MAN.

HE average member of a labor union

is a strangely inconsistent individ-

ual. He will “holler” about unionism
until he is black in the face. He will
insist that every man's coat shall bear
the union label. He will not vote at the
primaries for a man whose advance
literrture does not bear the union lahel
of the printers. He will insist on getiing
a cigar which bears the union lahel,

but—he will then turn around and de-

mand a piece of chewing tobacco which
is made by the trust, which dees not
employ union labor. Inasmuch as a
very large percentage of the chewing to-
bacco consumed in this country is used
by the laboring classes, it will he readily
seen that if unionism meant to the union
man what he would have us believe it
means he ocould put every chewing to

bacco factory of the trust out of business
in six months. In view of the fact that
we have this issue forced upon us at this
time, in an especially direct manner by
the advent of trust stores, it would seem
to be a wise thing for the labor leaders
to get busy in enlightening their m-m-
bers as to present conditions. A few
words from the lubor publications of the
Twin Cities would not come amiss,
either.

NEADQUARTERS

Tebscco Werkers’ International Union,
Rooms 88-88 Am. Nat'i Bank Bidg.

LouisviLLE, Kv., Jan. 9, 1905.

To the Members-at-Large of the Tobacco
Workers' Internalional Union :

GREETING:—The International Execu-

- tive Board has levied a 25¢c. International

Assessment to take effect Jan. 14, 1905,
payable on or before February 18, 190S.
This asses»ment is to be placed in the '
General Expense Fund, to be used for
label agitarion and organization pur-

poses.

Members-at-large will forward same to
the International Office as soon after
this notice reaches them as possible, and
not later than above mentioned date,
February 18, 190s.

By order of the International Execu-
tive Board.

Fiaternally yours,
HENRY FISCHER,

Int. President.

HEADQUARTERS
Tobacco Workers’ International Union,
Reoms 55.66 Am. Nat'l Bank Bidg.

LouisvIiLLR, KY , Jan. 9, 1905.
lo Officers and Members of Local Unions:

GRE TING:— [he International Execu-
tive Board nas levied a 25c. International
ussessment. to take effect January 14,
1905, pay«#ble on or before February 18,
1905.

The two-thirds (34) of this assessment
going to the General Expeuse Fund is to
be forwarded to the International Office
along with the other collections. The
one third (%) goes to the Local Fund of
Local Unious.
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Secretaries of Local Unions will collect
the assessment at once.

The one-third (4) of this assessment
which the Local Unions receive should
be used for agitation for our Label and
the boycott against the American and
Continental Tobacco Company.

By order of the International Execu-
tive Board.

Fraternally yours,
HENRY FISCHER,
Int. President.

Once there was a fool who became a
member of a trade union because he had
to do that or move on to some jim-crow
gluce where the bosses ‘‘ran their own”

usipess and paid the employés just
enough to.enable them to maintain a
stunted, miserable, whining existence.
By-and-by, the factory in which the fool
worked became an ‘‘open shop.” The
boss had nothing against unions—oh, no.
He was going to keep up wages and treat

all alike, unionist and non-unionist.

And for the time being he kept his word,
and this proved to the public—including
some well-meaning miuisters of the gos-
pel—that it was far from the intention to
gis;u'pt any labor organization. Wise

THe Silent Partner.

The Detroit 7ribune, in an editorial
captioned ‘The Silent Partner,”’ says
that incident to every strike of laborers
there is pitiful destitution in some of the
homes of the strikers, but seldom do we
hear the cry of poverty from. the wives.
It is this Spartan courage of the wives of
the workmen which makes a general
strike possible. The hermits of strikes
may or may not touch our sympathies,
but it is inconceivable that the workmen
during strikes are subjecting their homes
to the straits of poverty without being
actuated by earnest convictions, or that
their wives submit to hunger without
grim cause. The editorial cancludes by
truly saying that there isa pdrtnership
here which gives dignity to the strike.

The Aim of All Men.

One thing ought to be aimed at by all
men: That the interest of each ‘iudivid-
ually and of all collectively should be
the same, for if each should grasp at his.
individual interest all human society
will be dissolved.— [Cicero.

Chew Union

Devils feads boad For Presents
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AN APPEAL

From the United Garment Workers
of America.

Editor THE ToBACCO WORKER:

Dear Sir and Brother :—No doubt you
are aware of the drastic struggle between
the clothing manufacturers and the
United Garment Workers of America.
The Manufacturers’ Association is put-
ting forth every effort to disrupt the
organization of the United Garment
Workers in all the large clothing cen-
ters, particular in Rochester, N. V.,
where the struggle has been on for one
year. You can do us a great favor and
further the interests of Organized Labor
and the eight-hour day by having a com-
mittee appointed to call on all your
clothing dealers and notify them that if
they purchase Rochester unfair clothing
Organized Labor will not patronize them,
It is absolutely necessary for the Gar-
ment Workers to whip the Rochester
Clothier’s Exchange in order to establish
peace in the large clothing centers, and
maintain the eight-hour day.

The strike in Rochester was ordered in
consequence of the manufacturers refus-
ing to confer with our local union of
that city, and has since refused to confer
with our national organization and the
A. F. of L. It is not a question of
wages, but a question of securing the
eight-hour day you are interested in so
much yourselves. The establishment of
the eight-hour day in the clothing trade
of the country will make it so much
easier to establish the eight-hour day
among your own craft. The great work
of Organized Labor at the present time
is to establish a shorter workday, I ap-
peal to you as brothers to refuse posi-
tively to purchase any goods from deal-
ers handling the unfair clothing of
Rochester. I enclost you clippings from
our Bulletin, showing you what effort
we have recently tade to settle this
matter, and also an article on the
‘‘Valuable Employés’’ of firms in Roches-
ter. The article will clearly demonstrate
to you why they want to deal with us as
individuals. They are dealing with Mr.
Marquart as an individual, and he re-
ceives the magnificent sum of $6 a week.

Trusting that you will do all in your
power to aid and assist us in the estab-
lishment of the eight-hour day in the
clothing trade, I am,

Fraternally yours,
B. A. LARGER,
General Secvelary.

A UNION MAN,
——
|From the Labor Gazette.]
VOS a Chonny Mitchell man,
Mine frau, she vos von two;
She choins dot Voman's League,
Und keep her promise true.

She nodings buy from any store
But she will turn it outside in,
Und if she find no label ot
She raise an awful din.

De store clerk, he's union mans,
Or Katrine no vill trade.
‘‘ Ve buy from devil, not from scab,’
Dot’s vhat my Katy said.

Von day, vhen I goes home,
No Katy did I scpy,

But up dem stairs I heard
A leetle baby cry.

I runs right up, all black mit dirt,
In spite of mudder-in-law ;

Und in dot bet, mit Katy dear,
Der schweetest ding I saw.

I feel so proudt I vos a pop,
After vaiting seven year;

I tink I go und tell der poys,
Und buy tree keg of beer.

But Katy say: ‘‘Go quvick uud vash,
Und come right hack to me ;

If baby has der label on
Vey right avay moost see,”

Ve search dat baby half an hour;
Ve looks in efery scpot ;

Der vos no label on der kid ;
*‘Mein Gott!”’ ve set, “Mein Gott!*’

‘“ Go, take her back to Dr. Brown,”
Mine frau didt sadly say,

‘“ Ve'll half a union baby, Chake,
Or doctor’ll get no pay.”

Because her new baby was a girl in-
stead of the boy she wanted, Mrs, Sarah
Libman, of Chicago, committed suicide.
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THE SAN FRANCISCO CONVENTION.

[ S

Questions of Jurisdiction Were Fully
and Amply Discussed and With Less
Acrimony Than Has ‘Marked the
Subject for Several Years Past.
—_—

By SAMURL GOMPERS,

In American Federationist.

HE Twenty-fourth Annual Conven-
tion of the American Federation of
Labor, held at San Francisco, has come
and gone, and is now a matter of history.
It was a convention which will live long
and favorably in the minds of those who
participated in its proceedings as dele-
gates and officers, and also the large
namber of visitors who were in attend-
ance from the opening to the close.

The convention was marked by faith-
ful attention to the work in hand, and
an intelligent and sincere effort to arrive
at just and advantageous conclusions.
The programme of work mapped out for
the coming year, if carried out, is bound
to be fraught with benefit to the workers
and all the people of our country, and it
will be helpful to those in other lands.

The opponents of the trade union
movement can find little comfort either
from the broad discussions of the various
topics considered or the decisions reach-
ed, and less still to criticise from the
high plane of intelligence, the great
courage, the deep faith and high aspira-
tions of the delegates to the convention,
Those who expected to find their predic-
tions verified of a lessening in the mem-
bership and diminution in strength,
power and influence of the trade union
movement must be sadly disappointed
by the official reports, showing an in-
crease in our membership of over two
hundred thousand in the past year, The
workers, organized and unorganized,
have reason for gratification and en-
couragement from the splendid and

" practical work accomplished.

The emphatic re-indorsement and dec-
laration of the policy of Labor to resist
reductions in wages will go far to
demonstrate a new principle in the
economic and social li‘e, not only of our
own people but of all nations. If closely
and faithfully adhered to, it will give the
labor movement of America the leader-
ship of the world, and will demonstrate

heyond a’doubt that the old policy of
the employers of reducing wages as a
relief from industrial reaction is econom-
ically fallacious and socially unsouud.
Organized Labor kas shown and will
show how wise is its policy and practice
of preventing the curtailment of Labor’s
power of consumption.

Questions of jurisdiction were fully
and amply discussed by the San Fran-
cisco convention, and with less acrimony
than has marked the subject for several
years past. A clear-cut purpose was
manifest to maintain the integrity of the
international trade union and by volun-
tary enforcement of discipline to secure
the greatest cohesion, fidelity and solid-
arity, so that the best interests of all may
be protected and promoted. -

Work was outlined to organize the yet
unorganized and bring them within the
beneficent fold of the trade union move-
ment. There was a determination to
obtain more effective laws for the prohi-
bition of child labor and thus secure for
the young the opportunities of home, the
school-room, and the play-ground, where
they may have time to cultivate their
proper physical, mental and social
growth, rather than to eke out a miser-
able and dwarfed existence in the factory
or workshop. *

The position of the trade union move-
ment was made perfectly clear as to the
claims of Labor upon modern society.
The rights to which the workers are en-
titled were strongly emphasized; the
wrongs from which they have suffered,
denounced and rectification insisted
upon, ' ,

A clear-cut policy of legislative re-
quirements and economic and social
progress was declared for and a campaign
for their achievment inaugurated.

The endorsement of the International
Typographical Union in its effort to
establish the eight-hour work-day, Jan-
uary I, 1906, was heartily and unani-
mously given, and moral and financial
coOperation was assured. Support was
pledged to all other workers making an
earnest effort for the shortening of work-
ing hours—that is, the establishmeht of
the eight-hour day.

It was an inspiration to witness the
splendid manifestation of intense inter-
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est and sympathy of the representatives
of the organized laborers of America in
responding to the appeal of the Fall
River Textile Workers for financial
assistance, The unanmity with which
an assessment upon all members of the
American Federation of Labor was levied
and the instantaneous pledges of dele-
gates present to promptly pay the assess-
ment was splendidly encouraging, and
with all, hearty good wishes went out
from the delegates for the success of the
gallant, struggling men and women cf
Fall River.

Though frequently the discussions be-
came very spirited, there was little or no
bitterness or acrimony.

Though the convention covered a
period of nearly two weeks, adjourning
late on the second Saturday evening,
the attendance was large, and scarcely
an empty seat was discernible at its close
when the delegates joined in stentorian
chorus, singing the sweet refrain of
‘“ Auld Lang Syne,’’ and adjourned after
euthusiastically singing the national
anthem, ‘‘America,” and with three
cheers for the American Federation of

_ Labor and the great principles for which
\it stands and the great cause which it

espouses.

The Minneapolis Trades and Labor
Assembly has sent to all unions em-
braced in it a resolution recommending
the imposing of ffnes on all union men
who use goods that do not bear the label.
If the resolution is enforced the unions
will have a barrel of money, for it is
notorious that the men who howl loudest
for union label cigars persistently chew
trust tobaccos which do not bear the
label.

This is the way the St. Paul Adwvocate
looks at it :

‘““There are over 16,000 children work-
ing for the tobacco trust at an average
rate of less than 34 cents a day. This
indicates that there are tobacco users
who are smoking and chewing the blood
and fiber of the bodies of 16,000 Ameri-
can children, Should not this startling
announcement stimulate either the pur-
chase of the union-made article or the
discontinuance of the tobacco habit ?”’

COMPLIMENTARY

To Mr. Charles Lavole, of Canada,
Fourth Vice-President and Orgaa-
izer for thg Tobacco Workers’
International Union.

Says the Glace Bay Daily Gazelle :

*‘Charles Lavoie, of the Tobacco Work-
ers’ Union, Toronto, is in town. Mr.
Lavoie is visiting various P. W. A.
lodges in the interests of the Blue Label.
The American Tobacco Trust—Sir W. C.
McDonald and others—are putting up a
big fight against the union, and Mr.
Lavoie’s mission is to ask union men to
only purchase tobaccos that bear the
Blue Label of the Tobacco Workers’
Union. He is greatly pleased with the
reception P. W. A. men have accorded
him, and it’s safe to say that Blue Label
tobaccaos around the colleries will soon
entirely replace the ‘scab’ brands.”

The Halifax Sun has the following:

“Mr. Charles Lavoie, Fourth Vice-
President and Organizer of the Tobacco
Workers’ International Union, is visiting
the different organizations in the inter-
ests of union Blue Label tobaccos. The
Tobacco Workers' Union is endeavoring
to better the conditions of the workers
in the factories of the Trust and Sir Wm.
C. McDonald, which ffrms at present
make a practice of employing, to a large
extent, female and child labor, working
their employés long hours and paying
them miserably low wages. Mr. Lavoie,
on behalf of the Tobacco Workers, is
appealing to the workingmen to buy
only tobacco which bears the Blue Union
Label, which is the only guarantee that
fair union conditions prevail. He is
greatly impressed with the energetic
manner in which the unions are taking
up the cause of the Tobacco Workers.
All the members of the unions he has
visited have promised to buy only such
tobaccos and cigars as have the Union
Blue Label.”

Her Masterpiece.
“Miss D’Aub is a noted painter, is she
not ?”’
‘““Yes, quite famous, I believe.”
““What is her masterpiece ?”’
‘‘Her face, I think."—[Houston Post.
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A WARNING FROM COLORADO!

(THE BULL-PEN STATE)

—~HEADQUARTERS—
COLORADO STATE FEDERATION OF LABOR.

DENVER, Coro., January 5, 1905.
To Organized Labor and All Whom It May Concern :

The Colorado State Federation of Labor, bearing in mind the true inter-
ests of the wage-earners and plain people of Colorado, deem the present an
opportune time for a recital f the unhappy industrial and political conditions
in our State.

About two years ago, shortly after the inauguration of our modern Nero,
James H. Peabody, as governor of Colorado, a concerted plan was adopted by
the corporations, Citizens’ Alliance and kindred associations, and executed
with a cold-blooded premeditation by a conscienceless administration, to
disrupt Organized Labor and destroy the effect of all legal enactments which
have been secured for the betterment of those who toil. By a referendum of
the people our lawmakers have been commanded to enact laws for shorter
hours and sanitary regulations for some of the more dangerous vocations.

The metal and coal mining companies, uniting with railroad and other
monopolies, negatived the enactments by usurping the functions of govern-
ment. The brutalities, imprisonments and deportations which mark their
course aroused liberty-loving people to seek peaceful redress at the polls, but
the fruits of their hard-earned victory have been filched away through corrupt
practices of high State officials, resulting in ah effective blacklist.

Owing to the political domination of corporations, all who oppose their
schemes are placed under espionage and denied employment.

Free speech is denied and the political and constitutional rights of the
citizens disregarded.

Thousands of American citizens have left the State rather than to submit
to these conditions; many are waiting opportunity to go to other places,
where the workers are secure in their constitutional rights.

Bureaus of publicity have been urging victims to come into the State, and
we are even menaced at the present time with the yellow peril from the
Orient, with a view of still further increasing competition among the workers,

" thereby lowering the standard of living.

At this juncture the Colorado State Federation of Labor desires to scurd
a warming appeal. It has had its resources taxed to the utmost to provide the
necessaries of life for those here, and to remove others to more favored local-
ities. Outside aid has been solicited and a further influx of wage-earners
would be burdensome to those who have been so generous to their fellows in
time of distress. ‘

We ask that all labor bodies and the labor press give the widest publicity
to this appeal, and urge all intending comers against such a step until condi-
tions are changed, as those who come will leave their political, constitutional
and industrial rights behind.

(We respectfully request the publication of the foregoing by the public
press. )

Fraternally and respectfully,
JOHN C. SULLIVAN, President.
HARRY B. WATERS, Sec'y-Treas.
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THE TRUST

Against Independent Dealers in Cigars
and Tobaccos.

' |

DUTIES OF UNION LABOR IN THE PREMISES.

D —
[From The Union Label Advocate.]
NION men should buy union-made
tobaccos and cigars if they use the
article at all. They should take nothing
but labeled goods, and these goods ought
to be purchased from independent deal-
ers, *

Three years ago the New York cigar
trust agent came to Chicago to force the
retail dealers of the city to join the trust.
They offered to buy all the retail stores
of note, and to make the dealers man-
agers and stockholders.

The trust wanted the Chicago tobacco
and cigar dealess to handle nothing but
trust-made goods,

The Chicago retail dealers refused to
sell out and refused to handle trust made
goods exclusively. They did more than
that: they sought all the independent
manufacturers all over the country.
They found many that made labeled to-
baccos and cigars, and some that did not,
and they bought from both, purchasing
no more trust goods.

The trust then commenced a campaign
against the independent dealers by leas-
ing all the prominent corners in the city
and placing finely stocked stores under
the title of the United Cigar Stores.

Union labor men should shun the
United Cigar Stores and purchase from
the independent stores. It’s the effective
way to promote the best interests of the
cigar and tobacco workers’ unions.

Every union man needs the help of all
the other union men. Labeled tobaccos
and cigars have the preference with the
independent dealers, Patronize them.

Notwithstanding the opprobious epi-
thets with which some o? our philoso-
phersand gloomy sectarianshave branded
our nature—the principal of universai
selfishness, the proneness to all evil,
they have given us—still, the detestation
in which inhumanity to the distressed,
or insolence to the fallen, are held by all
mankind, shows that they are not natives
of the human heart.—[Robert Burns.

EFFECT OF THE SUN ON METAL.

Iron and Steel in Bridges and Buildings Bend
Under the Intense Heat.

The civil engineer superintending the
construction of a bridge or building
composed wholly or in part of iron or
steel invariably takes into account the
degree of expansion in the metal that
may be due to solar heat. Stevenson's
tubular bridge of the Menai straits is 400
feet long. The heaviest strain passing
over it bends it just half an inch, yet on
a July day, after the sun has been shin-
ing on it for several hours, it is found to
be bent to an inch and a half below its
usual horizontal line,

The heat of the sun acts on stone, as
well as on metal, a fact which is proved
by the Washington monument. It is
555 feet high, but it will be found to be
about two inches higher in the evening
than in the morning of a sunny day.

A strange effect of sunshine was noted
at Plymouth, where, to lay the founda-
tions of a sea wall, the workmen had to
descend in a diving bell. These bells
had stupidly been fitted with convex
circular glasses at the top. The sea was
very calm and the glasses so contracted
the rays of the sun that the workmen
were set on fire, and that at no less than
25 feet below the surface of the water.

THE ASS AND FOX vs. THE LION.

HE ass and the fox, having entered
into a partnership together, went out
into the forest to hunt. They had not
proceeded far when they met a lion. The
fox approached the lion and promised to
contrive for him the capture of the ass if
he would pledge his word that his own
life should be saved. On his assuring
him that he would not injure him, the
fox led the ass toa deep pit and con-
trived that he should fall into it. The
lion seeing that the ass was secured, im-
mediately clutched the fox and then
attacked the ass at his leisure.

Traitors must expect treachery, and
scabs and strikers who raise their hands
against honest toilers must expect from
their employers the same treatment they
accord to others.—[ Union Picket. '
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THE “OPEN SHOP”—WHAT
IT MEANS.

[From Organized Labor.]
HE ‘‘open shop'’’ means the non-
nnion shop.

_ The non-union shop means, if any-

thing, that the workers are denied the
right to organize for the purpose of ma-
terial, moral and intellectual improve-
ment,

In other words, it means a curtailment
of th!'rights guaranteed to every Ameri-
can citizen by the Constitution of the
United States.

Some of these people who talk so
loudly about the ‘‘open shop,’’ and who
argue most strenuously against Labor’s
right to organize, are themselves the
most enthusiastic advocates of organiz-
ing when their own interests are af-
fected.

Bankers, manufacturers, merchants,
shippers, doctors, lawyers, and even the
ministers of the gospel have some pretty
good unions.

A number of them charge a very sub-
stantial initiation fee and require in
addition a rigid examination before you
can become a member.

It is right that they should do so,
because it affords not only protection to
the people engaged in the business or
profession, but it gives a better guarantee
to the public,

We hear very often about ‘‘quacks,”
“frauds,’’ ‘‘itinerant and unordained”
preachers, and nobody seems to take ex-
ception to the term; but when the word
‘“gcab’’ is mentioned, some of our re-
spectable, supposedly sound people,
seem to get an attack of acute pain,
judging from the numerous seams and
furrows which disfigure their otherwise
pleasant physiognomy.

Why not give the laboring people the
same right as you ask for yourselves?

Why not be consistent ?

Have not the producers as much right
to organize for their production as those
who live on what they produce?

At a recent convention held in this
State of fruit growers, the slogan of
every session was, ‘‘If you won'’t starve,
organize.'’

If that is true of the orchardists and

the agriculturists of the State, it is much
truer of the mechanics and laborers,

“If you won't starve, organize,”” and
‘“1f you do not want to die, stay organ-
ized.” ¢

It is true that it is necessary for the
ranchers to organize or else be driven
into starvation by the combined trans-
portation companies and other monop-
olies; but it is etill truer that the man or
woman who has nothing else to depend
on than his or her labor—not even a foot
of land—is in still greater need of the
protection that organization affords.

The workers are absolutely at the
mercy of greed and hunger, and it is
only by combined efforts, as exemplified
in the trades union movement, that they
can hold both of their sworn foes at bay.

If our people endeavored to attain
more soundness and less ready made
stereotyped smartness, they would all
have more of that priceless jewel called
“‘consistency,”” and it is safe to say that
an abundance of this precious article
would make us all better American
citizens.

THE WEATHER.

LET it be rain or sunshine,
Let it be mild or cold,
When added together, 'tis just simply
weather,
And gone like a tale that is told.

If Jones got the kind that he wanted,
And Brown what was coming to him,
The family of Smith might be frozen
stiff,
Then wouldn’t the census look slim?

So ’tis best as it is, I reckon,
Leastwise let us think it so—
For it wasn’t intended by us to be
mended,
And so we will just let it go.

Then hurrah for the rain and the sun-
shine—
Three cheers for the heat and cold;
If the clouds come to-day they’ll soon
drift away,
And the sunset will come with its
gold.
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THE EIGHT -HOUR DAY.

Silly Argument Advanced Against Its
Adoption.
—O——— ’
F the many thoroughly silly argu-
ments advanced against the eight-
. hour workday none is more non-
sensical than that which puts forward
the claim that shortening the workday
would increase the time and opportun-
ities which would be embraced by the
workers to fall into evil practices of leis-
ure, say Shoeworkers’ Jourual. Such an
argument is an outrage upon cemmon
intelligence and a libel npon civilization.
The gaod.of the people at large cannot
always await the correction of the evil
propensities and weaknesses of the indi-
vidual.

We cannot cease to project reformsin
the interests of the whole people and
civilization until each evil trait and pro-
pensity of the individual is eliminated.

For every one who would take advant-
age of the shorter workday to indulge or
cultivate bad habits, a thousand—aye,
and more—would use their time and

opportunities to the best advantage and

develop themselves along mnobler and
more useful lines. We do not deny the
school and the church to oir youth be-
cause the freedom of going and coming
and of association may instill wrong im-
pressions or cultivate bad habits. They
are good institutions and disseminate
good, and for those reasons we send and
insist upon our youth attending them;
for those reasons we perpetuate, improve
and revere them. We establish prisons
for the good of the people and contrary
to the wish of the evil doer.'

Is not the logical conclusion of the
above mentioned argument that the
workers shall not enjoy the advantages
and opportunities of the shorter work-
day for self-cultivaiion and development
and the promotion of honest material
ambitions because the individual may
waste his time and opportunities in
practicing enervating and bad habits?
Such an argument is unbecoming any
individual or accredited intelligence.

When making your purchases don’t
forget the tinion label.

UNRECOGNIZABLE.

MARY had a little lamb,
Its fleece was white as snow; it
Went to Wall street and caine home,
And Mary didn't know it.
[Houston Post.

Unfailitig courtesy, kindness, tender-
ness and consideration for others are
some of the greatest ornaments to the
character of the ehild of God. The world
can understand these things, if it cgnnot
understand doctrine. There is no relig-
ion in rudeness, roughness, bluntness
and incivility. The perfection of practi-
cal religiou consists in attending to the-
little duties of holiness as well as to the
great.—[J. C. Ryle.

A man with an income of a million a
year eats the whole fruit of 6,000 men’s
labor through a whole year, for you can
get a stout spadesman to work and main-
tain himself for a sum of 40 pounds.
Thus we have private individuals whose
wages are equal to the wages of 7,000 or
8,000 other individuals. What do these
highly paid individuals do for society
for their wages? Kill partridges. Can
this last? No, by the soul of man, it
cannot, and will not, shall not !—[Thos.
Carlyle.

The union label is a competent and
impartial record of aims and purposes,
says the Youngstown Labor Advocate.
It is to a large extent a restraint on the
trusts, for every parchase which go s
with it, every label which bears the sig-
nificant words ‘‘eight hours,”” means em-
ployment to more men. It is the very
acme of unicn coOperation. There is
no excuse in the world for a union man
refusing to patronize union made goods.
If a demand is created for union made
articles the dealer will purchase a supply
to sell to his customers, If there is no
demand for an article of merchandise
you cannot expect the retailer to pur-
chase goods that will be on his shelves a
dead loss. The dealer is in business for
the money that is in it, just the same as
we are in the trades' union movement,
for the high wages and good conditions
it brings forth.
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EXTRACTS
—O e
FROW PRESIDENT GOMPERS’ REPORT TO
THE TWENTY-FOURTH ANNUAL CON-
VENTION OF THE A. F. of L.
——() ——
UNION SHOP—TRADE AGREEMENT—VS,
THR ‘‘ OPEN SHOP."’
N many cities, employers antagonistic
to labor, have formed themselves
into so-called citizens’ alliances, and
have undertaken to propagate the policy
of the destruction of Organized Labor,
their first effort being directed to what
they are pleased to term the ‘‘open
shop,” and to attack the union shop
under the false assertion that it is a

“closed shop.” In my last report I had -

occasion to give this subject consider-
able attention. Since then some have
pretended that the entering into an
agreement of an employer with a union
by which exclusively union men are to
be employed by him, is in violation of
law; that it denies the right to employ-
ment of workmen who are not members
of the unions.

In the first instance, the claim is
absurd when it is known that the union
not only opens wide its doors, inviting
all to join, but sends out its organizers
and missionaries to induce by every
honorable means within their power the
non-unjonists to share in the advantages
that come from united and associated
effort. But quite apart from this con-
sideration is this fact, that an employer
may give a contract to a dealer to fur-
nish him his with raw material, or to
erect a plant, or to furnish him with
machines, the contractor to have the ex-
clusive right to farnish and provide
these things. Such a contract implies
and provides the exclusion of all other
dealers, builders, or machinery manu-
facturers. Issuch a contract held to be
improper or unlawful? Are not hundreds
of thousands of contracts of this charac-
ter made daily? The agreement between
an employer and a union is for the mem-
bers of the union to furnish that em-
ployer with labor of certain qualifications
for a specific period of time, the consid-
eration being the payment of stipulated

wages as a minimum. That others are

by their own short-sighted policy or in-

difference excluded from the provisions
and benefits of such an agreememt is
their own fault and against wirich they
have neither the legal mor the mora.
right to contend.

The Organized l.abor movement is the
associated eflort of more than two mil-
lion of adult wealth producers. It is the
unselfish action of the most intelligent,
and the earnest manifestation of the
most enlightened self-interest which
sees that interest best served by helping
to protect and promote the interests of
others.

The open-shop can? and hypocrisy aim
at Organized Labor with the full knowl-
edge that it, and it alone, stands between
the toilers with those dependent upon
them and the greed and avarice that
would force down the conditions of labor
to a bare subsistence, lengthen the hours
of daily toil, and make the home wretch-
ed and desolate.

The division and subdivision of labor
and its specialization, brought about by
inventions of machines and new tools of
labor, have robbed workmen of their
power of individual freedom of contract
with their employers. Their only op-
portunity for anything like fair or
advantageous terms under which to sell
their labor is in associating themselves
with their felow-workmen in making a
collective bargain, a working agreement,.
In other words, a union and a contract
by the union with employers for their
labor and the conditions under which it
shall be sold.

The union shop in no sense involves a
denial of the right of every man to sell
his labor as he may see fit, nor the em-
ployer to hire such labor. In fact, it is
an affirmation of that right. Employers
have the lawful right to hire any labor
they may choose, but it does not give
them the right to impress workmen or
to enslave them, or to drag them intoa
factory on any terms the employer may
choose to grant as an expression of his
“kindliness.’’

Employers have the right to make
contracts for labor. This right carries
with it, also, the same rights of the
workmen. It, therefore, follows that if
the workers have the right to sell their
labor as they see fit, they have also the
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right not to sell it to employers, unless
it be through the collective batgain'of
the union shop. As an illustration, I
recently asserted that evéry man has the
right to say, ‘I will not work for you
unless you make a contract .with. the
union to whict I belong and agree to
employ none but members of that union.’
To claim that he may not say this is
equivalent to saying that he must sell
his labor—mnot as he sees fit, but as the
employer sees fit. Can any reasonable
answver be made, or criticism indulged
in, when employers find it to their ad-
vantage to make a contract with a
reputable body of men to employ union
labor exclusively and thus eliminate the
possibility of strikes, disputes, factions,
and losses? To this our opponent:, the
so-called citizens’ alliances, can make no
answer. Their policy consists of evasion
aund wilful misrepresentation of the aims
and purposes of Organized Labor, of the
collective bargain, of the working agree-
ment, of the union shop.
* * * * *

LABOR PRESS.

The labor press has always been an
influential and potent force for the good
of the workers, but at no time has it
been in measurable distance of the power

it exerted during the past year. The

bitter antagonism of Labor’'s unfair foes,
the open threats and covert plans of our
opponeunts to crush out Organized Labor,
have quickened the pulsebeats of our
brave labor editors and aroused them to
the exercise of their fullest powers to
protect and defend the rights of the toil-
ers of our country. Although it is cause
for great gratification' to know that the
cause of labor has so large, intelligent,
and representative a galaxy of papers de-
voted to the labor cause, yet it is morti-
fying to know that many suffer from
that lack.of support to which they are
so justly entitled at the hands of our
fellow workmen. It should be the aim
of every union member, as well as every
sympathizer with our great cause, to be
helpful in every way to extend the bene-
ficent influence of the labor press. A
cause is frequently judged by the pum-
ber and the character of the publications
which represent it.

ORGANIZED LABOR'S LAW OF GROWTH.

" Much gleeful speculation has been in-
dulged in by our opponents in what they
are pleased to characterize as a *“‘slump’’
in the organization of the wage-earners
fu the trade "ufnion tovement of our
country.' ' THey would hail with joyous
acclaim, could they record the total ex-
tinction and destruction of our move-
ment. With them the wish is father to
the thought that they might bring about
what their chief spokesman, Parry, lately
declared their purpose to be, ‘‘the
annihilation of labor unions.” They
take unction to their souls that the
slight falling off in membership in the
trade union movement for a brief period
within the past year was the beginning
of the decline of the Ox"ganized Labor
movement of our country.

The law of growth in Organized Labor
is as little understood by them as it is by
others who lack tbe experience, or . who
have not had thc time, opportunity, or
inclination to inquire and study. From
the formation of the first bona fide trade
union movement in modern times it has
grown with each era of industrial activ-
ity and receded to some degree with each
industrial depression, but with each re-
curring revival in industry the degree of
growth has been greater, and wi‘h each
recurring period of depression it has re-
ceded to a lesser degree than its imme-
diate predecessors. All students of our
movement appreciate these facts and
count with them. The antggonists and
the ignorant view these natural economic
changes with exultation or alarm.

The wage-earners have come to realize
that their only hope for the protection of
their material .interests in our time. the
only opportunities. for the promotion of
these interests in the future, as well as
the mainstay for the rights and liberties
in the present to which they and those
who may follow are entitled, lie in unity,
organization, and federation. And they
have recognized, too, to a greater ext: nt
than heretofore, that their cohesion
during a period of iudustrial reaction is
the effcctual check upon the material
deterioration in their condition with all
that implies. To these reasons and
causes, together with greater intelligence
and a fair conception of their rights,
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may be attributed: the almost infinites- -

mal decline in membership within the
recent past. - -

When it is borne in mind that the
trade umion movement of America is,
.comparatively speaking, still in its in-
fancy; when there is taken into consid-
eration the vast extent of territory as
well as the make-up of different nation-
alities speaking foreign tongues, the
great development in industry and the
concentration of wealth, using its pow-
ers to prevent or crush out organizations;
when all these things are given due con-
sireration, that we have brought about
any degree of fraternity and homogen-
eity should be counted to our credit
rather than to our detriment.

It is not necessary here to recount the
advantages which have been secured by
our movement in the interests of our
fellow-workers. Not only are our records
of achievements available to ail, but the
better results in the home, the more
material improvement, the social and
moral advancement, as well as. political
independence, and character and man-
hood of our working people, are the best
attestation, demonstration, and proof of
the efforts, the work, the aims, methods,
and ennobling purposes of our move-
ment,

Our opponents must lamentably fail to

prove to the toilers that their freedom:

is curtailed or impaired in becoming
organized when the workers themselves
have the indisputable proof of their en-

joyment of Iarger vision, occasioned by -

fewer hours of daily, burdensome toil,
.as our antagonists must also fail to im-
press upon the wives and the children of
workmen that the freedom of action of
their husbands and fathers is impaired
when they themselves enjoy the fruits of
brighter homes, more material improve-
ments, and the opportunities of leisure
and education,

But, despite the destructive purposes
of Labor’s antagonists, I am in a position
to report that, with the exception of a
slight recession already indicated, there
has been a sum total of great gain in the
membership of the organizations affil-
iated to the American Federation of
Labor. ‘ .

From October 1, 1903, to September

30, 1904, we issued from the American
of Labor the following charters:
International Unions

State Federations............. eee . 5
Central Labor Unions........................ 9
Local Trade, and Federal Labor Unions.... 328

Total...........oooentt e 443

Eight of these international unions
were organized by us from formerly affil-
iated chartered local unicns during the
past year. A mumber of international
unions have become amalgamated with
other international unions kindred to
theit trade. At the end of this fiscal
year, September 50, 1904, there were
affiliated to the American Federation of
Labor: °

International Unions. .............covvnuienn
State Federations................ccoooieiiin.. 32

The average membership of our affil-
iated unions upon which per capita tax
has been paid to the American Federa-
tion of Labor for the year ending Sep-
tember 30, 1904. is 1,676,000.

The averafie membership of our affil-
iated unions upon which per capita tax
was paid to the American Federation of
Labor for the year ending September
30, 1903, was 1,485,800.

" We shall no doubt be confronted with
the keenest opposition in the near
future. There are those who will not
understand the purposes of the Organ-
ized Labor movement and the good work
which it is doing, and which it can and
will do,—and it therefore behooves us to
devote our attention and to concentrate

eour efforts more largely in bringing to
the attention of the yet unorganized how
necessary it is for the protection of
" themselves \and those dependent upon
them to sectire and maintain the vantage

" ground already gained, and not only to

save all from the inevitable downward
path that leads from a lack of compre-
hensive and united effort, but to secure
and realize the hopes and aspirations of
the toiling masses. Therefore, with un-
bounded faith in the ultimate triumph of
our great cause, the logical and patural
development of our great movement, we
may all take on new obligations and
assume new vows to leave no effort un-
tried which shall bring within the ben-
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eficent fold of the trade union movement
the wage workers, the wealth producers
of America. |
So long as there is & wrong unrighted,
or a right denied to the people, so long
is there work for the trade union move-
meant to do. '
* * *
NATIONAL ARBITRATION, BILL.

A so-called national arbitration bill
was introduced in Congress, which, upon
the face of it, appeared to be a voluntary
measure, yet the hearings developed the
fact that the last analysis it would bea
species of compulsory compliance with
the award. Our movement is sincerely
in favor of the arbitration of disputes
which can not be determined otherwise;
but we are strongly committed against
the policy of compulsory arbitration in
any form, particularly compalsory arbi-
tration by the State. When conciliation
fails, we favor voluntary arbitration with
the employers, and if necessary a dis-
interested party as an arditralor. We
emphatically declare the necessity for
faithful compliance with the terms and
awards made by such arbitration; but we
are equally insistent that the arbitration
shall be voluntarily entered into and
voluntarily and faithfully fulfilled.

Nothing can be fraught with so much
danger, resulting in rank injustice and
injury, as compulsory arbitration by the
State in any form with its practically
compulsory enforcement of an award.

It is not amiss to reassert our convic-
tion that in the one case it may result in
confiscation of property, and in the other
involve involuntary servitude; in other
words, the slavery of mnan. We, there-
fore, opposed this bill before both com-
mittees of Congress, recognizing in it
the entering wedge of what would inev-
itably lead to complete compifisory arbi-
tration. -

* *

SAMUEL GOMPERS.

Says the /ndianapolis Unmiom: ‘‘A
member of the Typographical Union
dropped in to see me the other day, and
while talking unionism to beat four of a
kind, he filled his corn corncob. Look-
ing at'the sack, I asked: ‘Union?’ ‘No,’
said he, . ‘anything else but-this kind
makes my tongue sore.’ .. Consistent
cuss, eh ?”’

HE HAD BEEN BITTEN.
. ————
E was a raw-boned, shaggy-headed
individual, with a brizzly, un-
kempt red beard and clothes that had
collected more rents than a real estate
agent.

He came rushing into the Cranberry
Corners tavern with an expression of
anguish on his rosy countenance, and
excitedly gasped : ‘‘I have been bitten!”

That was all that the kind-hearted
cronies who were lounging about the
place wanted to hear. In an instant
flasks were whisked out of pockets and
the contents were poured into the intel-
ligent hobo. When the unfortunate
man appeared to be relieved—and he
didn’t appear that way until he felt sure
that all the flasks were relieved—some-
body asked him sympathetically :

* Wuz it a snake thet bit ye?"’

‘* Not at all, Jessie.”

‘¢ Mad dorg, mebbe,"” chimed another.

“ Nay, nay, Pauline.”

They looked from one to the other in
a surprised sort of way.

“Then ye mought tell us wot it wuz
thet bit ye,” drawled the proprietor of
the tavern,

‘ Why, gents, it wuz @ musquito. Ta,
t‘ !"

And with that the shrewd tramp
darted out of the place and hurried up

"the road.

A Great Daily on Labor Unions.

The cost of labor is one of the princi-
pal items that enter into competition
between business men. No one can
deny this. Then isit nota decided ad-
vantage to deal with an organization of
labor that guarantees to the business
man that his competitor is paying the
same wages that he doea? And besides,
there is not a union in existence which
places minimum wages above what a
man can afford to support a man upon.
comfortably. Union wages are always
reasonable wages. Employers of labor
who object to the strictly union shops do
so simply because union regulations re.
quire a standard of justice to the work-
men that most employers want to violate
in the interests of profit.—Chicago Inter
Ocean.
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DIGNITY OF LABOR.

Responsibility of Maintaining It Rests
On Every Union Man.
——C—

[B. E. Clark, In Buffalo Express.]

HEN the multitude of those who
toil were simply a mass of individ-
unals, each carried and tossed like flotsam
and jetsam wherever the currents, tides
and winds of the industrial world might
chance to cayry them, there was no op-
portunity or occasion for any pereon to
do otherwise than to consider each indi-
vidual as responsible alone for own acts.
There was then no cruse of labor dis-
credit upon.no one but himself.

But when Labor organized for mutual

benefit, gain and good, through concur-:

rent and codperative action, the cause of
Labor was launched. The flotsam and
jetsam was collected and constructed

into a rude raft at first, which raft has -

later been rebuilt intoa magnificent ship
manned and officered by representatives
of labor organizationsand freighted with

the hopes and aspirations of millions of

wourkers. _

This ship rides prondly upon the
waves of national industry. Upon those
who compose its crew rests a vast re-
sponsibility. They must steer a straight
and clear course and study carefully the
charts upon which are noted the rocks
and shoals upon which many smaller
craft have gone to their destruction. But
the responsibility does not all rest upon
the officers. It remains for the individ-
ual stockholders, members, to make a
straight course possible. Labor, in its
organizeb capacity, is dignified and ele-
vated by every c.editable and commend-
able act of an individual laborer, a local
union or a national or international
union. And just so the whole cause is
dsscredited and retarded by discreditable
acts committed or attitudes assumed by
any of its component parts.

Let every individual member of the
army of union labor remember, whether
he be private or officer, that upon him
rests the responsibility of representing
this great cause in his daily life. Let
hinr remember that in the cause of
unionism

HE IS HYS BROTHER’S KREEPER ;
That he stands for others as well as for
himself. And thus shall the cause of
Labor be dignified, elevated and tri-
umphant !

A man and a satyr once formed a bond
of alliance One very cold wintry day
as they walked together the man put his .
fingers to hid' month and blew on them.
On the satyt'inquiring the reason he told .
him that he did it to warm his hands.
Later on in the day they sat down to eat,
the food prepared being quite scalding.
The man raised one of his dishes toward
his inouth and blew on it. On the satyr
again inquiring the reason, he said that
he did it to cool the meat. “I can no
longer consider you a friend,” said the
satyr; ‘“‘a féllow who with the same
breath blows ho: and cold.”

The labor’advocate who talks for both
sides is not 'to be trusted by either. He
is a two-faced traitor ‘whom mnobody
should frust and whom everybody should
avoid.—Baltimore Labor Leader.

INSTRUCTIONS TO FINAN-
CIAL SECRETARY.
oo —

1. Each page must be dated for the
closing day of each week, Saturday.

2. Do not fail to write in the number
of your union in the proper place.

3. Bear heavily on your pencil.

4. All payments must be entered in
the duplicating cash book, and be sure
that you have your carben sheet proper-
ly placed between the yellow and white
sheet, face down on the white sheet. Be
sure that you put the carbon in, as the
white sheet gshould be an exact copy of
that written on the yellow sheet.

5. Enteral] payments in their proper
column, and write in the exact amount
paid by each member.

6. Send in signed applications when
you send in initiation fees, and see that
allapplications are properly dated.

7. When a sheet has been filled out,
start on another one, even if you only
have a few more names to enter,' Do
not crowd more names on a sheet than
there are lines for them, for if this is
done mistakes may occur and cause you
trouble.
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8. The dues of new members begin
with the Saturday following the date of
the initiation of members,

9. All stamps must be properly can-

celled with the date of issuance before -

being issuedto the members.

10. No member should accept a due .

stamp unless it is properly cancelled.

11. Instruct the menfbers of your
union to paste ' their stamps in their
books as soon as they receive them.. Do
not allow them to be carried around
loosely. It is important that the stamps
should be properly pasted in the due
books,

12, See that the ﬁrst due stamp is
placed in the soace next after the due
stamp, which is always inserted in the
International Office, showing the ment-
ber where the first due stamps should be
pasted in.

13. Local Unions should see that their
Financial Secretary forwards the collec-
tion immediately after they are collect-
ed. The Internatienal Union is not re-

sponsible for the delay caused by neglect,

of Financial Secretary.

14. In accordance with the Constitu-
tion members stand suspended when the

dues become in excess of four weeks in_

arrears, Suspension of a member means
that he must be reinstated, which costs
him $2.00, in addition to whatever as-
sessments he may have owed at the time
of his suspension,

15. Members leaving the trade may re-
ceive upon application to their Financial
Secretary a retiring card. The applica-
tion must be made through the Fmanclal
Secretary. !

16. The retiring cards or other cards
will not be issued unless the member
applying for them is paid up to date of
application.

17. Members applying for travelling
cards, retiring or transfer cards will save
themselves some trouble if they will see
that their books are square to date when
making application, as no card can be

issued unless all payments are made in

full.
18. When a mémber deposits a retir-

ing, transfer or traveling card, the Finan-

cial Secretary will tear off the coupon,
and fill in the date which the card was
accepted by the union, and forward the

. coupon with the next collection to head-

quarters. He will write across the body
of the card the words, ‘‘Accepted by
Union No. — on — of ,"" and
file it away with his other papers. All
cards that may have been lost by mem-
bers may be duplicated by application
to the Financial Secretary.

19. Members losing their due books
may have them duplicated upon applica-
tion to the Financial Secretary, accom-
pying the application with 10 cents,
which he will forward to headquarters
along with the request for a Due Book.
This 10 cents must be entered after the
member’s name in the Duplicating Cash
Book, the same as any other payment
made by him,

20. The members of our union are re-
spectfully requested to pay particular
attention to these imstructions, and by
them doing so they will know what
course to pursne when anything of the
kind may be needed.

SICK BENEFIT REGULATIOI‘&

1. The claimant for sick benefit must
have been a memberof the Iqternational
for at least six months prior to making

‘application for benefit, and must be in

good standing at the time application is
made.

2. Members would do well to see that
they are in good standing at the time ap-
plication for benefit is made.

3. If an application for sick benefit is
sent in to headquarters. and the member
is not in good standing, the application
will be turned down and returned to the
Financial Secretary.

4. The Financial Secretary should,
upon receipt of report of the illness of a
member, at once look up his account,
and if the member is in good standing,
send member claim blank. If not in
good standing he should be so informed.

5. The Financial Secretary receiving
sick claim applications should ,forward
them to headquarters at once. The
claim will be recorded according to the
date of the first report, which will be
indicated by the Financial Secretary on
the back of the SICK CLAIM NOTICE.

6. The sick claims should be reported
to the Local Executive Board at the
meeting following the report.
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7. Immediately after the sick claim is
received the Sick Committee should be
instructed to call upon the member re-
porting.

8. The Financial Secretary should also
fill out the physician’s notice, and send
it together with certificate of medical

examination to the union’s physician,’

and he will make his report to the Finan-
cial Secretary as quickly as possible.

9. Applications for this purpose will
be furnished the Financial Secretary
upon application. ’

10. When the sick claim is returned
to the Financial Secretary it must be
acted upon by the Local Executive Board
immediately at the first meeting succeed-
ing the receipt of the sick claim or by
the Local Union, as the case may be.

11. The Financial Secretary will fur-
nish the Sick Committee with report
blanks. to be used by thém in making
¢ .

i

filled out and signed. If not they will
be returned to the Financial Secretary,
and the receipts for the ‘cellection in
which they were sent will be marked
“ahort," . ' \

17. The Financial Secretary will im-
mediately, after a member has reported
‘‘well,”’ return the coupon book to the
Internatienal Office.

18. Local Executive Board when pass-
ing sick claims for payment by the
Financial Secretary must have the re-
ports of éach member of the Sick Com-
mittee at hand; if not, they must not
approve the claim,

19. The Financial Secretary must send
the report of each individual member of
the Sick Committee visiting the sick
member. If sick reports do not accom-
pany coupons when sent tothe Interna-
tional office the coupons will not be
honored, and will be returned to Finan-
cial Secretary and his receipt marked
‘‘ghort."’

&« CHEW v
“\ WORTH” NAVY
UNION MADE by .

' INDEPENDENT FACTORY. .

Genuine “GREENVILLE” Tobacco, made by the Originators.
" Buy no Chromo Imitation. '

MARTIN'S “SUPERFINE™

ROSERRINE LOVING CUP.

H. H. MARTIN & CO.,

LOUISVILLE, KY.

16. The -conpbus miust be properly . -
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¥ UNION MADE TOBACCO FOR UNION MEN
POWER.....
OLD BURLEY

UNION MINER
LONG CUT CHEWING AND SMOKING TOBACCOS

Leidersdorf, Schmidt Co.

MILWAUKEE, WIS.
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PLUG TOBACCO
Scotten Dillon Company
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LARUS & BRO.,
Tobacco Manufacturers,

RICHMOND, VA.
Union Factory Established 1877.

Navy, Plug, Twist and Smoking.
Cut Plug, Curly Cut, Sliced Plug, &c.

\

Smoking Plug. Chewing Plug. Cat Plug. Granulated Smoking.
Pride of Richmond, Larus Natural Leaf, Uniform, Fruits and Flowers,
Belle of New England, Milk Maid, Right Good, Queen of Virginia,
Richmond Best Navy, Base Ball. Sensible Sliced. Etc.

Luxury, Fair Play and
Bostonian. Double Track Cut and Dry Smoking.

Union Made Tobaccos

FINE CUT

Globe, Nerve, Ex?ress, Target, Hope, Blue Label,
Blue Line, Detroit, World, Myrtle.

PLUGS

Globe, Delmonlco Fame, The Five, Nerve Navy, Hand
Made, Snow Tp t’? ngh Court, éden, ‘In Llne, Fruit

Julce, Primo,
SMOKINGS

FLAKE GUT SGRAPS - GRANULATED

Hand Made globe (\ﬁllolvierlne Dull<wel otf York
avy pp ngs xture
GUT PLUGS Jack P Globe Mixture

Gold Flake LOHO GUTS Hope Mixture

Blue Label Uncle Tom
Pickaninny Blue Label Spot Cash
Canada Royal Fame Red Jacket
All Leaf Don Juan
Globe Blue Label
Navy Jack Oronoco F
Hope Standard Time Fru t Juice
Roman Mixture Sweet Rose Sweet Violet
Sam and John Gold Fiake Dan Tucker

Pipe Dream Hope Pug
Heron

And numerous other brands bearing our trade.marks.

Globe Tobacco Co.

Manufacturers Detroit, Mich., U. S. A.

First Tobacco Factory to adopt the Tobacco Workers’ International
¢ Union Label.
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CHEW AND SMOKE

Red Horse

Toba.cco.

Old Established Tobacco Brands

Claw Hammer
Kismet

Long Cut Chew
and smoke

Rose Bud

M INDEX

On the Square
Full Pay

G T. W CUP  Day's Work
Strater's Natural Leaf Plug
North Star

QRranulated
Smoking
North Star &=

Strater Brothers Tobacco Co.

Incorporated 1891

R LOUISVILLE, KENTUCKY.

Wear Unton Stamp Shaes.

Your Shoe Dealer CAN
and WILL give you WHAT
YOU WANT.

Union Men should influence shoe dealers
in the interest of Union Shoeworkers.

Visit yows dealers and lake no excuses.
No chargeor royally for the Unson Stamp,
Send for list of factories.
Sabscribe for the Union Boot and Skoeworkes
S0 cents per year.
BOOT AND SHOE WORKERS UNION,
No. 434 ALBANY BUILDING, - BOSTON, MASS.

007 & SNQ
¢ Y

“BLUE HEN”

High grade chew at a popular
price, large package for 5 cents.

Valuable presents given in exchange
for the fronts of the package.

The J. F. Zahm Tobacco Co.

TOLEDO, OHIO.
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REPORT OF JOHN WITZEL—ORGANIZER

—0

My next stop being Reidsville. where
I attended two special meetings of the
Advisory Board, Brother W, S. Thomas
being in the chair. I addressed the
meeting along the lines of organization,
requesting them to look closely t~ their
membership, and not to allow persons to
be employed in the factory without join-
ing the union. From there, I went to
Winston Silem, and had a conference
with Brown & Williamson Tobacco Co.,
and while they profess that the label
may be a good thing, they are indisposed
to signing an agreement which will close
the shop to non-unionists. He said, how-
ever, that they were consulting their
agents on the road to see what position
the label had. They claimed they
thought there would be some difficulty
in getting their employés to understand
the value of organization, however,
has been a claim of a large number
of manufacturers before they were or-
ganized, but when the matter was prop-
erly presented to them, the seeming
obstacle melted away., I drew their at-
tention to a large number of other man-
ufacturers that were using the label,
and that they had evidently found its
virtues, or they would not continue to
use it. They complain that the unions
in Baltimore, Norfolk and Newport
News, were discriminating against their
goods, and they seemed to think that

this was unjust, but I explained to them
that if the label was on their goods there
would be no discrimination against it,
and that they would be reaping a benefit
instead of the contrary.

I had a conference with the Baily
Bros. They desired time to comsider
the matter, preferring to follow some of
the other factories, when they take the
lead.

I had conferences with Ogbyrn, Taylor
Bros., Bohannan Tobacco Co. and the
Whitterger Tobacco Co. While some of
them were favorably disposed, they
seemed to be waiting for one of the
others to take the lead.

From Winston, I went to Walkerton.
J visited the N. D. Sullivan Tobacco Co.
Sentiment among the members of this
firm is somewhat divided and undecided,
some being favorably disposed and some
desiring to give the matter further
thought before taking the step.

From Walkerton, I went to Baltimore,
Md., and while there I visited quite a
number of unions. It is a field that re-
quires a great deal of tilling, and I think,
with enough agitation, Baltimore can be
made a pretty good patronizer of union
made goods. Many resolutions were
passed in favor of the purchasing of
union made tobaccos, and I trust that
members of the various unions will not
forget them. I passed out a great deal
of literature while there, which I trust
will help to keep the resolutions in mind.

Fraternally yours,
JOHN WITZEL,
Organizer.

The basis of modern trades-unionism
is vested in these three: Organization,
concentration and solidarity. Whenever
these principles have grown into the
hearts of the workers success is assured
them. Capitalism has acted on them,
and the workers must follow suit if they
would rise to mastery.
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HEADQUARTERS

Tobacco Workers’ International Union,
Rooms 56-56 Am. Nat'l Bank Bldg.

LoUuIsSvILLE, KY , June 14, 1905.
To Officers and Members of Local Unions:

GREETING—The amendments offered
by Local Union No. 25 of Cincinnati,
Ohio, to our Counstitution having received
the required number of endorsements, is
herewith submitted to you for a vote of
the membership to make it a part of our
Counstitution and a law by which we shall
be governed, the amendments were pub-
lished in the May issue of the ToBACCO
WORKER.

The amendments are as follows:

Strike out Section 3 and substitute the
following .

“The holding of Convention shall be
decided by a referendum vote of the
members of the International Uuion. A
two-third majority vote in the affirmative
being required to so decide.”’ .

Strike out Sections 15 and 17 and in-
sert the following as Sections 15, 16, 17
and 18:

SECTION 15. ‘‘Fach Local Union shall
have the right to nominate one person
for the following positions, in accordance
with Section 14 of the Constitution :

*International President, First. Second,
Third, Fourth, Fifth and Sixth Vice-
Presidents and Secretary-Treasurer.

‘‘Nominations for officers of the Inter-
national Union shall take place during
the month of September of the election
year.

‘‘“The names of the parties sonominated
and their letters of acceptance must
reach the International Office to the
President of the Tobacco Workers’ Inter-
national Union on or before the fifth day
of October of the year in which they are
made. Nominees whose letters of accept-
ance do not reach the International Office
before the fifth day of October will not
be placed on the official ballot.

“No member of the International Union
shall be eligible for nomination unless
he or she has been a contributimg mem-
ber in good standing for not less than
two years prior to the election.

‘‘No member shall be eligible to accept
the nomination for more than one office
at any election.”

SEC. 16. *‘The International President
shall supply to Local Unions an official
ballot with the name of each candidate
printed thereon, and in voting the mem-
ber ‘shall put a cross mark before the
name of the candidate for whom she or
he desires to vote. (Thus, X.)

“Each member of the Tobacco Workers®
International Union shall be entitled to
vote for one candidate for International
President and Secretary-Treasurer, and
the six Vice-Presidents.

‘“The voting shall take place during
the month of October and close the first
Saturday in November.

‘‘When the ballots are received by the
International President at the Interna-
tional Office he shall deposit them in a
safe place until the Canvassing Board
shall meet.”’

SEC. 17. “The International President
of the Tobacco Workers' International
Union shall authorize three Local 'nions
to elect one member each. The memher
80 elected shall comprise the Canvassing
Board, which shall meet at the Interna-
tional Office of the Tobacco Workers’
International Union oun the third Wed-
nesday in November and canvass the
votes returned. Returns received after
the Board convenes shall not be counted.

‘“The Canvassing Board shall compile
the votes cast by each Union for the re-
spective candidates, and a clear majorit
of all votes cast at such an election shall
be necessary for the election of an officer.
and should there be no election on the
first ballot all but the two candidates
polling the highest votes for International
President and Secretary-Treasurer and
the six Vice-Presidents shall be dropped
and another vote shall be taken on the
remaining candidates. Theofficersshall
enter upon their respective duties on the
first day of January next following the
election.

‘“The election of officers for the Inter-
national Union under this law shall take
place in the year 1905, and every five
years thereafter.’’ :

SEC. 18. “The members of the Inter-
national Union’s Canvassing Board shall
receive for their services the actual rail-
road fare tothe International President’s
office and return, and $4.00 per day for
loss of time.”

Local Unions will fill in the blank in-
closed, along with the circular with the
vote of the Unions as taken by the Union
and return the same to the International
Office to the International President on
or before the 14th day of July, 190s.

Fraternally yours,

HENRY FISCHER,
Int. President.
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NO USE FOR OPEN SHOP.

THE city of Chicago of late has been a

center of agitation on the part of
certain employers of labor for the estab-
lishment and general recognition of the
open shop. These employers have been
urged on by a coterie of union haters,
who are against organized labor primar-
ily because they believe the American
workingmen and women should be
brought down to the level of the workers
of foreign countries, and who begrudge
the worhing class of this country any-
thing but a bare existence.

But there are two sides to the open
shop question even among employers
and it is a pleasure to state the expericnce
of the Cole-Davis Shoe Co. of Chicago,
which after a long trial of the open shop
system voluntarily returned to the union
shop plan and signed an agreement with
the Boot and Shoe Workers’ Union for a
strictly union factory.

After the company had signed the
agreement, the president of the concern,
Edward M. Cole, made the following
statement:

‘‘Hereafter every shoe leaving our fac-
tory will bear the union label,

““The open shop is of no more benefit
to the employer than a closed shop. The
fact is that the unions are permanent
institutions and should be reckoned
with in conducting a business. Besides
there is a demand for union labeled
boots and shoes. Our best customers
insist upon the union label, and I do not
see the reason for losing trade for an ab-
stract principle.”

In commenting on the above incident
the Rochester Labor Journal discourses
as follows:

“Kvery factory in every line of manu-
facture is-almost smothered in orders for
union goods. The crusade for the label
is doing the work, and the American
people can now see what buying union
made goods means. It has taken many
years of patient education to bring the
label into its own, but it seems from now
on the union label will have easier sail-
ing and constantly be a strong power for
good among the working people.

Recently a shoe manufacturerin Lynn,
Mass., said in an interview in one of the
eastern papers:

“‘On this file which I hold in my hand
I will give you $10 for every order you
find not calling for the union stamp,"’
said the manufacturer. ‘‘Thereare $10,-
ooo worth of orders on the file,and I
don’t see how I can get out the union
stamp goods that the trade is calling for.
I can not well extend my factory becaunse
I have a lease of my quarters. Speaking
about the union stamp, I had a represen-
tative of a conservative jobbing house in
Middle States calling upon me the other
day. In times past when I have been
anxious to sell goods I was not able to
reach this buyer with a ten foot pole.
He was always out of reach. You can
imagine my surprise when I saw him
walking into my factory the other day.
He looked over my stock and left a
$5.000 order. I asked him why he did
it, and he said, pointing to the stamp of
the Boot and Shoe Workers’ Union,
“That is what did it. We must have the
stamp on this line of goods,’ he said, ‘in
the large cities and towns where there
are any number of mechanics. Itis ab-
solutely a necessity with us,’ remarked
this buyer from the large jobbing house;
‘and while we have thousands of dollars’
worth of this class of goods on hands, we
have got to slowly get rid of them in
places where there is no call for the
union stamp. In the meantime we must
stock up with union stamp goods, and
that is the reason why I give you this
order.’

““In the face of these facts, I am told
by those who are opposed to the Boot
and Shoe Workers’ 'Union, that the
stamp is a fake and amounts to nothing.
So far as I am personally concerned, I
wish I could thiuk so, but I can not,
from a purely business standpoint. You
can see from this object lesson which I
have given you, that it is decidely for
my interest to attach the stamp of the
Boot and Shoe Workers’ Union to my
goods.”

BE TRUE TO YOURSELF.

When you buy goods and do not call
for the label you really denounce your
principles. When you call for the label
you help unionism every time, and
wages, too. You are an employer. You
indirectly employ the men who make
your shoes and hats and clothing. If
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you insist on the label you are then em-
ploying union men. If you take the
product without the label you are em-
ploying ‘““scab’’ labor. .

Unless union men call for the label the
business men will not go to the trouble
of keeping label goods. They will not
believe that you have any interests in
_ unionism. The union idea will fall into
disrepute with the public.

When you call for the label you have’

the respect of the merchant. Hethinks,
‘‘Here is a man who has the courage to
stand by his course.”” When you do not,
he thinks, ‘‘Here is a workingman who
is either a coward and dare not stand up
for his principles, or else he is a traitor
to his brother workmen.”’

Always call for the label whether it is
possible to get it or not. It advertises
unionism.

Case of a Fatal Letter.

Rather curious is a case reported from
Paris, France, which has arisen out of
the dispatch of a letter containing con-
fidential information, which had been
solicited about a young man who had
applied for a place in a commercial estab-
lishment. The tradesman wrote to the
mayor of his parish, who returned the
desired answer, but instead of keeping
this private information to himself he
communicated it to the candidate for
service with him. The result was that
the young man took legal action against
the mayor, putting in a claim for dam-
ages to the amount of 10,000 francs. He
lost his suit, and then the mayor, moving
inhis turn, instituted proceedings against
the indiscreet tradesman, who has been
condemned to the payment of 8oo francs.
—London Telegraph.

Theactive campaign that has been con-
ducted in the last year or so by the
enemies of unionism, in the guise of citi-
zen’s alliances, business men’s associa-
tions, etc., may prove a blessing in
disguise to the trade union movement.
The editor of the Machinists’ Monthly
recently observed that because the dodo

had no enemies it degenerated and be-
came extinct, Stagnation has killed
many a movement. Trade unionism has
advanced further in the face of antag-
onism than it would have done without
such stimulus.— Typographical Journal.

CRIME AGAINST SOCIETY.

Child Slavery an Evil That Shames the
Republic.

Y S—
HENEVER children are taken from
school and the conditions essential
to healthful growth and development of
body and mind and are confined in mills,
factories and shops where they toil for
long hours, a double crime is perpetrated -
—a crime against the young life and a
crime against the society of tomorrow.
Moreover, whenever society becomes so
sordid as to permit this inhumanity
the conditions of the little ones become
in many respects inexpressibly tragic
and the general tendency in their treat-
ment is downward rather than upward.

Some recent disclosures of the factory
inspectors in New York reveal condi-
tions that are well calculated to stir the
blood of evem our complacent, money
worshiping masses, whose optimism is
largely the fruit of ignorance, Two in-
stances cited by the inspectors against
manufacturers who were haled into
court indicate to what extent the crime
against the young is being carried in
the most opulent and populous city of
the new world.

It was shown at this investigation that
girls, respectively thirteen and four-
teen years of age, had been compelled
to work sixty-eight hours a week, or
over eleven hours a day, and for this
they received but §3. The judge before
whom the case was brought characterized
such treatmemt as criminal and as in ef-
fect being slavery. In her testimony
Miss Foster, the inspector responsible
for bringing these outrageous facts to
public attention, stated that she also
found that the children employed by
this firm were fined 10 cents each time
they spoke while working and 2 cents
for each five minutes they were late.

There is a general movement at the
present time looking toward arousing
the dormant conscience of our people
against this form of slavery, and it should
receive the active and earnest support of
all friends of human progress.—Labor
Herald.

No man ever did a designed injury to
another but at the same. time he did a
greater injury to himself —Ex, *
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See that This Label

is on all Tobaccos you buy,
whether Plug, Package or
Twist. None genuinely Union
without it.

Editorial.

IN ANOTHER column we publish in
full a resolution adopted by Local No. 13
and sent for publication in the TosAcco
WORKER.

While the sentiment expressed in the
resolution may be an expression of the
feelings of the membership of No. 13 on
the question at issue (the amendment
thus submitted for endorsement), some
of the statements made force the incum-
bent of the International Office into a de-
fensive position.

The assertion is made, ‘‘that our or-
ganization has failed to advance alongon
the onward march of labor principles
conducive to the welfare of the mem-
bers.”’ Various meanings may be taken
out of this assertion. If we assume that
it is the desire of the originators to have

passed legislation that will bring to the
members a greater measure of benefit
from the organizationm, it is agreed that
no better effort could be put forth, as
that is the fundamental principle of the
organization, and full provision is now
made in the constitution for just such
legislation, but this principle is not
clearly set forth in the assertion quoted
above. N

The statement is susceptible to quite a
different construction, and many of our
well meaning members might construe
it 50 as to lay the fault complained of at
the doors of the Internation Office, or
rather its incumbents.

In view of this possible construction
being put upon the assertion made in the
resolution, I feel a defense of our position
is due to the membership. I, as one ot
the incumbents of the International Of-
fice, am pleased to say that I believe that
I have always enjoyed the confidence of
the membership of our union, and I re-
spect it above all things, and my constant
effort has been, as far as lay in my power,
to raise the organization to the highest
standard, morally and otherwise.

If the organization has not risen to the
standard hoped for, by our brothers in
No. 13, the fault can not be charged to
the door of the administration of affairs,
as it has worked faithfully to the end of
putting the organization on the highest
plane, morally, financially and intellect-
ually.

It is true that the organization has not
grown in membership as had been hoped
for, but the fault is not chargeable to the
Executive Department, as it has put forth
its best efforts in this direction. That
the result of efforts put forth has not been
greater is disappointing at times to the
Executive Department is not disputed,
and is shared also by the membership.
If, however, our members will analyze
the conditions and circumstances that
have surrounded our field of labor, it
will be seen that the task before the In-
ternational Executive Board is anything
but an easy one.

The purchasing and closing of the
large number of factories by the Trust
has been no small factor in the retarding
of the progress of the work of organiza-
tion of those employed in the craft. If
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we had, as members now, all the to-
bacco workers that have been organized
into the Tobacco Workers International
Union, we would have one of the largest
unions in the country. -
It is safe to say that no other industry
has passed through as changing a cordi-
tion as that of the tobacco industry, and
every change has its effect upon our In-
ternational Union for either good or evil.
The resolution expresses a desire for
the holding of a convention. That this
is a right belonging to the membership
is not questioned, but when it comes to
the payment of the expensesof a con-
vention, the ones who are in charge of
the arrangement for it, must speak when
they are not supplied with the chief re-
quirement (the money) to meet this ex-
pense. If they are honest in the matter,
they will advise the membership of the
state of affairs, so that they may know
what to prepare for. This hasbeen done
on previous occasions, and now No. 25,
after giving the matter due consideration
and desiring to avoid the expense of a
convention being imposed upon the

membership, have offered amendments
to the constitution which will give the
members the right of individual express-
ion as to who their officers shall be, and
it seems that it has found an endorse-
ment from the members who will have to
pay assessments to meet the expenses of
a convention, should one be held.

Local No. 13 by reason of careful econ-
omy of their funds, puts them in position
to pay the share they suggest of their
delegation. But all local unions have
not been as fortunate as No. 13 in the ac-
cumulation of a large local treasury, and
many would have to levy local assess-
ments to even pay their share, In addi-
tion to this, they would have to pay as-
sessments to the General Expense Fund
also, irr order that the 75 per cent to be
paid by the International Unicn could
be met. So it will be seen that it is as
broad as it is long, the money must be
ready before the convention takes place,
so what is the difference if it is paid into
the local fund or the General Expense
Fund when it is to be used for the same
purpose.,

T

2

Desils Heads Goad For Presents.
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Wz PUBLISH this resolution to show
the good work that is being carried on
by the miners in Arkansas. It is com-
mendable indeed, and we trust that many
other unions will adopt similar methods
for the further advancement of the union
label. That it is the duty of every union
man to follow the spirit and letter of this
resolution is not to be disputed. Itis to
their own interest and welfare. If all
the members of organized labor would
put into practice the purchasing of only
such products as bear the union label,
the path of labor would have many of
the boulders that retard progress rolled
away,

. DENNING, ARK,, April 15, 1905.
Mr. S. F. Brackney:

Dear Sir and Brother—I am instructed
by my local to ask you to forward the
resolutions that we have adopted to each
local and ask them to do the same.

RESOLUTION.

RESOLVED, That on and after April
218t, we, the members of Local Union
No. 2566, Denning, Arkansas, will not
buy any brand of tobacco that does not
bear the union label, whether chewin
or smoking, and any member foun
guilty of buying or using tobacco without

. the label on it will be fined $2.50.

Resolution adopted April 11th, 1905.
Other locals will give ten or twelve days
after the same is adopted so as to give
time to use what they have got.

Hoping this will receive prompt atten-
tion and immediate action, we remain

Yours for organized labor,
H. C. NATION, Pres.
E. N. CONGER, R. R.

Resolution of Local Union No. 13.

DETROIT, MICH., May 27, 1905.
To the Officers of the Intesnational Ex-
ecutive Board :

At our last regular meeting the follow-
ing resolution was adopted unanimously:

Owing"to the fact that it is now five
years since we have held a convention,
and recognizing the fact that our organ-
ization has failed to advance along on
the onward march of labor principles
conducive to the welfare of our members,
we have come to the conclusion that it is
necessary to get together and bring about
a state of affairs whereby our organiza-
tion may rise to a plane in the field of

labor so that we may command the re-
spect and support of our fellow unionists.

We have looked into the referendum
vote very carefully, gone over all things
connected with it and have concluded
that it is not the proper policy for us to
pursue.

Two years ago we voted down a propo-
sition to have a convention for the simple
reason that it carried with it something
that was obnoxious to’the membership.

We now look for a convention, but not
under the same conditions. Therefore,
in order to bring out the feelings of the
membership with regard to this matter,
we ask that a convention be held this
year, the expense to come out of the
General Fund, the same not being suffi-
cient, each local to pay 25 per cent of
their own delegation. This same to go
to a referendum vote, And we request the
editor of the Tobacco Workers’ Journal
to enter this resolution in our next issue.

Submitted by Resolution Committee,

JaMEs MADEGON,
JOHN J. CARNEY, }Res. Com.
CHAS. P. ALDER,
DENNIS ]J. BROWN, Cor. Sec’y.
CHAS. DOVER, Pres't.

HAMILTON, ONT., April 20, 1905.

Deay Sir and Brother :

I wish to inform you of the good work
that the Agitation Committee of Local
No. 48 is doing. They are sending cir-
culais all over the Dominion of Canada
and Ontario and from the Pacific to the
Atlantic and to Dawson City, Winnipeg,
Vancouver, Victoria Nelson, B. C., and
the following places: Montreal, Quebec,
Ottowa, Halifax, St. John, New Bruns-
wick, Hull, Kingstown, Brantford, Lon-
don, Windsor, St. Henry, Toronto, Galt,
Charlettstown, Sherbrook, Guelph, St.
Thomas, Peterborough, Mile End, St.
Cunegonde, St. Catherines, Stratford,
Sydney, Chatham, Three Rivers and all
for the Blue Label, for we know the great
benefit we have received since we had
the label, both in wa%cs and more work,
and we are better able to support our
families

The Agitation Committee has distrib-
uted 10,000 circulars up to the present
time, but they are hard at it still. The
cards Ioocal No. 48 got from the héad
office have been distributed all over Ham-
ilton, Fiaternally yours,

THOMAS WILLIS,
Recording Secretary.
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WOULD CRUSH UNION.

0

Attitude of the Employers Toward the
Chicago Garment Workers.

O

OMMENTING on the strike of the

Chicago garment workers, Luke

Grant said in a recent issue of the Chi-
cago Inter Ocean :

That the fight was started primarily by
the National Wholesale Tailors’ Asso-
ciation to destroy the United Garment
Workers seems to be beyond question of
doubt ; that the manufacturers have in a
large measure succeeded in their purpose
is also quite clear; that they have no
desire to settle the difficulty and restore
peace: and harmony in the industrial
world is amply shown by their attitude.

There has been a transformation in the
clothing industry. In the place of the
bright, healthy looking Scandinavian
girls, who formerly was the predominant
factor in this group of workers, can be
seen the Italian girl. Many of these
Italian girls carry big bundles as they
leave the workshops. Those bundlescon-
tain unfinished garments, which they are
carrying home to work on in the évening.

Go among their homes of an evening
and you will find them busy. In poorly
lighted, ill ventilated rooms they are
stitching far into the night. Where the
union workers are paid 15 cents for fin-
ishing a pair of pants these Italian girls
are doing the same work for 8 and 10
cents a pair, Where under the union
scale operators were paid 18 cents these
girls are doing the work for 14 cents,
And the cut has only started. Without
a union prices will go still further down,
for there is no limit to human greed and
rapacity.

And this is what the blessed open shop
brings about in the clothing industry.
This is the glorious liberty to which every
American citizen is entitled. Thus do
we see a race of people who have high
ideals of a standard of life supplanted by
a race content to live on a lower scale,
And it will not stop with the Italian girl.
She is satisfied with a lower standard of
life than the Scandinavian, but she is not
secure in her position when competition
is fierce and unrestricted. Another race
will come to the front, satisfied to live

cheaper still than the Italian, and the
transformation goes on.

Is it any wonder that these Scandina-
vian girls have fought as they have fought
in thisstrike? Isit any wonder thatthey
vehemently declare to day they will never
give up their union and return to the old
conditions? They are mostly girls who
have others dependent on them. They
are not in the clothing business for pin
money.

Before the advent of the union the
practice of carrying home work at night
was common. The union abolished it.
The union with its closed shop rules
stopped child labor by refusing to admit
to membership any person under sixteen
years of age and also refusing to work
with any one who did not belong to the
union. This exaction might have been
an infringement on the sacred rights
which the employers tell us about so
often, but when it becomes a question
between individual rights and the health
and morals of a community then indi-
vidual rights should be cast to one side.
There are some things even more sacred
than individual liberty.

The Happy Man.

The happiest man in the world is the
common, everyday chap, who makes his
own living, pays his bills, has a little
money as he goes along, but doesn’t
strike to get a corner on the local output,
and is a slave to neither ambition nor
society. He loves his God, and his fel-
low man, thinks ‘‘there is no place like
home,” the haven of rest; prefers the
company of his wife and children to that
of any one else; never has to sit up at
night to poultice his conscience; believes
in the doctrine of live and let live, and
when he encounters one of the needy, he
doesn’t stutter with his pocket-book.
The plain man is happy because he is
satisfied and doesn’t spend the best part
of his life yearning for things four sizes
too large for him.

A thousand times listen to the counsel
of your friend, but seek it only once.—
Hardy.

It is easier for the average man to pay
compliments than debts,
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Look for These Labels.

Beer—Label of the United Brewery
Workmen (in red) affixed to kegs and
bottles.

Boots and Shoes—Label of Boot and
Shoe Workers stamped on insole.

Bread, Pies, Pasteries, Etc.—Label of
Journeymen Bakers and Confectioners
affixed to article.

Brooms—Label of Broom Makers under
the wire on handle.

Cigars—Label of Cigar Makers (in
blue) on box.

Cloaks—Ladies’ Garments—Label of
Ladies’ Garment Workers (in pink,
white on washable goods) sewed on gar-
ment.

Cloth Hats and Caps—Label of Cloth
Cap and Hat Makers (in black and white)
affixed to article.

Gloves, Gauntlets, Etc.—Label of
Glove Makers (in purple) stamped in-
side of article. ’ '

Hats—Label of United Hatters (in
buff and perforated on all four sides)
sewed on under sweatband.

Overalls—Label of United Garment
Workers (in white) sewed on waistband
or in jacket.

Picture Frames and Mouldings—Label
of Amalgamated Wood Workers (in red)
stamped on back of frame on moulding.

Printing—Labcl of the Typographical
Union printed on each job.

Suits—Label of United Garment Work-
ers or Custom Tailors (in white) sewed
in pocket of each garment.

Stoves—Label of Iron Moulders (in
white) affixed on back of article.

Tobacco—Label of Tobacco Workers
(in blue) on plug or package.

Fresh air tablets are a preparation dis-
covered by a French scientist. It was
while investigating acetylene he found
he could combine certain chemicals into
a tablet which, on being dropped into
water, dissolved and gave forth pure
oxygen. These tablets will be excetd-
ingly useful in a closed carriage, a sub-
marine boat, a mine, or anywhere else
where the air has been vitiated.—/n
Maxwell's Talisman.

PERFECT WOMAN.

In these days of gymnastics and exer-
cising fads it"'would seem that one ought
to have good ideas of perfect proportions,
even if they can not always be attained.
It will be a satisfaction, at least, to know
just what are the ‘‘ proper proportions '’
for which we are striving.

Women who are correctly proportioned,
and neither too fat nor too lean, are few
in number. It may not be amiss to give
some idea of the correct proportions of
the features and the body. The head
should be one-seventh of the body. The
nose, forehead and chin of equal length,
The distance between the eyes the length
of the eye. The distance from the inner
angle of the eye to the dividing line of
the lips should measure from two and
one-quarter to two and one-half inches.

A woman of § feet shounld weigh 110
pounds.

A woman of § feet 1 inch should weigh
115 pounds.

A woman of 5
weigh 120 pounds.

A woman of §
weigh 127 pounds

A woman of 5
weigh 134 pounds.

A woman of 5
weigh 142 pounds.

A woman of 5
weigh 146 pounds.

A woman of 5 feet 7 inches should
weigh 152 pounds.

feet 2 inches should
feet 3 inches should
feet 4 inches should
feet 5 inches should

feet 6 inches should

Value of Union Training.

Speaking of the broadening influence
of union training, the Review of Reviews
predicts that in the near future all oppo-
sition Letween jhe employer and em-
ployee will cease and, speaking of a
better education, uses the following
words :

‘‘ Everything that adds to the intelli-
gence of the worker will increase his
productive capacity and his earning
power. With his training for politics
under our own American system the
worker may be reasonably certain that
in due time the laws of the country will
not in any manner operate to his detri-
ment.”’

Forget fault-finding and give a little
thought to the cause which provokes it.
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DANGER OF LOW DUES.

RADE unions have been thriving to
such an extent in this country the
past few years that the average member
of the organization has not had occasion
to stop and consider where we are at,
and so the unions have gone on adding
new features which entailed increased
expense without providing for adequate
. revenue to meet the increased demands
on their treasury. Usually the ordinary
resources of nearly all organizations are
taxed almost to the limit to maintain
these obligations, making it impossible
to accumulate funds for emergencies
that are liable to arise any time.

There is a good reuson for all this.
One is that neither conventions nor the
referendum of any organization ever
give due consideration to expectancy of
lifein making laws governing death bene-
fits consequently unions attempt to pay
sums that are utterly out of proportion
to the revenue received. Some say the
lapses make up the differences, but
uuions do not permit members to lapse
if they can prevent it, and as organiza-
tion is being perfected, unions are con-
tinually increasing their effectiveness in
successfully reducing the number of
lapses,

Time was when a protracted strike or
series of strikes involving considerable
numbers meant the beginning of the end
of the organization, whether the strikes
were wun er lost. That time is past. A
strike, big or little, won or lost, is now
looked upon only as an incident in the
life of an organization.

The stability of trade unions is only
endangered by the desire of some of its
membership to get out the organization
more than they are willing to contribute,
This shortsightedness is not confined to
union members in America, but seems to
be universal. It is true even of Great
Britain, the home of the trade union,
where its highest development has been
reached. Thomas Reece, the veteran
labor writer of London, England, ina
letter printed in a recent number of the
American Federationist, observed that
there are some there too, who look upon
the payment of dues as an imposition,
while to receive benefits is a right which

should not be denied under any circum-
stances,

The primary function of our unions is
to protect our distinct interest as work-
ers; beneficial features may be added
and maintained at less cost than in any
other society, and we ought to be willing
to defray that cost by payment of suffi-
cient dues to meet it and still have
means to carry on the prime purpose of -
organization among working people.

A few unions have fortified themselves
against contingencies by providing that
a certain sum per capita be held in re-
serve, and that amount is assured by
laxs making assessments mendatory.
One thing is certain, union men of all
trades must give closer attention to the
fiscal policy of their respective organiza-
tions and provide effectual means agaiust
the possible necessity of repudiation.
Of course the opponents of our move-
ment can not ultimately trjumph, but
our own aims can be gained much more
speedily by wise legislation and generous
support of the medium through which
these ends are to be achieved.—Amal-
gamaled Woodworker.

Think of it.

There are thousands of union men who
never ask for a union label unless it is
beneficial to their own union. Think of
it! Stop and think of the injustice such
carelessness is to organized labor in gen-
eral. Your own union label is depend-
ent on fellow unionists, and unlese out-
siders demand your label it is worthless,
No one craft consumes the product of its
labor, The surplus must be disposed of
to outsiders, and unless these outsiders
demand the label it is of no value to the
union it represents, The label itself is
nothing; the public demand for the label
is what counts,—Ex.

Three disastrous mine accidents have
occurred in the United States since the
adjournment of the regular session of
of the legislature, which failed to pass a .
law for the 5,000 men engaged in mining
in Texas. We earnestly hope that we
will not have to wait until such accidents
shall shock the people of this state be-
fore we secure this much needed legisla-
tion.
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LABOR NOTES.

Chicago printers’ union has 3,500

members,
Union horse shoers in Atlanta went out
on a strike recently.

Watertown, N. Y., printers have se-
cured the eight-hour day.

A Union of Brotherhood Painters was
organized in Camden, Pa.

A union of garment workers is to be
established in Worcester, Mass.

Los Angeles unions will soon have the
finest labor temple in the world.

Grain handlers and elevator men in
Cincinnati, O., are forming a union.

The membership of the Order of Rail-
way Telegraphers has increased 25,000 in
the last two years.

The Women’s International Union
Label League holds its annual convention
in Chicago in June.

The third annual convention of the
Minnesota State Blue Label League will
convene in Brainerd, June 11,

The lockout declared by the master
carpenters of Pittsburg has been called
off, all the Union men being reinstated.

An effort is being made to form an
Actors’ Union in England. Every actor
and actress in the country is being asked
to join.

Notice of a readjustment and advance
in wages of iron and steel workers has
been given at Coatesville, Pa. This will
affect 3,000 workmen.

Canadian Workingmen’s Educational
Association has passed resolutions de-
manding of the government free and
compulsory education.

At the annual convention of Amalga-
mated Association of Iron, Steel and Tin
Workers, P, J. McArdle, of Muncie, Ind.,
was elected president,

Custom tailors’ new union at Lynn,
Mass., has voted to affiliate with the
International Journeymen Tailors, rather
than the Garment Workers.

Eighty-two locals of the Typogra-
phical Union have secured the eight
hour day, and 48 others have secured
contracts providing for it in the near
future.

Detroit street car men have made a re-
quest for a general increase from 23% to
25 cents an hour. The men also ask for
30 cents on Sundays and holidays,

All the blacksmiths of the Norfolk &
Western shops at Roanoke, Va., went
out on strike because the company re-
fused to discharge a non-union worker.

All the contracts of the different labor
unions have been agreed to by the Lake
Carriers’ Association, and the labor board
has been all cleaned for the 1905 season.

Efforts of a determined nature are to
be made to organize the nomn union
miners in various parts of Pennsylvania.
This especially so in the Pittsburg dis-
trict.

The third annual convention of the
Church Association for the advancement
of Labor, an organization allied with the
Episcopal Church, was recently held in
Boston. ‘

The referendum vote of the Brother-
hood of Carpenters and Joiners on the
amaigamation of the Amalgamated So-
ciety of Carpenters and Joiners was
against the plan.

An effort will be made at the meeting
of the Montreal (Canada) City Council
to reach a proposed by-law which asks
that a superannuation fund be started
for civic employes.

Governor Douglas, as refer e in the
settlement of the Fall River textile strike
of 1904, has issued a statement reciting
the fact the he finds a partial restoration
of wages is not warranted.

Every teamsters’ union in Boston en-
dorsed the Chicago strike, voted immedi-
ate funds from its treasury to assist in
the fight and levied assessments on its
members to add to this fund.

Over 8,000 workingmen will be bene-
fited by the general advance of 10 per
cent in wages announced by the Man-
ufacturers’ Association of Pittsburg.
The raise took place yesterday.

The financial report of the Cigar-
makers’ International Union has been
issued, and shows that the total sum
handled by the officers of the union
reached the sum of $2,283,864.74.

Dues paid by each member of the
United Society of Brushmakers of the
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United Kingdom are 43 cents a week, or
$1.73 a month, while the avarage pay in
the trade does not exceed $8 a week.

Two hundred girls, empolyes of the
Michigan knitting factory, went on strike
owing to the management of the plant
refusing to ventilate the departments by
raising the windows from the bottom,

With from fifty to a hundred labor dis-
putes at a time in all parts of the conntry,
the International Machinists Union per-
haps spends more mouey in the prosecu-
tion. of strikes than any other organi-
zation. .

Every year the Molders’ Union,
through its national officers, meets the
official board of the Stove Founders’
National Defense Association and ar-
ranges a working agreement for the en-
suing year.

Before the carpenters of Denver were
organized they worked ten hours for
$2.55 a day. Now they work only forty-
four hours each week, or five and one-
half days of eight hours each, and the
pay is at the rate of $3.60 per day.

The San Francisco branch of the Gran-
ite Cutters’ National Union has petioned
the Board of Supervisors to incorporate
a provision in the specifications for the
new public library building requiring
that all the work be done in San Fran-
cisco

The Albany, N. Y. division of the
Amalgamated Association of Street Rail-
way Employes voted to act in conjunc-
tion ith the Troy division in demanding
twenty-five cents per hour pay instead of
twenty cents, the amount received at
present.

As a result of the conference hetween
the Builders’ Exchange of Toronto, Can.,
and the Bricklayers’ Union. a three-year
agreement has been entered into. The
bricklayers will get 47 cents an hour for
the first two years and 50 cents an hour
the third year.

Chief Engineer Stone of the Locomo-
tive Engineers, who took from the New
York subway s'rikers their charter and
broke the strike, says: ‘‘ This is the first
time in the history of the brotherhood
that our members have repudiated their
agreement with any railroad.”

Greeks residing in McAdoo, Pa., have
appealed to the district officers of the
United Mine Workers to allow them to
establish a separate local union. The
Greeks, who number 350, now belong to
the Slavonian Union, but they do not
understand the Slavonic language.

A strike is on at the Windsor, Cary
and Superior mines, Hurley, Wis. All
the men, about 200, struck because their
wages had been reduced 10 cents per day
for the past month without notice. Now
they demand an increase of 15 cents over
the wages paid prior to the reduction,

A recent investigation of the short-day
movement by the United States Burean
of Labor showed that many manufac-
turers were willing to grant short days,
even the eight-hour days, but that the
inability of manufacturers to unite in the
movement had prevented its being made
practicable.

Chicago is to have a section men’s
union. In Chicago there are probably
2,000 of these workers eligible to mem-
bership in the international brotherhood,
and they will have an opportunity to
become members and thus obtain affilia-
tion with the general union labor move-
ment under the American Federation of
Labor.

The officers of the united Meat Cutters
and Butcher Workmen of America have
decided to abandon strikes, according to
one of the organizers, and a fund is being
raised to support codperative packing
plants throughout the country. If sup-
ported by thé 200,000 members of this
union the industry is expected to com-
pete successfully with the Beef Trust.

Michael Donnelly, President of the
Amalgamated Meat Cutters and Butcher
Workmen, has returned from an organ-
ization trip through the packing centers,
and he says that matters look more hope-
ful for the butchers than they have since
the strike last year. In East St. Louis
the butcher workmen have got a fair
organization again, and at Fort Worth,
Tex., the men will soon be as well organ-
ized as they were before the strike. Only
six locals are left in the stock yards at
Chicago, but they are steadily increasing
in strength. More than 5o per cent of
the sheep butchers are again in the union.
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CRITICISM.

It is easy to sit in the sunshine
And talk to the man in the shade,
It is easy to float in a well-trimmed boat
And point out the places to wade.

It is easy to sit in your carriage
And counsel the man on foot;
But get down and walk and you’ll change
your talk .
As you feel the peg in your boot.

It is easy to tell the toiler
How best he can carry his pack;
But no one can rate a burden’s weight
Until it has been on. his back.

The up-curled mouth of pleasure
Can preach of sorrow’s worth;
But give it a slip, and a wryer lip
Was never made on earth.
—La Porte City (lowa) Press.

KEEP THESE THINGS IN MIND.

The power of kindness. It wins when
all coercive measures fail.

The virtue of patience.
come to him who waits.” -

The dignity of simplicity. When the
“‘frills are off, the man is ‘‘on.”

The wisdom of economy. The man
who saves makes more than he saves.

The pleasure of working. The only
really unhappy, rich or poor, are the
idle.

The influence of example, Practice
does more than precept in showing the
way.

The success of perseverence. ‘‘Keep-
ing everlastingly at it’’ brings the hoped-
for result,

The worth of character. In the last
analysis the only real value is a clear
conscience.

The improvement of talent. Talent is
the only capital which compounds itself
by exercise.

The value of time. Lost capital may
be restored, by diligent use of experience;
time lost is lost forever.

The obligation of duty. Your concern
should not so much be what you get as
what you do for what you get,

The joy of originating. The happiest
man is he who does the best. thing first,
The creative instinct should be encour-

‘‘All things

aged for the pure joy found in its demon-
strations. The subsequent financial re-
ward brings no such pleasure as that first
sense of having made a new thing or
conceived a new idea.—New England
Grocer.

Capital’s Irregular Army.

Each period of economic history pro-
duces its own phenomenon in the realm
of physical force. In each distinct
epoch of the development of modern
capitalism the capitalist changes his
mode of fighting as the occasion de-
mands. He is driven to ever fresh de-
vices in order to maintain his position,
for with the shifting of the economic cir-
cumstances the human element changes
also and the needs of the contests are
insistent.

The proletarian, good fellow, has an
unfortunate habit of going to sleep. He
can not trouble his head with abstrac-
tions, he can not even trouble himself to
discover who he is and whither he is
tending. He is caught up in the clutch
of circumstances, and these make him
fulfill his destiny, even against his own
will, and, as the destiny of the proletar-
ian involves the destiny of the people,
that is, of every last man of us, economic
conditionshammer out for usour destiny,
in spite of the sleepy-headedness of the
proletarian, who prefers to go even to
hell with his eyes shut. |

The capitalist makes no such mistake.
He does not intend to drink the hem-
lock; he is no weary Titan who would
find his surcease from sorfow in com-
mitting suicide. He is thoroughly de-
termined that come what may he will
put up a fight for his position and that
he will not surrender what he has won
without a struggle.—ZLabor Advocate.

A fight for union conditions by the
clothing workers in Chicago is only the
continuation of a battle which the United
Garment Workers’ Union has been de-
fending for two years. Rochester, N.Y.,
was the scene of the first fight by the girls
to keep from going back to the sweatshop
slavery, Then came New York City,
where conditions were as bad, and where
another fight, costing the workers thou-
sands of dollars, was waged.
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RELIEF FOR BROCKTON SHOE
WORKERS.

Mr George Bury, member of the Gen-
eral Executive Board of Boot and Shoe
Workers' Union, stated that the R. B.
Grover (Emerson Shee Company) boiler
explosion and fire, at Brockton, Mass.,
killed 58 members and wounded 65. Of
those who perished the families of each
received $100, and the 65 wounded will
receive $5 per week for thirteen weeks.

A relief fund was started by the union
and citizens of Brockton, Mass. The
National Boot and Shoe Workers’ Union
headed the list with a donation of $2, 500,
voted by the General Executive Board.
All local unions of Shoe Workers in
Brockton donated. The Joint Council
alone donating $500. The relief fund, up
to date, has reached $50,000, and is still
growing, The cost of this holocaust, to
the Boot and Shoe Workers, is fully
$10,000. .

The Boot and Shoe Workers’ Interna-
tional Union is one of the strongest labor
organizations in the country. Scarcely
two years ago they spent fully $100,000
in the Lynn (Mass,) fight, and came out
of it with flying colors, and without
having levied an assessment for a single
cent. Then, again, but recently they
won a big victory in Brooklyn, N. Y.
This is proof again of what a high-dues
organization can accomplish., The sick
benefits paid during the year amounted
to the enormous sum of $96,000, and the
strike fund and general executive fund
for advertising the union stamp were
verylarge. But,in spite of the enormous
sums expended, this international union
is one of the strongest, and, at the same
time one of the youngest, labor organiza-
tions in the country.

The Boot and Shoe Workers have
never, since their existence, violated a
single trade agreement.

The outlook for the union is very
bright, and that it will accomplish much
greater things in the years to come is
fully assnred. Its policies have always
been carried out in full, and success has
crowned the eftorts of its officers,.—Chi-
cago Union Label Bulletin.

The man who idles away to-day putsa
mortgage on to-morrow that is hard to
life.

Countess Tolstoi’'s Home Life.

The Countess Tolstoi, who is a beauti-
ful and accomplished woman, is usually
fond of gay society, but to please her
talented husband she denies herself social
pleasures, and acts as private secretary
to the novelist. She makes many type-
written copies of those of his works
whose publication in Russia is prohib-.
ited, and these are sent through the post
to their numerous friends, They have
nine children, and all of the family con-
verse fluently in English, French and
Russian, and most of them are musicians.
The oldest child is an attractive girl, who
attempts to carry out her father’s ideas
by denying herself all indulgences,
buying the cheapest of clothing and im-
itating, so far as possible, the habits of
the early Christians.—New Vork Globe,

Basing his startling statement on an
examination of the census of 1900, Wal-
Weliman declares that two million chil-
dren of 15 years and under are working
for their own support and for that of
others in this country. He says that
‘‘about one-fifth of the children of the
land between the ages of 10 and 15 are
at work-—driving mules or picking coal
in the anthracite region of Pennsylvania,
dragging out miserable existences in the
glass factories of New Jersey, toiling un-
ceasingly in the cotton mills of the south,
siaving day and night in the sweatshops
of New York and other large cities, de-
prived of play and education and oppor-
tunity to develop physically and ment-
ally.”

Thinking and Doing.

I have been a great deal happier since
I have given up thinking about what is
easy and pleasant and being discontented
because I could not have my own way.
Our life is determined for us, and it
makes the mind very free when we give
up wishing and only think of bearing
what is laid upon us and doing what is
given us to do.—George Elliot.

Almost the entire commercial wealth of
India, with its population of 300,000,000,
is said to be in the hands of less than
90,000 persons.
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TO ORGANIZED WORKERS.

T is a strange thing, but a fact never-
theless, that workingmen should con-
sent to allow their wages to be graded
without ever dreaming of having a voice
in determining what that wage shall be.
We never yet heard of a merchant con-
senting to sell his goods at a figure which
the purchasing public has set upon them.
That would be called absurd. We never
heard of a doctor who asked his patients
what they wished to give as recompensé
for the service which he had rendered.
That would be regarded as an act of in-
sanity.

But the merchants and the doctors are
often found taking part in a movement
that denounces labor organizations be-
cause of their attempt to fix a price upon
their only commodity—Ilabor.

If this article ever reaches the eye of a
person who is not affiliated with some
trades union, we would like that person
to study the economic history of this
United States. To trace the develop-
ment of modern industry. Learn of the
ever-swelling amounts invested in indus-
trial ventures. Of the changes from in-
dividual control to the simple partner-
ship. The co-partnership, the corpora-
tion and then the trust!

It is plainly evident that each trans-
action called for a still further combina.
tion upon the part of those who were
engaged in the various enterprises. It
is also evident that this combination was
not the result of some mere experiment,
as the stability of this method ef doing
business is established beyound a doubt.
Such being the case, it would be well
for you to learn the cause, of which these
combinations are but the effect.

Do you not see that each combination
added to the usefulness of the various
enterprises, because of the greater
strength which came with a consolidating
of mutual interests? And if this has
been beneficial to those who are engaged
in business life, why is it not equally ap-
plicable to those who work for wages?
In other words, if a combination of cap-
ital is beneficial to those who make the
combination, why would not a combina-
tion of labor be equally beneficial to
those whose interests are affected? Have

you ever heard the story of the pf.tasmnt
breaking the single twigs, and how im-
possible it was for him to break those
same twigs when they were bound to-
gether in one bundle? If so—and you
must have—do you not see that this
strength was because of united resist-
ance?

So, Mr. Unorganized, this being the
case, why are you content to remain in
a position where you can be broken even
as were the twigs?

Every advance made by wage workers
has been as a result of collective bar-
gaining through that economic organi-
zation known as the trades unions. You
can not point to one material gain which
came through individual effort. We,
upon the other hand, can give unques-
tionable proof that trades unions have
shortened hours and increased wages
wherever they have been operative.

‘“But,” you say, ‘‘the firm that I work
for would discharge me the moment
they learned of my joining a union.
We tried it once, and when we attempted
to enforce our demands for a higher
wage, the firm discharged every man
who was concerned in the affair and beat
us out when we went on strike.”

Well, sir! What of it? Do you thiuk
that the granite cutters, for instance,
slept on beds of roses when forming their
union? If so, you are greatly mistaken.
Our older members could tell of the
struggles undergone during the times
when members were compelled to meet
in secret places in the middle of the
night. Of hardships which seem beyond
belief.- But they persisted in their strug-
gles, and were finally enabled Yo educate
their employers to the point where col-
leclive agreements became possible.

If you continue to act as you have in
the past, you know that your condition
will remain unchanged; that your heri-
tage to your children will be but little
better than that of a serf, So my unor-
ganized brother, in view of the fact that
organization has benefited capital, and
hrought collective happiness to thou-
sands of your fellow workingmen, it
would seem as though you should take
like action, and use your influence to or-
ganize the craft with which you are con-
nected.— Vermont Signal.
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Open the Door.
Open the door, let in the air ;
The winds are sweet and the flowers fair.
Joy is abroad in the world to-day,
If our door is wide open he may come in
this way.
Open the door.

Open the door of the mind, let in

Strong, pure thoughts which shall banish
all'sin ;

They will grow and bloom with grace
divine,

And their fruit shall be sweeter than that
‘of the vine.

Open the door,

Open the door of the heart, let in
Sympathy sweet for stranger and kin ;
It will make the halls of the heart so fair
That angels may enter unaware,

Open the door.
—Mazxwell's Talisman.

Irish Proverbs.

The proverbs of a nation are the dis-
tilled wit of generations of its people,
and the true wit of the race is often-
times in proportion to the truth and
beauty of its proverbs. Few nations and
few languages possess more beautiful
sayings than the Irish, “The silent
mouth is melodious,’’ is an Irish apho-
' rism pregnant with beauty and poetry.
And another saying, inculcating a char-
ity which is spiritually needed in this
modern world of ours, is that which
tells us. ‘‘Our eyes should be blind in
the abode of another.”’ The beautiful
faith and the magnificent optimism of
the Irish race are well pictured in their
proverb, ‘‘God never shuts one door but
he opens two.’’ ‘‘Autumn days come
softly, quickly, like the running of a
hound upon a moor,” is poetic, vivid
truth. And here is a sharp satirical one
that cuts several ways at the same time,
‘A poem ought to be well made at first,
for there is many a c¢ne to spoil it after-
ward.”—Leslie's Monthly.

Most encouraging progress is being
made by the political movement of the
workingmen of Great Britain. Agita-
tion and education on the political duties
as well as the powers of the workingmen
go hand in hand with trade union pro-
paganda.

The Enemies of Success.

Bright, cheerful hopeful thoughts and
a strong belief in one’s own ability to
accomplish the thing undertaken are
friends that will insure success, The
gmbitious person should learn as early
in life as possible to pick out the friends
and enemies of success, and in many
cases it will be found that the greatest
enemy resides within himself. Morbid
thoughts, for example, are infinitely
greater hindrances to success than oppo-
sition from outside, and no health, no
beauty, no harmony, no real success can
exist in the atmosphere of abnormal
melancholy or morbid ideas. Overcome
the enemies to success within yourself,
and you will have done much toward
reaching ‘the goal of your ambition.—
London Answers.

A referendum vote of the membership
of the Brotherhocd of Railroad Carmen
of America and of the International Asso-
ciation of Car Workers is being taken
through the locals of both organizations
which, if it carries, will result in the
holding of a joint convention of delegates
from the locals of the two organizations
at Buffalo, N. Y., September 12, and very
probably the consolidation of both into
one big Brotherhood of Railway Carmen.

Man’s Sensible Age.

If we were called upon for our opinion
on such a subject, remarks Medical Talk
Jor the Home, commenting on the Osler
idea, we would say that only men at 50
are really, by experience and eduoation,
fitted to give an opinion on any subject.
For fighting, for plunging, for deeds of
daring, for reckless and frenzied finance,
for hardihood and endurance, and ven-
turesome experiments, we would recom-
mend men younger than 50. But for
candid ;opinion, free from malice, for
conservative, cautious judgement, we
would recommend men of 5o, 6o, 70 or
even 80 years of age.

When men can labor when they
please, where they please and under
what conditions they please, trade-
unionism will have performed its mis-
sion and all men will be economically
free.
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Words of Wisdom.

No service without sacrifice.

Scolding the boy may sour the man.

A child is God’s agent in the home.

Self throws sand into the wheels of
life.

The pure in heart never stop to think
about it,

Dwarflike sins often have gigantic
children.

Starve the soul and conscience is sure
to stutter.

The emptiest life is the one that is full
of self.

Fostering passion is feeding the soul
on poison.

Prayer turns the heart toward the sun
of happiness.

The keen eye for blemishes often misses
the blessings.

Proving another a hypocrite does not
prove your holiness.

No man is ready for Heaven who is
willing to enjoy it alone.

The hungry for righteousness are not
to be satisfied with rhetoric.

The world is a dark place to the man
whose eyes are in his pocket.

The man who tries to hide his religion

will soon have none that anyone could
find.

Transmitting Electric Power.

The longest system of electric power
transmission in the world has been in-
stalled in California. The vertical fall
of water on the turbine wheels at Ni-
agara is 180 feet, the California perpen-
dicdlar from 500 to 1,800 feet, from
sources extending to 9,000 feet altitude.
The life of a man struck with a bullet
would be in far less danger than if struck
with a 1,000-foot vertical stream of water
the diameter of the bullet. Such a stream
pulverizes boulders and splinters large
timbers. Itis controlled with difficulty
in pipes, but when these pipes are a foot
or two in diameter they must be made of
the stouted tested steel, held down by
solid masonry, all of which must be re-
placed frequently about the lower ter-
mini, where the wear is incredibly swift
and certain.—Ex.

The Equality Union Labor Is Striving For.

The work of our American Federation
of Labor, with its vast host of affiliated
organilations, speaks for itself. It has
taken the child from the liberty to work
in the factory and placed it in the school
room ; it has protected the breaker boy
in the mines; it has safeguarded the life
and limb of the worker in dangerous
occupations; it has raised the school age,
even against the protests of our State
Board of Education in my own common-
wealth ; it has in every way given larger
opportunity for the seller of labor to de-
velop those faculties which God has
given him, by giving him that greater
equality which is the equality above all
most desired in the association of labor,
that equality of opportunity, either in
bargaining for the sale of the commodity
of labor or in laying hold of those things
in life which make for higher civiliza.
tion.—Frank K. Foster.

New York Building Trades.

The largest central body of building
trades unions ever organized in New
York, the Associated Building Trades,
has effected a permanent organization.
It contains thirty-three unions directly
engaged in the building trades, with an
aggregate membership of 75,000, and is
a much stronger body than even the old
board of building trades. Arbitration of
all difficulties is provided for under the
constitution, which states that strikes
will be the last resort.

The usual ‘answer to the American
workingman’s demands for higher wages
and a shorter workday is that he is un-
reasonable, inasmuch as he is better off
in these respects than the workingmen
of any other country. To be effective this
reasoning must premise that two wrongs
make a right, or nearly so. As we do
not grant this, let us keep right on with
our demands until every man who works
for a living shall reap the full product of
his labor. We are here to set the pace
in this matter for the rest of the world,
not to be held back by the rest of the
world.—Ex.

Insist on having a UNION LABEL on
all your purchases.
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INSTRUCTIONS TO FINAN-
CIAL SECRETARY.

1. Each page must be dated for the
closing day of each week, Saturday.

2. Do not fail to write in the number
of your union in the proper place.

3. Bear heavily on your pencil.

4. All payments must be entered in
the duplicating cash book, and be sure
that you have your carben sheet proper-
ly placed between the yellow and white
sheet, face down on the white sheet. Be
sure that you put the carbon in, as the
white sheet should be an exact copy of
that written on the yellow sheet.

5. Enterall payments in their proper
column, and write in the exact amount
paid by each member.

6. Send in signed applications when
you send in initiation fees, and see that
allapplications are properly dated.

7. When a sheet has been filled ont,
start on another one, even if you only
have a few more names to enter. Do
not crowd more names on a sheet than
there are lines for them, for if this is
done mistakes may occur and cause you
trouble. .

8. The dues of new members begin
with the Saturday following the date of
the initiation of members.

9. All stamps must be properly can-
celled with the date of issuance before
being issued to the members.

10. No member should accept a due
stamp unless it is properly cancelled.

11, Instruct the members of your
union to paste their stamps in their
books as soon as they receive them. Do
not allow them to be carried around
loosely. It is important that the stamps
should be properly pasted in the due
books.

12. See that the first due stamp -is
placed in the soace next after the due
stamp, which is always inserted in the
International Office, showing the mem-
ber where the first due stamps should be
pasted in.

13. Local Unions should see that their
Financial Secretary forwards the collec-
tion immediately after they are collect-
ed. The International Union is not re-
sponsible for the delay caused by neglect
of Financial S-cretary. ’

14. In accordance with the Constitu-
tion members stand suspended when the
dues become in excess of four weeks in
arrears, Suspension of a member means
that he must be reinstated, which costs
him $3.00, special at{ention is invited
to this rule.

15. Members leaving the trade may re-
ceive upon application to their Financial
Secretary a retiring card. The applica-
tion must be made through the Financial
Secretary.

16. The retiring cards or other cards
will not be issued unless the member
applying for them is paid up to date of
application.

17. Members applying for travelling
cards, retiring or transfer cards will save
themselves some trouble if they will see
that their books are square to date when
making application, as no card can be
issued unless all payments are made in
full.

18. When a member deposits a retir-
ing, transfer or traveling card, the Finan-
cial Secretary will tear off the coupon,
and fill in the date which the card was
accepted by the union, and forward the
coupon with the next collection to head-
quarters. He will write across the body
of the card the words, ‘‘Accepted by
Union No. — on — of ,’' and
file it away with his other papers. All
cards that may have been lost by mem-
bers may be duplicated by application
to the Financial Secretary.

19. Members losing their due books
may have them duplicated upon applica-
tion to the Financial Secretary, accom-
pying the application with 10 cents,
which he will forward to headquarters
along with the request for a Due Book.
This 10 cents must be entered after the
member’s name in the Duplicating Cash
Book, the same as any other payment
made by him,

20. The members of our union are re-
spectfully requested to pay p'articular
attention to these instructions, and by
them doing so they will know what
course to pursue when anything of the
kind may be needed.

A consistent demand for the label on
articles purchased by union people will
result in curtailing the output of goods
manufactured by unfair concerns,
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SICK BENEFIT REGULATIONS.

1. The claimant for sick benefit must
have been a member of the International
for at least six months prior to making
application for bgnefit, and must be in
good standing at the time application is
made.

2. Members would do well to see that
they are in good standing at the time ap-
plication for benefit is made.

3. If an application for sick benefit is
sent in to headquarters. and the member
is not in good standing, the application
will be turned down and returned to the
Financial Secretary.

4. The Financial Secretary should,
upon receipt of report of the illness of a
member, at once look up his account,
and if the memberis in good standing,
send member claim blank. If not in
good standing he should be so informed.

5. The Financial Secretary receiving
sick claim applications should forward
them to headquarters at once. The
claim will be recorded according to the
date of the first report, which will be
indicated by the Financial Secretary on
the back of the SICK CLAIM NOTICE.

6. The sick claims should be reported
to the Local Executive Board at the
meeting following the report.’

7. Immediately after the sick claim is
received the Sick Committee should be
instructed to call upon the member re-
porting.

8. The Financial Secretary should also
fill out the physician’s notice, and send
it together with certificate of medical
examination to the union’'s physician,
and he will make his report to the Finan-
cial Secretary as quickly as possible.

9. Applications for this purpose will
be furnished the Financial Secretary
upon application.

10. When the sick claim is returned
to the Financial Secretary it must be
acted upon by the Local Executive Board
immediately at the first meeting succeed-
ing the receipt of the sick claim or by
the Local Union, as the case may be.

11. The Financial Secretary will fur-
nish the Sick Committee with report
blanks, to be used by them in making
the report of their visit to the members
who first reported sick.

.

12. The Sick Committee is excused
from visiting members who are sick with
some contagious disease. The physi-
cian’s certificate may be accepted.

13, When sick claims are acted upon
by the Local Executive Board they must
be filled in properly,and the report
show whether allowed or disallowed.
The claim mustbe properly filled in and
signed, if not, the claim will be returned
to the Financial Secretary for comple-
tion.

14. If, in the judgment of the Execu-
tive Board, the claim is disallowed the
member should be immediately so in-
formed. .

15. If the claim is allowed the coupon
book will be returned for use by the
member to the Financial Secretary in
payment of benefits.

16. The coupons must be properly
filled out and signed. If not they will
be returned to the Financial Secreury.
and the receipts for the collection 1n
which they were sent will be marked
‘‘gshort."’

17. The Financial Secretary will im-
mediately, after a member has reported
‘‘well,’” return the coupon book to the
International Office.

18. Local Executive Board when pass-
ing sick claims for payment by the
Financial Secretary must bave the re-
ports of each member of the Sick Com-
mittee at hand; if not, they must not
approve the claim.

19. The Financial Secretary must send
the report of each individual member of
the Sick Committee visiting the sick
member, If sick reports do not accom-
pany coupons when sent tothe Interna-
tional office the coupons will not be
honored, and will be returned to Finan-
cial Secretary and his receipt marked
‘‘short.””
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GALLERY OF LABELS,

Internationai

(REGISTERED.'

WHEN PURCHASING TOBACCO

Chewing or Smoking, Plug, Twist
orinPackage, see that this LABEL

is on It.
Lt >
> ]
— m
m r

No matter what your dealer may
tell you; there is none STRICTLY
UNION without this

BLUE LABEL

BUY NO OTHER.
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GALLERY OF LABELS.

N ‘1\1',J‘Hlbm

ﬁ?,EZ-S ONON =5 UNCICS
v

~OUETTE S

LAPEL BUTTON.

O THe PUBLIC.
——

! TOUR GROCER FOR THDS
STANP

ALL CANNED GOODS.

JN-POISONOUS.

Buy Mo Other. .
DB BY UNION HANDS.

Ul UN1ON MADE >
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LARUS & BRO.,,
Tobacco Manufacturers,

RICHMOND, VA.
Union Factory Established 1877.

Navy, Plug, Twist and Smoking.
Cut Plug, Curly Cut, Sliced Plug, &c.

Smoking Plug. Chewing Plug. Cut Plug. Granulated Smoking.
Pride of Richmond, Larus Natural Leaf, Uniform, Fruits and Flowers,
Belle of New England,  Milk Maid, Right Good, Queen of Virginia,
Richmond Best Navy, Base Ball, Sensible Sliced. Etc.

Luxury, Fair Play and
Bostonian. Double Track Cut and Dry Smoking.

FINE CUT

Globe, Nerve, Exgress. Tar rﬁat, Hope, Blue Label,
Blue Line, Detroit, World,

PLUGS

lobe, Delmonlco Fame. The Flve, Nerve Navy, Hand
ade, Snow Tp gh Court, Eden, In Line, Fruit
uice, Primo, Tru ot? Ni

SMOKINGS

FLAKE GUT SGRAPS GRANULATED

Hand Made Globe Wolverine Duke of York

Navy Cllppings Mixture
GUT PLUGS Jacky_ Pot:pp & Globe Mixture

Gold Fiake LONG GUTS Hope Mixture

Blue Label Uncie Tom
Pickaninny Blue Label Spot Cash
Canada Royal Fame Red Jacket
All Leaf Don Juan
Globe Blue Label
Navy Jack Oronoco K'“F
* Hope Standard Time Frult Juice
Roman Mixture Sweet Rose Sweet Violet
Sam and John Gold Flake Dan Tucker
Plpe Dream Hope Pug
Heron

And numerous other brands bearing our trade.marks.

Globe Tobacco Co.

Manufacturers Detroit, Mich.,U.S. A.

First Tobacco Factory to adopt the Tobacco Workers' International
, Union Label.
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CHEW AND SMOKE

Red Horse

Old Established Tobacco Brands
M INDEX

Claw Hammer On the Square
Kismet Full Pay
QT W. CUP Day's Work
Strater's Natural Leaf Plug
North Star s
Rose Bud L3455 North Star &z

Strater Brothers Tobacco Co.

incorporated 1891

LOVISVILLE, KENTUCKY.
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The Size of It.
Up in the morning and'work all day .
Just for the grub of to-morrow to pay ;
Work to-morrow for meat to carve—
Got to keep working or else I'll starve.
Work next day for a chance to sup;
Just earn money to eat it up;
Next day after it’s root or die—
Habit of eating comes mighty high.

Next week, too, it is just the same—

Never can beat the eating game,

Working on Monday for Tuesday’s bread,

Working on Tuesday to keep me fed ;

Thursday, Friday, Saturday. too,

Same old game, and it’s never new.

Don’t want to kick or make a fuss,

But blamed if it isn't monotonous.
—Anonymous.

REPORT OF J. J. TIERNEY .
— e
E. LEwis EVANS,
Secretary-Treasurer T. W. 1. U.:

DEAR SIR AND BROTHER—] arrived in
the city of Evansville Thursday evening,
June 22d. PFriday morning I went to the
home of Bro. Jake Brener and had a talk
with him relative to the scale in that
city. He stated that he thought Mr.
Tucker was paying the scale of wages, so
I had Bro. Brener to make arrangements
for a conference with Mr. Tucker for me
at 2 p. m. We met at the above stated
time and had a long talk, I found that
he makes two sizes of County twist. For
the 8-9 he pays 30 cents for the twisting

and 8 cents per hundred for stemming
twist; for the 4-5 he pays 35 cents for the

- twisting and 16 cents per hundred for the

stemming. I told him I thought he was
a little low on the 4-5, and he agreed with
me, but said he made very few of them
and the sister who made them was off on
her vacation now.

My next visit was Saturday afternoon,
in company with Brother Brener, to the
Beaty Tobacco Company. There I found
they pack cigar clippings and pay the
scale of wages, which is g cents for stamp-
ing, labeling and cartooning.

Our next visit was to the Huck Tobacco
Company. Mr. Huck was not in and we
met Mr. Hoff, a twist maker, who is a
suspended member. I asked him the
price he received for making the country
twist and he said 30 cents for making the
twist and 8 cents per hundred for stem-
ming. Ialso bad him to pay $3.00 rein-
statement, $1.20 dues and 25 cents.

In regard to the Glaning & Stalschmidt
Tobacco Company, Bro. Brener informed
me that they were not working, but pay
the scale.

Fraternally,
J. J. TIERNRY,
Fin. Sec'y No. 16.

It is unfortunately true that the strong-
willed, ‘‘self-made’’ man—the man who
loftily proclaims that ‘‘we will be what
we will to be’’—is all too often a self-
made egotist who loves himself not wise-
1y but too well, and who has come to re-
gard misfortune as an entirely prevent-
able afBiiction and weakness as an un-
pardonable sin. If sympathy for the
suffering ones in the world is the highest
of human virtues and the keynote of a
lovable character, the average ‘‘self-
made” man is assuredly one of life’s
most unlovable failures.

Asriches and favor forsake a man we

-discover him to be a fool, but nobody

could find it out in his prosperity.
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TRADE UNIONS, THE GREATEST
MORAL FORCE OF THE
PRESENT AGE.

AM an advocate of lJabor unions. I
bring no claim to eloquence. Let me
plead in the simple language of the heart
for principles of equity and mercy. Let
me lead you to feel with the great, gen-
erous soul of laboring humanity. Letme
appeal to you with the universal senti-
ment of love that has broken the fetters
of national prejudice and is binding men
together in a great international move-
ment. Let me enthuse you with an ideal
as vast as humanity itself, an ideal that
means an object to be labored for, an
altruism to be taught, a cause to be sup-
ported by the best of life’s energy and
talent, an ideal that voices the philan-
throphy of all earth’s noblest men and
follows in the pathway of her divine
teacher.

I approach you in behalf of the hand
that has stricken off the shackles of
ignorance and misery from the weary
limbs of labor. Of the hand that has
reached down and drawn the little child
from the cruel jaws and polluting touch
of that inhuman monster, the child-labor
factory, Of the hand that is overthrow-
ing wickedness in the high places of
municipal and national government to-
day. Of the hand that reveals to usin
every sphere of life the accompanying
touch of adivine ;')urpoae, the benevolent
workings of the unseen God,

The labor union is peculiar to the
present age. There has been evolved in
our time an institution to supply the
industrial needs peculiar to our civiliza-
tion. Turn back the pages of history, if
you will, to the record of the natal hour
of the labor union. But little more than
a lifetime ago we were entering upon a
new and untried adjustment of society.
We were revolutionizing the relations of
labor. The workingman’s environment,
his equipment, his very service tusociety,
all these were being altered. Instead of
the household loom came textile mills.
Instead of the shop of the village black-
smith there loomed the huge iron foun-
dry. Instead of the forestman’s axe there
appeared great pits leading down to beds
of coal. And instead of the rude wagon
and country road great arteries of steel

bore to the utmost ends of earth the out-
put from centers of production. Mar-
velous results followed. The productive
efficiency of a thousand men in the fac-
tory exceeded that of 10,000 outside.
Everywhere the individual laborer was
forced to seek employment under the
composite system. To compete by indi-
vidual production was impossible.

But woe to the laborer! In former
times, when the output of his labor had
been less, it has sequred for him a liveli-
hood and he had been the owner of his
tools. Distributed through the commun-
ity, he and his fellows had plied their
trades with a glimpse of sunshine and
perchance the luxary of a garden. More-
over, the workman had been able to look
forward to the time when, by care and
industry there would be laid by a com-
petency for the declining strength of
older years. Now all was changed. He
could not own the ponderous machines
of the new system, He was not able to
be a possessor of the vast bulk of their
products, Huddled with thousands of
their fellows in wretched tenements, he
begged for the leave to lJabor. The stern
menace of dire necessity blanched him
with an awful horror. The wail of starv-
ing babes drove father to bid against
father for a pittance ¢1l too scant. The
mother left her home to find employment
and ward off the impending death from
hunger- Frail bodies of stunted children
were pressed into service to augment the
dwindling wage. If humane souls asked
‘‘why the awful competition?’’ they were
rebuffed by the vile and brutal theory of
over-production of labor. Still the hor-
hors grew and thickened. In the dust
of the great roaring factory the pitiful
cry and little pale faces of children
marked the blighting of life before its
bloom. Day by day the helpless laborers
passed from their sleepless toil to an
early but kindlier fate.

Have you ever thrilled with horror at
the torrents of blood let loose in the
French revolution? There is more of
human misery and death crowded within
six months of unregulated factory life
than in twenty revolutions. The suffer-
ings of labor bafle human description.
The helpless soon succumbed; homes
were left desolate; the future of the
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workingmen seemed hopeless.- The wage
of every laboring man was brought down
to the level of that accepted by the most
needy of his fellows. The wages for the
best labor, under such inhuman condi+
tions, sank rapidly to the level of the
worst. Years of hunger and ceaseless
toil palsied the arm of the skillful artisan
and dulled the brain of the mechanical
genius. To the workman the continu-
ance of such a social order meant the
extinction of his higher self, a uniformity
of depression, the blankness of despair.

In those days it was that the hidden
germ of a new institution began to grow.
There was the birth of the trade union.
Out of the ghastliness of an anarchy that
was destroying the workman soul, mind
and body, the labor union brought order,
intelligence, prosperity and christian
brotherhood. It has lifted the workman
for the first time in history to a place as
one of the leading constructive and re-
formative factors in the upbuilding of
civilization. Bitterly persecuted by its
foes, and marking each new victory by
the blood of its martyrs, it has pressed
steadily onward.

Conscious of its divinely appointed
mission it has borne tidings of joy and
hope to the lowliest workman of earth's
furthest bounds. The down-trodden Nea-
politan and the poor serf of Russia shout
for joy. Marvelous and triumphant
power! By it the chains of slavery to
ceaseless, sleepless toil have been striken
away. By it the eyes of little children
have been opened to the light of the
school room. By it the bruised and
broken spirit of labor is revived in glad
freedom. By it is seen the hope of the
progress of all peoples upward to that
day when every law shall be the golden
rule.

- The trade union has few apologists,and
needs none. Its enemies are the common
enemies of progress and justice and hu-
manity. We love it for the sentiments
recorded in the speech and action of its
foes. We love the labor movement for
its attitude of protest when its assailants
cry, “‘the function of the state is not to
act as an exemplar in ethics or philan-
thropy ;”’ when they cry, ‘‘away with
law and order;” when they skulk in the
guise of officers to violate the constitution

of their state and every vestige of the
rights of American citizens; when they
soil with foul fingers the ballots of a free
people.

We esteem it for the works that it has
done, for the achievements it shall yet
encompass. We love it as the promoter
of peace, as the guardian of the public
health, as the maintainor of the sanctity
of human life, as the eliminator of civic’
corruption, as the protector of the home,
as the upbuilder of the human race.

Statistics show that as the outcome of
labor organization 75 per cent of all the
industrial disputes of Great Britain are
to-day settled by arbitration. Strikesare
common toevery peopleand time. Moses
led out the brickmakers of Egypt and
hosts have followed his example. But it
has remained for the trade union to make
possible the settlement of all differences
with fairness and yet by peaceable meas-
ures. Thoroughness in the organization
of labor unions means a corresponding
decrease in industrial warfare. It means
in the utmost consummation,an universal
peace,

We boast of the sanitary precautions of
our age. We point with pride to the
lengthening span of human life, We re-
joice to observe those baneful plagues
that once swept from center to circum-
ference of civilization fast losing their
power. The attainment has been direct.
Statistics show that great epidemics have
always developed their fatal virulence in
crowded settlements of aqualid poverty ;
that from the world’s sweatshops, where
helpless laborers wear out their wretched
lives in anguish, comes the deadliest in-
fection of disease. Of the sweatshop the
labor union is earth’s bitterest foe.

With the sword and spirit of Nemesis
it has entered a world where all.industry
was a sweatshop, and to-day its victorious
arm hunts to their death the last relics
of that brutalism in the crush of the
crowded cities.

What shall I say to you more? The
stalwart heroes of labor union have met
and vanquished a vandal horde of more
dread foes than ever Roman legions saw.
With their union shop and their label
they press forward in power and conquer
new evils with every passing year. It is
organized labor which makes child labor
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laws effective. It is the unions who have
demanded and compelled the introduc-
tion of safety appliances on our railways
and in our shops. It is they who demand
and are winning shorter hours of labor
for the men upon whose steady nerves
depend the lives of tens of thousands.
It is they who have won for the city of
Chicago alone more than a half million
dollars a yedr in taxes that were formerly
evaded. It is they who build cities with-
out slums, who maintain sobriety with-
out coercion, who overthrow despotism
without war. In persistent, heroic, self-
sacrificing struggles for the welfare of
humanity ; in clean, temperate, orderly
civic and individual life; in fearless,
faultless, democratic education of the
masses ; in ardent, efficient, ethical main-
tenance of eternal truth the labor union
has shown itself the greatest moral force
of the present age. All of you who love
the genuine, liberal American spirit of
our republic, the sense of common in-
terests and of individual rights as men,
to you I bear the thrilling watchword :
Labor, unitel—Prize oration delivered at
Missoursi Valley College, Marshall, Mo.,
- by Dansel 5. McCorkle.

TIMES HAVE CHANGED.

T has taken years of agitation, of suf-
fering and defeat to bring the labor
movement for the emancipation of the
working class to its present stage.
Thousands of men have died without
having lived. They had, it is true, a
material existence; but life, however,
was to them a mockery and the grave a
welcome refuge from an irksome term of
slavery. The great world with its magni-
ficent resources, its splendors, its pleas-
ures and comforts, was to them onlya
tradition. To the vast majority of the
toilers the thought never came that the
enjoym:nts of these gifts of nature was
a natural inheritance to mankind. The
press and pulpit teach the workers that
their condition is a natural one, that in
the future, if they toiled on uncomplain-
ingly and had faith, there was a great
reward in store for them. They were
told that the rich man was badly handi-
capped so faras the future life was con-
cerned, inasmuch as it is said: ‘It is
harder for a rich man to enter into the

kingdom .of heaven than for a camel to
pass through the eye of a needle,” or
words to that effect. It was a soothing
balin to the toilers in the days gone by,
and many of them looked upon the
wealthy with a sort of pity.

Now the times have changed and an
eminent practical age has made its ad-
vent. The workingman demands the
comforts of this life, and will risk the
penalty which it is said to be attached to
their enjoyment. The bonds of tradition
are being torn away, and whatever stands
in the way of justice must be swept aside.
Every workingman who asserts his intel-
ligence, demands his rights and recog-
nizes the truth, that he who wants to be
free must strike the blow. It isin vain
that the changes are rung upon the cry
of ‘‘socialism, anarchy, enemies of law
and order,” and kinderd execrations.
The masses are aroused to a realization
of their true condition. At least they
have seen the chains which they have so
keenly felt for years and have grasped
the weapon with which those galling
chains can be undone.

Without doubt, it will cost strennous
and patient work to bring about the en-
deavor of the labor movement, but the

. work must be undertaken and at last will

succeed against all hazards of the enemies
of the realization of human rights.

For many years the working people
were kept in stupid ignorance in regard
to their own affairs, but these days are
passing, and they begin to do their own
thinking and look out for their own in-
terest The working class has organized
as a fighting army, it has its history, its
record of war marked with the blood of
thousands of heroes and economic and
political battles. If the working class
will heed the lesson of past experiences
and ever uphold the banner of organiza-
tion, built upon the principles of the
class struggle, it will have the assurance,
that its ability to cope with all its ene-
mies will provea true fact.— 7Ae Jowrsal.

A recent census of China shows that
that country, crowded with ‘‘teeming
millions, has a population of 103 to the
square mile. Belgium has 220 to the
square mile, Great Britian 130 and Ger-
many 105.
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A HOODOO JOB.

—() —

Seventy-five Dollars & Month, but No
One Keeps It Long.

— .
'HIS is the tale of the old red coat—
the old red coat that as desighed by
Herbert V. Ready and has become one
of the characteristic sights of Kearuney
and Market streets, San Francisco, Cali-
fornia. The coat is considered a ‘hoo-
doo” by the unemployed, and hungry
men have been known to refuse to don it
for $75 a month.

It has become a familiar sight to see
two men clothed in red, one tall and the
other short, walking slowly along the
principal thorougfares. They are garbed
in long red coats, red trousers and red
mortar-boards. On the back of the coats
is painted in large white letters an ad-
vertisement. So long have they been on
parade that only strangers stop to read
the advertisement and gaze in wonder at
the grotesque costumes. Yet the coat
worn by the taller of the two has a history
that has made it shunned by those who
would willingly wear it for the compen-
sation were it not for the *‘hoodoo.”
Only yesterday George Brewer, who was
wearing it, fell in a fit on Kearney street
and had to be taken to the Central Emer-
gency Hospital for treatment. He soon
recovered, but he gave up his job.

Soon after his controversy with E. J.
Livernash on the labor union troubles,
Ready published a book in which he de-
nounced the unions. About 107,000 of
these books were circulated throughout
the State, and in them Ready announced
that he would introduce an advertising
feature that would further show his atti-
tude toward walking delegates. He de-
signed the red costume and hired a man
at $75 a month to parade the streets with
it. The man worked a day and quit.

Then the ‘“hoodoo’’ began. Ready
hired two other men. The tall one was
arrested next day for forgery, but the
charge was reduced to vagrancy and he
is now serving six months in the County
Jail. The man who took his place was 6
feet 4 inches in height, and he 4 as so
impressed with the salary offered that he
left a position with a retail firm and

agreed to work at the job .all winter,
His name was William Olsen.

With considerable pride Olsen started
out on the parade. He walked down
Kearney street to Market, and up Market
to O'Farrel when he was suddenly halted
by a woman, The woman was his wife,
and she demanded that he immediately
take off the red suit. The crowd that
had been following Olsen rapidly in-
creeased. To prevent compliance with
such demands Ready had forced the
paraders to leave all other clothing be-
hind them. Olsen explained this, but
the irate woman was obdurate and he
escaped only by running for a street car,
followed by a hoeting mob.

“Ay tank Ay yump my yob,’’ he said,
when he he arrived, out of breath, at
Ready’s office.

James Westner was the next man te
brave the ‘‘hoodoo.” He worked an
hour, but the jeers of the workingmen
were to much for him and he deserted to
enlist in the navy.

Joe Reilley took Westner’s place. Joe
saw himself in a mirror before he left the
office and refused to venture upon the
street. Then Ready decided to have two
men, that they might lend each moral
courage. The next day five men quit,
and the next six more retired from the
game. It was a case of continual hire
and retire. One man, was kept busy
hiring paraders and paying them off. At
last Ready hit upon a plan. He adver-
tised for two conscientious, upright men,
with ‘‘the fear of God in their hearts.”
George Eames and Daniel Murphy re-
spanded, and the first day out they were
arrested for violating the ordinance pro-
hibiting extraordinary and unusual cos-
tumes on the public streets. Judge
Cabaniss declared the ordinance uncon-
stitutional, and the men went back to
work, only to be called in, it is said, by
the Salvation Army, of which organiza-
they were members,

The retirement of Brewer, who fell in
a fit yesterday and quit, leaves another
vacancy for some one who doesn’t like
manual labor,

‘‘We are compelled to pay the men
good wages, but why not?’’ said Ready
to-day. ‘I wouldn't do it for $7,500a
month.”’—Polsishers Journal.
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OFFICIAL NOTICES.

HEADQUARTERS

Tobacco Workers’ International Union,
Rooms 54-38-58 Am. Nat'l Bank Bldg.

LovuisvILLE, K., July 15, 1905.

To Officers and Members:

GREETING—The Amendments offered
to Sections 3, 15, 16, 17 and 18 6f the
Constitution, by Local Union No. 2§, of
Cincinnati, Ohio, having received a big
‘majority of the members’ vote in favor
thereof, becomes a part of our Constitu-
tion and a law by which we shall be

governed.
The following is the vote:

Union At 2,
NO. I..ooiiieninneneennns 22 ...
NO. 2...ciiveconsecanecn.. 345 e
NOo. Il ... . iivreen-nns . 200 e
No. I2........ccivevenn.nn 440 e
No. I13.....ciiiiiiiiiiiiiinnn, 87s

No.
No.
No.
No.
No.
No.
No.
No.
No.
No.

: - el
P Y T N N

997

3536
Number of votes in affirmative. .. ... 3536

[0 [ €

‘“ negative..... eee 997

Number of votes in majority...... ..2539

The following unions have failed to
vote:

Nos. 29, 37, 66, 74, 78, 110, 113 and 116.

The above unions having failed to re-
turn vote on above Amendments are
hereby given notice to show cause why
they should not be fined $5.00 each, in
compliance with Section 113, for such
failure.

Local unions not paying the fine on or
before the 19th day of August, 1905, will
be suspended.

Fraternally yours,
HENRY FISCHER,
Int. President.
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- HEADQUARTERS
Tobaoce Workers’ international Union,
Rooms 34-88-58 Am. Nat'l Bank Bidg.

LouisviLLE, KY., July 14, 1905.
To Officersand Members of Local Unions:

GREERTING—The International Execu-
tive Board has leviéd a 25c. International
assessment, to take effect July 17, 1905,
payable on or before August 19, 1905.

The two-thirds (34) of this assessment
going to the Sick and Death Beuefit Fund
is to be forwarded to the International
Office along with the other collections.
The one-third ()) goes to the Local
Fund of Local Unions.

Secretaries of Local Unions will collect
the assessment at once.

The one-third (}4) of this assessment
which the Local Unions receive shonld
be used for agitation for our Label and
the boycott against the American and
Continental Tobacco Company.

By order of the International Execu-
tive Board.

Fraternally yours,
HENRY FISCHER,
Int, President.

HEADQUARTERS

Tobacco Workers’ Internationai Union,
Rooms 54-88-88 Am. Nat'l Bank Bidg.

LouisvILLE, KY., July 14, 190S.

To Members-at-Large of the Tobacco
Workers' International Union:
GREETING—The International Execu-
tive Board has levied a 25¢c. International
Assessment to take effect July 17, 1905,

payable on or before August 19, 19085.
This assessment is to be placed in the
Sick and Death Benefit Fund, to bg used
for label agitation and organization pur-

pore;nbera-at-hrge will forward same
to the International Office as soon after
this notice reaches them as possible, and
not later than the above-mentioned date,
August 19, 1905.

By order of the International Executive
Board.

Fraternally yours,
HENRY FISCHER,
Int. President.

The *‘ pursuit of happine‘u" which is
not guided by the virtue of self-control
will end in misery.

w Union Made

Devils feads bood For Presents.
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HEADQUARTERS

Tobacco Workers’ International Union,
Rooms 84-33-836 Am. Nat'l Bank Bidg.

LouisviLLE, Kv., July 17, 190§. .
To Officers and Members:

GREETING—The following amendment
having been offered by the International
Executive Board to Section 41 and Sec-
tion g9 of the Constitution, and is here-
with submitted to you for indorsement:

Strige out on Line 5, Section 41, the
words ‘‘shall be” and insert the word
‘‘stands.’” The section as amended shall
read as follows:

‘‘Any member of the Union who shall
fail to pay his or her indebtedness, dues,
fines, etc., local or international, for a
term of four (4) weeks stands suspended
from the union, this shall not apply to
members out of employment, who shall
be given twelve (12) weeks; such mem-
bers, in order to avail themselves of this
out-of-work privilege, must report to the
Financial Secretary at least twice a week.”

Amend Section 99 by adding the fol-
lowing: ‘‘He shall also have made a label,
printed on tin, the reading on, and the
shape of, the Tin Label shall in all re-
spects be the same as the label issued
and printed 'on paper The Tin Label
shall be registered in all states having a
Label Protective Law, the same as the
Label printed on paper.” The section
as amended shall read as follows:

‘“The International Secretary-Treasurer
of the International Union shall have pre-

, printed and registered a trade-
mark or label, to be known as the Union
Label, in perforated sheets, suitable to
be pasted on boxes, pails, packages, etc.,
containing tobacco. The Label shall be
furnished at cost to all local unions. The
paper used shall be of a %ualit knewn as

blue cover,’ and of a dark blue color.
He shall also have made a label, printed
on tin, the reading on, and the shape of,
the Tin Label shall in all respects be the
same as the label issued and printed on

per. The Tin Label shall be registered
in all states having a Label Protective
Law, the same as the Label printed on
paper.”’

Local Unions endomin% the above
amendments will please fill out the en-

closed blank and forward to the Inter- -

national Office on or before the 2ad day
of August, 1905.
~ Fraternally yours,
HENRY FISCHER,
Int. President.

LOCAL ELECTIONS.

Editor Tobacco Worker:

Please print in the next issue of the
ToBAcco WORKRR this report of our last
regular meeting.

The attendance was godd, a large ma-
jority of the membership being present.
The chief event of the evening was the
election of officers for the ensning term.
Most of the routine business was finished
early in the evening and the election of
officers was proceeded with in a friendly
spirit, resulting in the election of:

President..’.............. A. MCANDREWS,
Vice-President.......... JorN DoyLs.
Recording Secretary... . HENRY STICKEL.
Fin. Sec’y-Treas........ FRANK WESSELS
Guide................... G. WEISNER.

The balance of the business before the
union was soon disposed of and every-
body went home pleased with the result
of their deliberations.

A. MCANDREWS,
Presiden!.

Editor Tobacco Worker:

Kindly insert in the July issue of the
ToBaCCO WURKER these few lines as a
report from No. 44 of the last meeting.

The meeting was unusually well at-

. tended, though the weather was very

warm. Everybody had interest marked
in their eye, it being the annual election
of officers. Boutine business was gotten
through with as quickly as possible, and
the election began, which went off with
good humor on all sides, though interest
in the candidates by their friends ran
high during the balloting. The result of
the election was as follows:

President................ T. HERZOG.
Vice-Presinent...........J. OWENS.
Recording Secretary....JOAN DOOLEY.
Fin, Sec’y-Treas......... PAT F. SAMMONS.
Guide.............co00l T. BisHOP.

A vote was also taken upon the amend-
ments offered by No. 25, resulting in a
unanimous vote in favor of all of them,
as we think they are good.

JoEN DOOLEY,
Recording Secretary.

Nearly 40 per cent more women are
working this year at men’s labor than -
worked ten years ago; while the increase
of male workers is only a trifle over a5
per cent,
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Deaths.

In Memoriam.

WHEREAS, It has pleased Almighty
God in Hisdivine providenceand wisdom
to remove from our midst our esteemed
and beloved Brother Nick Blackwell,
whose loss we mourn and humbly bow
in submission to the will of Him who
doeth all things well. Therefore, be it

Resolved, That in his death Local No.
40 loses a faithful and beloved member,
and that we extend our heartfelt sympathy
to the relatives in their sad bereavement,
and that the charter of Local No. 40 be
draped for a period of thirty days. And
be it further

Resolved, That these. resolutions be
spread on the minutes of Local No. 40, a
copy sent to the relatives of deceased and
also a copy be sent to the Tomacco
WORKER for publication.

Respectfully submitted,
EMMETT FREEMAN,
R. H. BOSSIEAU,
Commiltee.

JounN T.BROWN, Recording Secretary.

RICHMOND, Va., June 28, 190S.

Tobacco Combine Succeeds in Ab-
sorbing Its Greatest Competitor.

The Cincinnati Enguirer, of July 10th,
published the following dispatch :

The tobacco business and property of
Weyman Bro. & Co., Duquesne Way,
Pittsburg, has been absorbed by the
American Tobacco Company, of New
York, commonly known as the Tobacco
Combine.

Agents confirmed the deal Saturday.
It is said that the price paid was between
$1,500,000 and $2,000,000, of which $250,-
000 was paid for the property.

By the purchase the combine gains
control of the entire snuff trade of the
country. The sale of the Weyman plant
marks the passage of one of the oldest
independent houses in the country, it
having been established in 1827. In re-
cent years the Weymans have been the
greatest competitors of the combine. B.
Frank Weyman is the only surviving
brother.

LABOR NOTES.

The Structural Ironworkers of Cleve-
land have reorganized, and are once
more on a firm footing.

A machine is being perfected in a Bir-
mingham shop that is to turn out from
90,000 to_J00,000 finished wire nails an
hour.

When a union man spends a penny
with an unfair concern he is held in con-
tempt by that concern. Even our ene-
mies have no respect for us when we
violate our oaths.

The trade unions of London numbe
411,000 members, with accumulated
funds to the amount of $7,5000,000.
Lancashire has 358,000 trade unionists,
and funds aggregating $6,000,000.

Many a man imagines he is a good
Christian just because he belongs to a
church, and many a toiler has the idea
that he is a true trades unionist just be-
cause he has a union card ia his pocket.
Both are sadly mistaken.

Unionism has great questions of pro-
gress to consider. They involve the
perpetuity of civilization itself. It is,
accordingly, a very narrow unionist who
wastes his time in pointing out the petty
faults of his fellow unionists.

No matter how much trade unicnism
may be abused and its leader libeled, the
fact remains undisputed and unshaken
that the union is the uplifting factor of
the workingman and that the advance-
ment of the toiler is directly the result
of organization’s power and influence.

The number of employees of the Steel
Trust to-day is probably larger than at
any time in its history. The average in
1902 was 158,127 persons ; in 1904 it had
fallen nearly 21,000, Wages paid in 1903
were $120,763,600, last year they were
$21,000,000 less.

Permission has been granted labor or-
ganizers to organize all government
workmen who wish to become members
of labor unions, according to Frank
Buchanan, president of the National As-
sociation of Bridge and Structural Iron
Workers of America, in Pittsburg re-
cently. And this comes in retaliation to
statements to the contrary,



12 THE TOBACCO WORKER.

AUSTRALIAN TOBACCO.

CONSIDERABLE portion of the
Australian Commonwealth,an area
of at least several thousand acres, is, like
many of the lands in the American
Southern States, admirably adapted for
tobacco cultivation, although the indus-
try, after years of experimental labor, is
yet in its infancy, Americans visiting
Australia expressing surprise at the lim-
ited attention it has received in many
places. In New South Wales, we are
told, the systematic cultivation of to-
bacco dates from 1875, in which year it
was introduced by three Chinese settlers,
who produced within a few months a
s sufficiency of cured leaf to bring them
£180, the Sydney selling price being 6d
perlb. Four years later the prices rose
to 8d and od per 1b. In 1880, the area
under cultivation in the Tumut district
was 1,400 acres, on which 400 Chinese
were employed. Two years later the
price dropped to §34d per 1b., then to 5d,
and, finally, to 4)4d, at which it did not
pay the growers, Recently the rise of
keen competition in the Australian to-
bacco manufacture has occasioned a de-
mand for locally grown leaf.

The State Government has fully re-
cognized the importance of encouraging
the tobacco-growing industry by estab-
lishing a couple of plantations, in which
the practicability of obtaining a first-
class article has been clearly shown.
Yet, votwithstanding this encouraging
result, the area under cultivation in the
State during 1903-4 was only 407 acres,
the production being §,220cwt. of leaf.
In 1888, 4,883 acres were under cultiva-
tion, producing 55,478cwt. of leaf, but
there was no over-sea market for it, and
growers became discouraged. It was
much the same in Victoria, where the
area under tobacco in 1903 was 129 acres,
against 2,029 acres in 1895, and in Queens-
land, where the area in the same year
was 772 acres, against 1,061 acres in 1895.
The cause of this decline is readily ex-
plained. The leaf had mot, except by
way of experiment, been prepared in
such a manner as to find a sale in over-
sea markets, Much of the curing has
been done in a somewhat primitive
fashion, Australian farmers too frequent-

ly imitating the crude methods of the
Chinese growers, who aim at quantity
rather than quality. What can be done
in the right direction is shown by the
fact that, at the close of 1903, a number
of test samples of manufactured tobacco,
from leaf grown at the Victorian State
tobacco farm at Edi, were prepared by
the manager of an Australian tobacco
company, who expressed himself pleased
with them generally. The cigar varie-
ties of leaf were handed over to another
tobacco manufacturing company, the
manager of which, reporting to the
Victorian Minister for Agriculture, spoke
favorably of them, that they were the
best samples of Australian-grown cigar
leaf ever submitted to him. All the
leading importers in Melbourne spoke
favorably of the samples submitted, and
it was fully demonstrated that if due
attention be given to the details of culti-
vation and curing, tobacco, can be suc-
cessfully grown as any other agricultural
crop in the Commonweath. In Queens-
land the tobacco-growing area is some-
what extensive, the cultivated portions
being found chiefly in the southern part
of the State, west ot fhe Great Dividing
Range. )

Tobacco has been successfully grown
as far north as the Herbert River, also in
the Mackay and Cairns districts, and it
is believed that in the near future tobacco
cultivation, notwithstanding fluctuations
in production occasioned by unfavorable
climatic and other conditions, will be-
come oge of the staple industries of the
state.

The Queensland Secretary for Agricul-
ture, in his annual report for 1902-3, says
that the possibility of a successful growth
of the tobacco plant has never been in
dispute, nor has the cultivation of it
passed the ability of the farmer who
understands his work. Thesoledifficulty
has been the imperfect curing of the leaf.
At the state tobacco farm at Texas a
couple of tons of tobacco were raised,
notwithstanding the absence of rain,
which, when cured, realized 11d per 1b.
at public auction, the highest price yet
obtained in Queensland under similar
conditions.

Small quantities of tobacco are grown
in South Australia and Western Aus-
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tralia, where there are extensive tracts
suitable for the purpose, but at present
remaining unutilized. In fact, it is be-
lieved that the Australian area capable
of prcducing commercially valuable to-
bacco is larger than that found in the
American southern states.

The quantity of unmanufactured to-
bacco imported into the Commonwealth
during 1903 was 5,156,793 lbs., value
£232,884, of which 4,998,969 1bs., value
£224,961, came from the United States.

If Australian tobacco growers could -

supply sufficiently large supplies of leaf
equal to that imported they would readily
" become absorbed in the local market.
What is required is experience and capi-
tal. With these combined tobacco culti-
vation would speedily become a highly
remunerative Australian industry.— From
Jokn Plummer, Sydney, New South Wales.

[Special Correspond to TOBACCO WORKERS'
JournNaL.)

WASHBURN-CROSBY IS STILL -

UNFAIR TO LABOR.

—

President Gompers investigates Trou-
ble and Supports Mill Employees.
—— s

MINNEAPOLIS, MINN., June 9, 1905.
A. E. Kellington, General Secretary of
the Flour and Cereal Mill Employees
Union of this city, in an interview to-day,
stated most positively that the name of
the Washburn-Crosby Milling Co. was
still on the ‘‘We do not patronize’ list
of the American Federation of Labor.
This firm has stooped to every means
known to modern scheming to circulate
among the members of union labor the
report that the boycott was off.

President Samuel Gompers of the
American Federation of Labor went to
Minneapolis and gave the matter careful
investigation. It was proven conclusively
that the boycott against the Washbarn-
Crosby Milling Co. was most effective.
Letters from every portion of the United
States were produced to show that union
labor is doing its duty. The mills are
turning out very little flour, and while
the support of the Parryites is pledged
to the unfair firm this is not helping
them to any great extent.

If unfon labor will but continue its
support so nobly given to the mill em-
ployees it will not take much longer to
force this haughty, arbitrary and arro-
gant firm to treat with union labor in a
respectable manuer,

Twenty-seven states and territories,
besides the United States, have an eig it
hourdaylaw. Thereare six states where
eight hours are prescribed as the limit
for a day’s work unless specified to the
contrary. These are Connecticut, Illi-
nois, Indiana, Missouri, New York and
Pennsylvania, Nevada and the United
States specify the eight hour day upon
irrigation works and New York for la-
borers upon the reservoir. In Wisconsin
the eight hour day is prescribed in man-
ufacturing and mechanical establish-
ments unless otherwise agreed upon.
The laws of Missouri, New Mexico and
Tennessee specify eight hours to be a
day’s work for laborers on road work.
Eight hours are a legal day’s work in
mines and smelters in the following
states:  Arizona, Colorado, Missouri,
Montana, Nevada, Utah and Wyoming.

The Bible publications of the Oxford
University Press, England, have been is-
sued for 300 years, and can be published
in 150 languages and dialects. Every
year fully 600 tons of paper are used for
this purpose alone. Orders for 100,000
Bibles are quite common, and the supply
of printed sheets is so great that an order
for half a million copies can he readily
filled. On an average from 3o to 40 Bi-
bles are furnished every minute, and this
number can be readily donbled.—Ex.

If you buy non-union goods, when
union products can be obtained, you are
helping to keep some non-unionists in a
job, and you are helping to keep some
union man of a job. In other words you
are doing, practically, what the strike
breaker does. And you are doing it in
such an underhand way that you are not
even called a “hero.” It has been said
that a little child asking for the label on
goods is a more potent force for the ad-
vancement of unionism than a man on
strike.
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THE QOOD UNIONIST.

THERB is one propositien upen whieh

all right-thinking trades unioniste
can agree, and that thereis only one way
to be a genuine man. There is no mid-
dle ground for the unionists to stand
upon, The man who lays claim to being
a good man at the same times avoids in
every imaginable way the spirit of the
obligation to his union is not a good un-
ion man. The numerous insignificant
axcuses he may give for not living up to
sound union principles only weaken his
claim, and he need not think that such
excuses deceive anyone, for they only
reveal the littleness of the man himself
and injure the cause for which he is sup-
posed to stand. The man is himself a
fool who thinks he is deceiving, or can
deceive, the rest of his fellow-unionists
by doing these little things which do not
accord with right principles. It is only
a question of time until his attempts at
deception will rebound and punish him,
but there must eome a time, whether
close at hand or distant when it will in
some manner crush him. It is a wise
man who sees his error and corrects it
before he is forced to do so, for then
there is some chance to retrieve the loss;
but to continue his littleness until com-
pelled to do right or else forgo the com-
pany of his fellow-unionists is simply to
make it impossible to regain his lest
prestige.

Of course, there is no geod reason. for
a man ever to be placed in this position,
but it is well-known that there are num-
bers of so-called union men who have to
be forcibly reminded of their duty to the
principles of unionism. It is painful to
the better class of one’s fellow-members
to have to use such force, but there is no
denying the fact that it is necessary in
order to protect the union as a whole,
and the individual members as well from
the baneful influence of those in the
ranks who have no care, no regard and
no respect for trades-unionism.

One man in a union who is constantly
'beating the devil around the stump”’ in
order to accomplish his own ends can do
more harm in the organization in a short
time than can be overcome in years of
hard work eof the better element, And

one strange feature in this connection is
the fact that the contemptible evil-doers
do not, to use a slang phrase, ‘‘take a
tumble to themselves,”’ or else if they do,
they are willing to run the risk of es-
caping the righeous indignation of their
fellows. It often happens that such fel-
lows have reaped the benefit for years,
and yet they have the nerve to wilfully
and knowingly do the little, mean, con-
temptible things that are so harmful to
the very cause which has given them
sustenance—in fact, they persistently,
from all appearances, seek the downfall
of the cause that has given them all they
ever had, and perbaps all they will ever -
possess. They are the men who sit on
the fence, with unionism on one side and
communism on the other, as the occa-
sion seems to demand. They are always
ready to accept the good things secured
through the loyalty and hard work of
others, but never themselves turn a hand
in aid of the cause; they are inveterate
kickers, and their venomous tongues
lash the man who does his duty as well
him who does not; they stand on the
street corner and ‘‘enact legislation’’ for
the union, but are absent from the meet-
ing of their organization when meritori-
ous business is considered; they combat
those who differ in opinion from them,
while at the same time asserting the
right to differ with others; they are loud
in preaching the Golden Rule, but al-
ways stand ready when their personal
interests are at stake and require it to
practice the parody upon the great spirit-
ual admonition; they are often the ring-
leaders in starting a good cause, but
manage to absent themselves when actual
work is to be done.

Such men are an abomination and a
curse to the cause of organized labor,
and deserve the unstinted seorn heaped
upon them by men who are real union
men.— The Journal.

Qood of Setbacks.

If the labor movement had no setbacks
we would begin to think that something
was wrong with the organizations. Con-
tinued and unbroken success would tend
to intoxicate the membership with
power. This, in the end, would lead to
the destruction of the movement.—Labor
HHorald.
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REOENT REFLEOTIONS.

Large scandale from small talk oftem
grow.

A load of liquor merely adds to a man’s
load of trouble.

Circumstances are pitiless masters and
treacherous servants.

No man gaine anything until he is
willing to lose everything.

Many a man wants the earth, but ia
the end the earth gets the man.

Lots of men are too busy trying to save
the country to earn an honest living.

Money without labor is powerless. la-
bor can perform deeds without a ceat.

A woman’s intellect is seldom up to the
standard of her conversational ability.

There is more than one brand of smoke-
less powder that is dangerous to mankind.

When a millionaire tells you how to
get rich he never discloses his private
scheme,

Men, like candles, will shed all the
more brightness for a snuffing now and
then by fate.

Success in the pursuit of happiness de-
pends mostly upon choosing at all times
the lesser of two evils.

The sweetening of Hope in life’s-cup
of bitterness is what makes us drain it to
the dregs and long for more.

A little sympathy that gets into our feet
is worth a whole lot of sorrow that never
soaks deeper than our feelings.

Some men who take the fidgets at the
prospect of an hour in a church pew can
sit all night on a nail keg at a card game.

Good fortune and bad are alike neces-
sary to the healthy development of men.
Where the seasons alternate regularly
the best crops grow.

The man who does nothing except what
he is paid for,

Will wonder some day what on earth
he was made for.

If the people do not look out for their
own interests, sooner or later—sooner
generally—eome man or set of men will
undertake the task for what there ie ia

it. A rich estate will not long go bq.

ging for an administrator.

L]

If owr eivilisation is to emdure land
monepoly must be abolished. Landless
men have ia all ages been the revolution-
ists of sosiety, and a civilisation frought
with the spirit of revolution is about as
secure on its foundations as a city built
upon a smoldering volcano.

The reason private corporationsare en-
abled te rob the public right and left
without let or hindrance is because the
public does not control the lawmakers
and those charged with enforcing the
laws, and the corporations do. Ergo—
but, what’s the use? A word to the wise
is sufficient, while a whole Carnegie li-
brary presented to the other kind would
be like throwing pearls to swine.

Kven as any kind of government is
better than no government at all, so un-
der present industrial conditions any
kind of trade-union is better than mo
trade-union at all. Without a govern-
ment we would all revert to savagery,
and without trade-unions we would re-
vert to a state of more or less benevolent
servitude. The moral of this is that in
trade-unions as in governments the best
are mone too good.

There are two principles that have
stood faee to face from the beginning of
time. The one is the common right of
humanity and the other is the ‘‘divine
right” of kings. It is the same principle
in whatever shape it develops itself. It
is the same spirit which says, ‘‘Yom
work and teil and earn bread and I'll eat
it.”” No matter in what shape it comes,
whether from the mouth of a king or
from men, it is the same tyrannical prin-
ciple.—Abrakam Lincoln.

Let us concentrate our efforts to organ-
ice all the forces of wage labor and, with-
in the ranks, contest fairly and openly
for the different views which may be
entertained upon the different steps to
be taken to move the grand army of la-
bor onward and forward. In no organi-
zation on earth is there such toleration,
80 great a scope, and eo free a forum as
inside the ranks of the American Feder-
ation of Labog, and nowhere is there
such a fair opportunity afforded for the
advocacy of a new or brighter thought.
— Wendell Phillips.
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AMENDMENTS ADOPTED.

The following are the only alterations
and amendments to the Constitution
adopted since the Wheeling Convention
in 1900:

To Section 32, proposed by Local No.
s of St. Louis, Mo.,adopted May 17, 1901.

Insert on Line 2, Paragraph 2, after the
word “office,”’ the words ‘‘except such
amounts as are derived from Interna-
tional assessments, which shall go to the
funds for which they are levied.”

Amendment No. 2 to Section 32.

Insert on Line 14 after the word
“‘office,”’ the words ‘‘except such amounts
as are derived from International assess-
ments, which shall go to the funds for
which they are levied.”” The section as
amended to read as follows:

«‘After each weekly collection is made
the Local Financial Secretary shall divide
the receipts as follows: Two-thirds of the
initiation fees, dues and International
fines will be sent to the International
Office and be known as receipts to the
General Fund, and one-third of the ini-
tiation fees, dues and International fines
will be sent to the International Office
and be known as receipts to the General
Fund; and one-third of the initiation
fees, dues, International fines, and such
International assessments as may be
levied, and all receipts from such local
assessments as may be levied, be known
as receipts to the Local Fund.

“All receipts coming to the Interna-
tional Office (except such amounts as are
derived from International assessments,
which shall go to the fund for which they
are levied) shall be divided into three
separate funds, to be known as follows:
One-third to General Expense Fund, from
which the expenses of conducting the
Internationaloffice, salaries, organization
work and label agitation shall be paid.
One-third to a ‘Sick and Death Benefit’
Fund, from which all sick and death

benefits will be paid. One-third to a
‘Strike Benefit’ Fund, from which all
strike benefits and lock-out benefits shall
be paid. None of these funds shall be
transferable one to the other.’’

Amendment to Section 81, proposed by
No. 6 of St. Louis, Mo ,'and adopted

April 24, 1901,

*“Each Local Union shall elect a Finan-
cial Secretary, who shall keep a correct
account of all financial business between
their Local Union and the International
Union, and compare same with report of
International Secretary-Treasurer, sub-
mitted monthly.

“Pinancial Secretary to be also Treas-
urer, at option of Local Union, and
sufficient bonds to cover all possible de-
ficiency; a Financial Secretary or Finan-
cial Secretary-Treasurer’s bond to be in
possession of the International Secretary-
Treasurer before taking charge of office.”

Amendment to Section 35, proposed by
No. 12 of Richmond, Va., adopted Sep-
tember 1, 1901,

Strike out on Line 1 and Line 2, Para-
graph 2, the words ‘‘who has the power
to hire and discharge "’

Amendment fo Section 35, oftered by
No. 13 of Detroit, Mich., which was
adopted April 17, 1903.

Strike out on Line 2, Paragraph 2, the
words ‘‘the foreman or forelady’’ and
insert the words ‘‘no superintendent or
general foreman who has the power to
hire or discharge shall be eligible to
membership in any of the local unions.”

Amendment offered by No. 16 of Louis
ville, Ky., adopted July 23, 1904.

Insert on Line 4, after the words ‘‘one
dollar” the words “‘but the Local Union.
has a right to reject them by majority
vote of all members present at the same
meeting at which he or she present their
application for membership.”

The Section as amended to read as
follows:

«All applicants for membership may
be elected upon their own statement on
payment of an initiation fee of one ($1.00)
dollar (but the local union has the right
to reject them by majority vote of all
members present at the same meeting at
which he or she may present their appli-
cation for membership). The initiation
fee may be paid in four weekly install-
ments of at least 25 cents per week, until
paid in full, the membership to commence
on the date of initiation. Said member
must present himself or herself at the

- next regular meeting for initiation or.

forfeit whatever paid; except in cases of
jurisdiction towns it shall be left discre-
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tionary with the local nnion where appli-
cation is made for membership. Persons
-desiring to join the union, and living in

a city or town where no union exists,.

may do so by making application to the
union nearest in location to them. They
shall remain as jurisdiction members
nntil enough members are in the city or
town to form a union. Where more than
one member is engaged in a jurisdiction
town, one member shall be elected to the
office of city or town collector, who shall
be held responsible by the unmion for
stamps, moneys, etc. Where there is
only one member in a jurisdiction town
he shall act as city or town collector, He
shall forward all moneys collected to the
Financial Secretary of the union under
whose jurisdiction he is, not later than
the Saturday following the collection.
-The city or town collector shall also have
charge of, and be responsible for, the
issnance of labels to factories, in such
city or town, as may be using the Blue
Label on their products.

‘‘No superintentent or general foreman -

who has the power to hire or discharge
shall be eligible to membership in any
of the local unions.”

Amendment submitted by No. 25 of
Cincinnati, Ohio, to Section 22, which
was adopted September 27, 1901.

Section 22 was revised and amended to
read as follows:

‘“He shall keep a general roll of all the
members of the International Union, with
age, number of card, date when initiated,
together with a roll of the members ex-
pelled, suspended, withdrawn, etc. He
shall keep a correct financial account
between the local unions and the Inter-

‘national Union. He shall pay all legal
bills due by the International Union and
authorized by the International Execu-
tive Board and countersigned by the
International President, and shall per-
form all such duties as are required by
this Constitution. He shall sign all offi-
cial documents. His books and accounts
shall be audited quarterly by an Auditing
Committee of three. The International
Executive Board shall select quarterly
three unions, and notify the Recording
Secretary of each union to have a com-
mittee of one selected, whose duty it

shall be to examine tne financial accounts
of the Sectetlry-'l‘reuurer for the terms
ending of each quarter,

“‘The committee shall have printed and
sent to each local union a report of their
examination. No member to be elected
on the above committee.more than once
in one year, Each member of the com-
mittee shall receive four ($4.00) dollars
per day and railroad fare to and from the -

.seat of the International Union.”’

Amendment to Section 33, offered by
Union No. 2 and adopted March 11, 1902.

Strike out the words ‘‘sixteen years’
and insert the words ‘‘required by state
law.”

The Section as amended to read as
follows:

*‘No localunion shallaccept any person
who is below the age required by the
state law, or over sixty years (the Local
Executive Board to be the judge of the °
age), either by retiring card or otherwise
or a member who, by reason of sickness,
isincapable of working. The above shall
not apply to traveling cards, and aay
person making a false statement of his
age on the application blank shall, on
satisfactory proof being furnished by the
Local Executive Board, forfeit their mem-
bership, and any initiation fees or dues
paid; provided, however, that this section
shall not be construed to bar any member
from further affiliation who is a member
prior to the age limit being reached.”

Amendment to Section 37 offered by
No. 25, and adopted April 14, 1902.

Strike out on Line 3 the word *‘desir-
ing” and insert the words ‘‘must take
out.” .

The Section as amended to read as fol-
lows:

‘‘Any member quitting the trade with
the view of engaging in some other oc-
cupation ‘must take out’ a retiring card,
must pay all indebtednesss charged
against him or her, within one month
after his or her quitting the trade, which
shall entitle the holder (upon his or her
return to the trade) to readmission free
of charge to any union under the juris-
diction of the International Union, pro-
vided, however, they have not scabbed,
or committed any act detrimental to the
organization,’’
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Amendment to Section 99, proposed
by International Executive Board and
adopted June 16, 1902.

Strike out Lines 8 and 9, the words
“free of charge'’ and insert the words
‘*at cost.’’

The Section as amended to read as fol-

lowe: ’
. “The International Secretary-Treas-
urer of the International Union shall
have prepared, printed and registered a
trade mark or label, to be known as the
Union Label, in perforated sheets, suit-
able to be pasted on boxes, pails, pack-
ages, etc., containing tobacco. The
label shall be furnished ‘at cost’ to all
local unions. The paper used shall be of a
quality known as ‘blue cover’ and of a
dark blue color.”

Amendment to Section 101, proposed
by International Executive Board, adopt-
ed June 16, 1902.

Strke out on Line 4, the words ‘‘free of
all charges’ and insert the words “at
cost.”

The Section as amended to read as fol-
lows:

““Local Unions shall furnish through
their regularly and accredited Label
Committee, to all strictly union shops,
‘at cost,’ as many of these labels as may
be required from week to week, for all
tobacco actually made by the members of
the Tobacco Workers’ International Un-
ion. No shop shall be considered a
strictly union shop unless all employed,
who are eligible to membership in the
Tobacco Workers' International Union,
are members of the same." ’

Amendment to Séction 36 of the Con-
stitution, offered by the International
Executive Board and adopted August 30,
1904.

Strike out on Line 3 the word ‘‘two'’
and insert the word ‘‘three,’’ and strike
out all after the word ‘‘initiate’’ on Line
8 to Section 38 and add to Section 36 the
following:

*‘On second or subsequent suspensions,
a member may be reinstated upon pay-
ment of four dollars ($4.00) which can
be paid in four weekly installments, or
all at once, at the option of the Union.”

The Section as amended shall read as
follows:

‘‘Any member suspended from any lo-
cal union, can be reinstated on payment
of ‘three’ doilars ($3.00) which can be
paid in four weakly installments. ‘On
the second or subsequent suspension, a
member can be reinstated upon payment
of four dollars ($4.00) which can be paid
in four weekly installments, or all at
once, at the option of the local union,’
but he or she shall forfeit all previous
rights to benefits, and be considered as a
new initiate,”

AMENDMENTS PROPOSED BY UNION NoO.

2§, oF CINCINNATI, OHIO: ADOPTED

) JoLy 14, 1905

Strike out Section 3 and substitute the
following:

‘“The holding of Convention shall be
decided by a referendum vote of the
members of the International Union. A
two-third majority vote in the affirmative
being required to so decide.”

Strike out Sections 15 and 17 and in-
sert the following as Sections 15, 16, 17
and 18:

SECTION 15. ‘‘Each Local Union shall
have the right to nominate one person
for the following positions, in accordance
with Section 14, of the Constitution:

“International President, First, Second,
Third, Fourth, Fifth and Sixth Vice-
Presidents and Secretary-Treasurer,

‘‘Nominations for officers of the Inter-

national Union shall take place during
the month of September of the election
year.
‘*“The names of the partiesso nominated
and their letters of acceptance must
reach the International Office to the
President of the Tobacco Workers’ Inter-
national Union on or before the fifth day
of October of the year in which they are
made, Nominees whose letters of accept-
ance do not reach the International Office
before the fifth day of October will not
be placed on the official ballot.

“No member of the International Union
shall be eligible for nomination unfess
he or she has been a contributing mem-
ber in good standing for not less than
two years prior to the election.

‘‘No member shall be eligible to accept
the nomination for more than one office
at any election.
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Sec. 16, ‘‘The International President
shall supply to Local Unions an official
ballot with the name of each candidate
printed thereon, and in voting the mem-
ber shall put a cross mark before the
name of the candidate for whom she or
he desires to vote. (Thus, X.)

“Fach member of the Tobacco Workers’
International Union shall be entitled to
vote for one candidate for International
President and Secretary-Treasurer, and
the six Vice-Presidents.

‘*The voting shall take place during
the month of October and close the first
Saturday in Nevember.

‘‘When the ballots are received by the
International President at the Interna-
tional Office he shall deposit them in a
safe place until the Canvassing Board
shall meet.

Sec. 17. ‘‘The International President
of the Tobacco Workers' International
Uunion shall authorize three Local Unions
to elect one member each. The members
#0 elected shall comprise the Canvassing
Board, which shall meet at the Interna-
tional Office af the Tobacco Workers’
International Union on the third Wed-
nesday in November and canvass the
votes returned. Returns received after
the Board convenes shall not be counted.

‘“The Canvassing Board shall compile
the votes cast by each 1'nion for the re-
spective candidates, and a clear majority
of all votes cast at such an election shall
be necessary for the election of an officer,
and should there be no election on the
first bsllot all but the two candidates
polling the highest votes for Internation-
al President and Secretary-Treasurer and
the six Vice-Presidents shall be dropped
and another vote shall be taken on the
remaining candidates. The officers shall
enter upon their respective duties on the
first day of January next following the
election,

‘“T'he election of officers for the Inter-
national Union under this law shall take
place in the year 1905, and every five
years thereafter.’’

SEc. 18. “The members of the Inter-
national Union’s Canvassing Board shall
receive for their services the actual rail-
road fare to the International President’s
office and return, and $4.00 per day for
loss of time."’

A NATIONAL CURSE.

We all know what child labor means.
It means slavery, slow starvation, im-
morality and early death. We of Cali-
fornia are prone to consider the subject
lightly because the conditione which
exist here are not so strenuous as they
are in the more crowded commercial
centers of the East, but we are in a-very
large, sense, our brother's keeper, and
the keeper of our brother’s children. We
seldom hear of prominent effort in the al-
leviation of child labor being made out-
side of union labor circles, This is not
because church and charitable people
are willfully negligent, but because labor
organizations are brought into closer
touch with the fearful resuits. They see,
day by day, the crime, the disease, the
death and the disaster. They know the
fearful degradation of it, and union labor
all over this broad land is in favor of the
entire abrogation of child labor. How
will they adjust it? What will they sup-
ply in the place of it? The greatest
remedy in the world to-day for child
labor is a fair day’s pay for a fair day’s
work. Give us fair pay, from hodcarrier
to skilled mechanic, and the blessed
babes will be kept at home where they
belong, And they will be fed and
ciothed and sheltered.. True, there will
be found a man now and then who
would sell the lives of his children for a
song. Perish the man. Let them be
anathematized and maranthatized for-
ever. But what shall be said of those
who grind down the laboring man until
he is forced to allow his children to labor
for their daily bread. The world is full
of them, and their punishment will be
great in the days when the grinders will
cease because they are few. Let every
union man uphold unionism everywhere
and all the time, and thus not only bene-
fit himself, but help to protect the lit-
tle ones. For of such is the Kingdon of
Heaven.—Exchange.

Labor unions played a pro'minent part
in the victory won by municipal owner-
ship of public utilities in Chicago re-
cently. There is no question but that
they are ready to lend their aid to a sim-
ilar move in our own city. It'sa good
thing, and is growing.
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impose are not for the purpose of secur-
ing rights, privileges, liberties, interests
or opportunities from which others are
denied or excluded, but have for their
object the subordination of individual
license to collective well being. Unions
are monopolies only to the extent that
non-unionists make them so by striving
to exercise the liberty of lower wages
and conditions of employment and stand-
ards of living, and by the attempts of
employers to maintain ivdividual license.

Some of the restrictions imposed by
trades unions and made necessary by the
conditions prevailing in the trades are
essential to the preservation of decent
living conditions for the workers, non-
union as well as union, in those trades.
These restrictions in some respects re-
semble the operations of monopolies or
trusts, but differ in principles or objects.
—Shoe Workers' Journal.

Right of Association.

Civilization is impossible where the
great body of the people are unassocia-
ble.

To attempt to prevent association is to
reduce order to anarchy, civilization to
barbarism, as witness the official barbar-
ism in Colorado.—Geo. E. McNeill.

The keystone in the great human arch
is progress. No one is satisfied with
present environments. He always wishes
to move upward and onward. Is there
not suffizient reason why labor unions
should not make progress and keep in
line with the moving purposes and ideas
of humanity itself?

INSTRUCTIONS TO FINAN-
CIAL SECRETARY.

1. Each page must be dated for the
closing day of each week, Saturday.

2. Do not fail to write in the number
of your union in the proper place.

3. Bear heavily on your pencil.

4. All payments must be entered in
the duplicating cash book, and be sure
that you have your carben sheet proper-
ly placed between the yellow and white
sheet, face down on the white sheet. Be
sure that you put the carbon in, as the
white sheet should be an exact copy of
that written on the yellow sheet.

s. Enterall. payments in their proper
column, and write in the exact amount
paid by each member.

6. Send in signed applications when
you send in initiation fees, and see that
all applications are properly dated.

7. When a sheet has been filled out,
start on another one, even if you only
have a few more names to enter. ' Do
not crowd more names on & sheet than
there are lines for them, for if this is
done mistakes may occur and cause you
trouble.

8. The dues of new members begin
with the Saturday following the date of
the initiation of members.

9. All stamps must be properly can-
celled with the date of issuance before
being issued to the members.

10. No member should accept a due
stamp unless it is properly cancelled.

11. Instruct the members of your
union to paste their stamps in their
books as soon as they receive them. Do
not allow them to be carried around
loosely. It isimportant that the stampe
should be properly pasted in the due
books.

12. See that the first due stamp is
placed in the space next after the due
stamp, which is always inserted in the
International Office, showing the mem-
ber where the first due stamps should be
pasted in.

13. Local Unions should see that their
Financial Secretary forwards the collec-
tion immediately after they are collect-
ed. The International Union is not re-
sponsible for the delay caused by neglect
of Financial Secretary.

14. In accordance with the Constitu-
tion members stand suspended when the
dues become in excess of four weeks in
arrears. Suspension of a member means
that he must be reinstated, which costs
him $3.00, special attention is invited
to this rule. .

15. Members leaving the trade may re-
ceive upon application to their Financial
Secretary a retiring card. The applica-
tion must be made through the Financial
Secretary.

16. The retiring cards or other cards
will not be issued unless the member
applying for them is paid up to date of
application.
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17. Members applying for travelling
cards, retiring or transfer cards will save
themselves some trouble if they will see
that their books are square to date when
making application, as no card can be
issued unless all payments are made in
full.

18. When a member deposits a retir-
ing, tranafer or traveling card, the Finan-
cial Secretary will tear off the coupon,
and fill in the date which the card was
accepted by the nunion, and forward the
coupon with the next collection to head-
quarters. He will write across the body
of the card the words, ‘‘Accepted by
Union No. — on — of " and
file it away with his other papers. All
cards that may have been lost by mem-
bers may be duplicated by application
to the Financial Secretary.

19. Members losing their due books
may have them duplicated upon applica-
tion to the Financial Secretary, accom-
pying the application with 10 cents,
which he will forward to headquarters
along with the request for a Due Book.
This 10 cents must be entered after the
member’s name in the Duplicating Cash
Book, the same as any other payment
made by him.

20. The members of our union are re-
spectfully requested to pay particular
attention to these instructions, and by
them doing so they will know what
course to pursue when anything of the
kind may be needed.

SICK BENEFIT REGULATIONS.

1. The claimant for sick benefit must
have been a member of the International
for at least six months prior to making
application for benefit, and must be in
good standing at the time application is
made.

2. Members would do well to see that
they are in good standing at the time ap-
plication for benefit is made.

3. If an application for sick benefit is
sent in to headquarters. and the member
is not in good standing, the application
will be turned down and returned to the
Financial Secretary.

4. The Financial Secretary should,
upon receipt of report of the illness of a
member, at once look up his account,

and if the memberis in good standing,
send member claim blank. If not in
good standing he should be so informed.

5. The Financial Secretary receiving
sick claim applications should forward
them to headquarters at once. The
claim will be recorded according to the
date of the first report, which will be
indicated by the Financial Secretary on
the back of the SICK CLAIM NOTICE.

6. The sick claims should be reported
to the Local Executive Board at the
meeting following the report.

7. Immediately after the sick claim is
received the Sick Committee should be
instructed to call upon the member re-
porting.

8. The Financial Secretary should alse
fill out the physician’s notice, and send
it together with certificate of medical
examination to the union’s physician,
and he will make his report to the Finan-
cial Secretary as quickly as possible.

9. Applications for this purpose will
be furnished the Financial Secretary
upon application.

10. When the sick claim is returned
to the Financial Secretary it must be
acted upon by the Local Executive Board
immediately at the first meeting succeed-
ing the receipt of the sick claim or by
the Local Union, as the case may be.

11. The Financial Secretary will fur-
nish the Sick Committee with report
blanks, to be used by them in making
the report of their visit to the members
who first reported sick.

12. The Sick Committee is excused
from visiting members who are sick with
some contagious disease. The physi-
cian’s certificate may be accepted.

13, When sick claims are acted upon
by the Local Executive Board they must
be filled in properly,and the report
show whether allowed or disallowed.
The claim mustbe properly filled in and
signed, if not, the claim will be returned
to the Financial Secretary for comple-
tion.

14. If, in the judgment of the Execu-
tive Board, the claim is disallowed the
member should be immediately so in-
formed. .

15. If the claim is allowed the coupon
book will be réturned for use by the
member to the Financial Secretary in
payment of benefits, .

16. The coupons must be properly
filled out and signed. If not they will
be returned to the Financial Secretary,



22 THE TOBACCO WORKER.

and the receipts for the collection in
which they were sent will be marked
‘‘short.”’

17. The Financial Secretary will im-
mediately, after a member has reported
‘‘well,’’ return the coupon book to the
Internatienal Office.

18. Local Executive Board when pass-
ing sick claims for payment by the
Financial Secretary must have the re-
ports of each member of the Sick Com-
mittee at hand; if not, they must not
approve the claim.

19. The Financial Secretary must send
the report of each individual member of
the Sick Committee visiting the sick
member. If sick reports do not accom-
pany coupons when sent to the Interna-
tional office the coupons will not be
honored, and will be returned to Finan-
cial Secretary and his receipt marked
‘‘short.”’

STRONGHOLD

PLUG TOBACCO
Scotten Dillon Company
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GALLERY OF LABELS.
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WHEN PURCHASING TOBACCO

Chewing or Smoking, Plug, Twist
orin Package, see that this LABEL
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Inwernationai .
No matter what your dealer may
tell you; there is none STRICTLY
UNION without this

(REGISTERED.) ' BUY NO OTHER.
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LAPEL BUTTON.

TO THEe PUBLIC.
——
ASE YOUR GROCER FOR TASS
STAXP

ON ALL CANNED GOODS.

NON-POISONOUS.

Buy No Other. .
MADE BY UNION HANDS.
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LARUS & BRO.,
Tobacco Manufacturers,

RICHMOND, VA.
Union Factory Established 1877.

Navy, Plug, Twist and Smoking.
Cut Plug, Curly Cut, Sliced Plug, &c.

Smoking Plug. Chewing Plug. Cut Plug. Granulated Smoking.
Pride of Richmond, Larus Natural Leaf, Uniform, Fruits and Flowers,
Belle of New England, Milk Maid, Right Good, Queen of Virginia,
Richmond Best Navy, Base Ball. Sensible Sliced. Etc.

Luxury, Fair Play and
Bostonian. Dauble Track Cut and Dry Smoking.

Union Made Tobaccos

FINE CUT

Globe, Nerve, Express, Target, Hope. Blue Label,
Blue Line, Detroit, World, yrt

PLUGS

Globe, Delmonloo, Fame, The Five, Nerve Navy, Hand
Made, Snow {\rp ngh Court, Eden, In Line, Fruit
Jdulce, Primo, rust?

SMOKINGS

FLAKE GUT SGRAPS GRANULATED

Hand Made Globe Wolverine Duke of York

Navy Clippings Mixture
GUT PLUGS JackyP pping Globe Mixture

Gold Flake LONG GUTS Hope Mixture

Blue Label Uncle Tom
Pickaninny Blue Label Spot Cash
Canada Royal Fame Red Jacket
All Leaf Don Juan
Globe Blue Label
Navy Jack Oronoco Kin
Hope Standard Time Fruit Juice
Roman Mixture Sweet Rose Sweet Violet
Sam and John Gold Flake Dan Tucker
Plpe Dream Hope Pug
: Heron

And numerous other brands bearing our trade.marks.

Globe Tobacco Co.

Manufacturers Detroit, Mich.,U.S. A.

First Tobacco Factory to adopt the Tobacco Workers’' International
Union Label.




2 THE TOBACCO WORKER.

CHEW AND SMOKE

Red Horse

Old Established Tobacco Brands
MFINDEX

Claw Hammer On the Square
Kismet Full Pay
G 1. W CUP Day's Work
Strater's Natural Leaf Plug
North Star Smsise
Rose Bud Zz4cmcter North Star &

5 Strater Brothers Tobacco Co.

§ Incorporated 1891

LOUISVILLE, KENTUCKY.

Wear Unton StampShoes. | <« B, UK HEN?*

Your Shoe Dealer cCAN

and WILL give you WHAT High grade chew at a popular .

VYOU WANT. price, large package for 5 cents.
Union Men should influence shoe dealers
in the interest of Union Shoeworkers.

Visit - dealers and lake no excuses. Valuable presents glven In exchange

No chargeor royally for the Union Stamp, for the fronts of the package.
Send for list of factories.

WORKERS UMOR.
€ 2

%

Subscribe for the Union Boot and Skoeworkes

oo per v o6 worems uon, | 16 0+ . Zahm Tobacco Co,

No. 434 ALBANY BUILDING, - BOSTON, MASS. TOLEDO, OHIO.




The Tobacco TAorker.

fouisville, Xy.

Vol. 9.

November, 1905.

—— |
No. 11

The Tobacco Worker.

—PUBLISHED MONTHLY—
By the Tobacco Workers’ International
Union

Zutered at the Post Office at Louisville, Ky. as
second class matter.

SUBSCRIPTION, FIFTY CENTS PER YEAR.

Advertising rates made known upon
application.

UNRESTRICTED IMMIGRATION.

HAT tyranny and exorbitant demands
of laber unions, as some are pleased
to term the enforced defensive and offen-
sive struggles of organized labor, is driv-
ing capital out of business or scaring it
away from investment, is a statement
constantly made and an argument con-
stantly advanced against increased wages
or improved conditions of labor, or in
fact, the wages and conditions now pre-
vailing, whether high or low. It mstters
not whether it is the workers in trades
which pay wages sufficient to support the
workers and their families in accordance
with decent American standards or the
workers in trades which pay wages insuf-
ficient to support life at the economic
point of subsisterce, the same cry is
raised. On the one hand, we are told
that in the building trades where decent
wages are paid, building operations can
not be carried on because of the high
cost of labor and on the other hand we
are informed that in the cotton growing
business, where indecent wages are paid,
the cotton acreage can not be cultivated
because of the high cost of labor.

Different plans and methods of opera-
tion against the trades-union movement,
some of which are being strenuously
prosecuted, such as the ‘‘open shop,’”
have been devised by those who prefer
that the American workman should
decay rather than the immense profits of

capital. Of the many plans and argu-
ments proposed as a remedy for the pro-
tection and preservation of capital, there
is none which aims more at uot only the
decadence of the American workman,
but also American institutions and ideals
than unrestricted immigration, would
destroy trades-unionism and the destruc-
tion of trades-unionism to their way of
reasoning is more important than the
maintenance of the American standard
of wages and living.

Organized labor has not always com-
mitted the wisest acts nor pursued the
wisest policy, and has been at times
guilty of economic mistakes, but its po-
sition on the question of immigration
has been by experience and necessity
demonstrated to the American workman
to be in his interests and for the salva-
tion of the American standard of wages
and living. The welfare of a country
and its people and capital is best pro-
moted when there are the fewest of its
working people out of employment and
its workers receive the highest possible
wages and enjoy the best conditions con-
sistent with a fair return on the capital
invested. Investments and the stability
of profits are more secure under such
conditions than those which force a large
percentage of the workers into idleness.
Lessening the cost of production by de-
creasing wages or increasing the amount
of work each individual shall do is a
mania with some people. They have no
interest in lessening the cost of produc-
tion only as it increases their dividends.
The welfare of the people generally is
not considered. Give the workers time
to think and their practical insight and
inventive genius will lessen the cost of
the production of everything produced
by labor along the lines and in the direc-
tions that it should be reduced and not
by reducing the wages of workers or re-
ducing the workers toidleness. Nothing
is produced cheaply for which there is
no demand and no sale, Almost all in-



4 THE TOBACCO WORKER.

vestments are made profitable by the
working people. The wages of workers
can not be reduced without reducing
their consuming ability and their uses for
the things in which capital is invested.
Under what some would call the most
favorable conditions for capital, the cost
of production, so faraslabor isconcerned,
could be reduced beyond a point where
the ability of the consumer generally to
make the investment profitable would
cease. That is not the point, however.
The desire is for capital to control the
labor cost of production and regulate its
own profits. g

The possibility of labor ever receiving
too much for its share, excepting from
the viewpoint of the investor who figures
his profits rise or fall as the cost of labor
decreases or increases, is not worthy of
seriousconsideration. The workers, nat-
urally, like everyhody else, want too
much, but organized labor does not and
never will secure too much, nor enough.
Capital will be used in other directions
than production, it certainly will not
codperate with labor when labor gets too
much of its share. The writer can not
conceive of a labor union flourishing and
compelling capital to pay higher wages
than it can afford for any length of time.
It is possible that if labor had undisputed
control of fixing its share and, perhaps,
probable with some organized bodies of
workers that too much would be de-
manded or even taken, as is invariably
the case with capital. Such a course
would be too foolish to last longer than
required to learn its mistake, for labor,
no matter how long ignorant it may be,
could not fail to realize that capital would
not work for nothing any more thanlabor
would. There naturally will be a difter-
ence of opinion as to what is too much.
Such a course would speedily bring labor
to its senses and there would be a reason-
able adjustment.

The welfare of a country and its peo-
ple, industries and capital must in the
end be measured by the welfare of its
working people. Unrestricted immigra-
tion menaces the welfare of the working
peopleand hence the welfare of a country
and its people and will never be success-
ful as a destroyer of organized labor,
although it would lower the American

standard of wages and living. It com-
pels organization of labor instead of de-
stroying it. The more men there are out
of employment and the fewer the jobs to
be had the worse conditions will grow.
The man out of employment with no
other means of sustaining himself must
in the end use every conceivable means
to procure it, A large percentage of our
working people unemployed means too
low wages for the employed with wages
and conditions tending downward to the
level that the most needy and desperate
of the unemployed will accept. The
average sturdy American workingman
citizen would starve or rob in preference
to working for the wages or under the
conditions some immigrantsaccept. All
attempts to supplant the American stand-
ard of wages and living with the con-
ditions and standards of the southern
European, the Russian or Coolie labor
will never succeed in destroying or break-
ing the power of the trades-union move-
ment. Whatever the weaknesses or mis-
takes of organized labor may be the
American people are not willing to ex-
change them for the evils, conditions
and standards of the meanest and lowest
class of labor on the earth. There is no
labor problem so menacing to the welfare
of the workers as unrestricted immigra-
tion. It solves no labor problem, but
introduces more acute and many new
ones.—Shkoemakers’ Journal.

Origin of the Briar Pipe.

So-called briar pipes are not made of
briar at all, but from the root of a par-
ticular kind of heather, called in French
bruyere, which grows on the hillsides of
the Tuscan Alps in North Italy and on
the mountains of Corsica.

Euglish tradesmen, finding the correct
word bruyere somewhat difficult for the
English tongue to pronounce, reduced it
to briar, and in this way the corruption
crept in and was established by popular
usage.

Originally Swiss peasants made snuff
boxes of this wood, and when snuff tak-
ing became unfashionable the peasants
turned their attention to snaking pipes
from the root and found a ready market
for them.— Mechanic.
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CANADA FOUNDRY COMPANY
DROPS ITS CASE.

THE long-drawn-out legal battle be-
tween the Canada Foundry Com-
pany, of Torouto, and the Molders’ Union
has ended at last in favor of the strikers.
After being over two _years in the courts
and being defeated at every point, the
company has served notice that it drops
the action, and, as a result, will have to
pay all the costs. The case could have
been settled months ago, as the company
offered to pay a large sum to the strikers
if they were allowed to drop the case,
but the men refused to take less than
their full gosts, as they felt they bad all
along been in the right, and they have
been justified by the results.

The case has been one of intense inter-
est and importance to union men every
where, as it involved a good many points
that arise every day in the conduct of a
strike, and the wisdom displayed by
those having the strike in charge is
amply evidenced by the fact that the
company, with all the wealth at its com-
mand, found itself unable to prove any
thing against the men, and was forced to
discontinue.

The facts of the strike are still fresh
in the memories of workmen, The mol-
ders asked better pay and the company
refused their request. After efforts had
been made to settle their differences
with the company, the latter imported a
number of Old Country molders to take
the places of the strikers. Upon learn-
ing the facts of the case the imported
molders refused to work, and in many
cases were assisted to return to their
homes. The company rushed into law,
secured an ex parte injunction 1estrain-
ing the strikers from interfering with
their employés orinducing them to leave
their employment, or from picketing,
and from many other things too numer-
ous to mention. The strikers were ex-
amined on oath at interminable length,
but without availing the company any.
Finally, the bright idea occurred to the
company to send out decoys from the
foundry to learn what the strikers were
doing. Two men accordingly sought out
the strikers, stated they had left the com-
pany and asked financial assistance to

get to their homes. The assistance was
given, the men departed, but returned
and made affidavits disclosing all they
had learned and all that had happened.
The company immediately moved for an
order to commit some of the strikers to
jail for breach of the injunction that had
been obtained. Before this motion could
be heard and to checkmate it, the strikers
moved to send the decoys to jail for ask-
ing them to break the injunction. This
latter motion was heard first by Chief
Justice Sir William Meredith, who, as
expected, dismissed it, on the ground
that the strikers had not broken the in-
junction in sending the decoys away.
This judgment settled the case against
the strikers and the motion to jail them
was accordingly dismissed when it came
up. Chancellor Sir John Boyd, comment-
ing very severely upon the methods of
the company in the circumstances and
condemning the use of detectives and
decoys in civil cases, This victory for
the men achieved, they then laid a charge
against the decoys of obtaining money
under false pretenses from the strikers.
The charge was proved, the men con-
victed and the money that had been
advanced to them was returned to the
strikers by the company.

The result is highly gratifying to union
men every where and proves that union
men are better respecters of the law than
some biased people would incline to ad-
mit. The lesson has been a costly one
to the Canada Foundry Company and it
will no doubt hesitate a long time before
meddling with the law courts to settle
its alleged grievances.—/. H. Bamelt,
in Iron Moulders’ Journal.

The English people were taught the
cultivation of hops by a native of Artois,
who, in 1524, introduced them into that
country, but the physicians represented
them as unwholesome, and Parliament
was petitioned against hops as being a
“‘wicked weed.’” In 1528 their use was
prohibited under severe penalties Henry
VIII appears to have been prejudiced
against hops, for in a manuscript dated
Eltham, January, 1530, occurs an injunc-

tion to his brewer ‘‘not to put hops or
brimstone’’ into the ale. In the year
1552 the term ‘‘hop grounds’’ first occurs
in our laws,
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THE LABOR LEADER—A PREACHER'S
TRIBUTE.

———
BY CHARLXS STELZLE.
s () .

‘‘It bpens the eyes to come into per-
sonal contact with the leaders of labor.
It robs one forever of the vision of the
fabor leader which pictures a hulking
bully, thick-necked, hard-fisted, arro-
gant, preferring a fight to a job—an agi-
tator.’”’ So wrote my friend, the Rev,
Warren H. Wilson, who for a year has
been the fraternal delegate in the Brook-
lyn Central Labor Union, representing
the Presbyterian ministers of that city.

‘“The members of the Central Labor
Union of Brooklyn are not trouble-
makers, neither are they bullies. They
are a cordially fraternal company of
thinking men, among whom, aside from
the other considerations, it isfor a think-
ing man an honmor to be numbered.
From the writer’s first appointment as a
freternal delegate to the Central Labor
Union, he was met with intelligent and
thoughtful cordiality. The labor men
welcomed the appointment, and one after
the other, although it was a new depart-
ure, they assented to it ; until in a meet-
ing of the Union it was greeted with a
surprising unamity and emphasis.

‘‘The meetings of the Union have been
to me experiences of surpassing interest.
They open up a new world to a Christian
minister, The more is the pity that it is
a world from which a Christian minister
should be shut out. Here are discussed
matters of vital interest to the poor of
this borough, and those of meager means,
the very people for whom the Master
had the most direct message, and with a
finely intelligent grasp of principles,
mutual forbearance and sincere brother-
liness. The word ‘‘ brother’’ as a term
of address lives here with the full force
of John Wesley’sdays. So faras onecan
observe, the leaders of labor in Brooklyn
are religiously trained men, more than
a majority of them members of churches,
They appreciate, too, an essential agree-
ment in the fundamentals underlying
the faiths of the various churches of this
city. And they conceive that their
Union, being a purely advisory body, a
forum of discussion of interests common

to thoee who toil with their hands, is an
agency for the carrying out of a religious
purpose.

“That is, they believe that the war on
the sweatshop, the crusade against child
labor, and the agitation for a better place
for the laboring woman, are interests
which are, or should be, high in the
esteem of religious people. They be-
lieve, too, that the increase of wages will
introduce into a multitude of homes in
Brooklyn the possibilities of religion and
of righteousness. They believe that the
shortening of hours in trades like that
of the bakers, who to-day toil for eleven
hours or twelve in overheated quarters,
who recently in many cases had to sleep
by the side of their ovens, will tend to
the restoration of these men to their
families and will be the beginning of
religious and moral life for a multitude
of persons. :

‘I am frank tosay that in these things
I agree with them.”

Union Shop the Open Shop.

Certain employers have claimed to
recognize the right of labor to organize,
have expressed their approval of unions,
and have at the same time contended for
the open shop. That the open shop
would mean the disruption of the union,
is generally conceded. If these employ-
ers approve of unions why don’t they
approve of the union shop? Do you
suppose for an instant that these em-
ployers want the so-called open shop be-
cause of their love for the non-unionist !
Don’t you know that the real reason for
their wanting to establish the open shop
is that it may prove an entering wedge
for the complete disruptiou of the union,
The non-union shop, erroneously called
the open shop, is closed to union men.
The union shop, erroneously called the
closed shop, is open to all men—for the
union is open to all competent workmen
and is willing and anxious to take them
in. The only condition the union im-
poses is that those who come in shall
bear their part in keeping up decent
conditions. The employer who says he
believes in unions, and at the same time
advocates the open (or non-union) shop,
is either a fool or a prevaricator.—Ex.
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EIGHT-HOUR WORKDAY TESTS
PROVE SUCCESSFUL.

NTERESTING facts are being con-
stantly demonstrated relative to the
economic advantage resulting from the
movement to reduce the hours of labor
to eight per day. It is clearly shown
that there has been neither diminution
in the quantity produced, nor has the
quality of work deteriorated by reason
of the shorter workday.

A Berlin (Germany) publication, the
Hilfee, has recently had a symposium of
articles contributed by persons qualified
to discuss the question from the stand-
point of the employer.

It is shown that in 1894 the working
time of about forty-three thousand men
employed in the English government
works was reduced to 48 hours per week,
the war department contributing nearly
20,000 men, specially employed by it at
Woolwich, the shorter work time aggre-
gating five and three-quarter hours
weekly. After more than ten years of
this experiment the official report is now
made.

Some years ago the French govern-
ment enacted a law, which goes into
operation January 2, 1906, by which the
nine hour day limit for men working
under ground is prescribed. The timeis
counted from the descent of the last man
into the shift until the arrival of the first
one upon the surface. On and after
January 2, 1908, the time will be eight
and one-half hours, and after January 2,
1910, eight hours will constitute a day’s
work. This rule will be absolute. Ex-
ceptions will be allowed only after a
public investigation has been had to
demonstrate its necessity.

In connection herewith it isinteresting
to note that the contractors employing
workmen and performing work for the
federal government of the United States
are governed by the eight-hour law. By
reason of the peculiar interpretation
given it by several attorney-generals,
this law does not extend to the private
shipyards.

However, the building of the two great
battleships, the Connecticut and the
Louisiana, bear out labor's contention,

despite the protest of a number of manu-
facturers who claimed that the eight-
hour day would endanger industry, is
uneconomical, and would raise the cost
of production. The Connecticut was
built by the United States federal gov-
ernment at its navy yard at Brooklyn,
N. V., its sister battleship, the Louisiana
being built by private contractors at
their shipyards at Newport News, Va,

The construction of these two ships
has demonstrated the wisdom and econ-
omy and advantage of the eight-hour
day. Upon the privately built ship, the
Louisiana, the workday was ten hours;
on the Connecticut, built in the govern-
ment navy yard, the hour limit was
eight. The official report shows that
after 528 days, §4.5 per cent of the hull
of the Louisiana work was accomplished,
while the Connecticut showed 53.59 per
cent after 570 days. The material
wrought in the Louisiana shops weighed
12,216,154 pounds, and the aggregate
working time amounted to 2,413,888
hours. The corresponding figures for
the Connecticut work were 11,391,040
and 1,808,240, During the ten-hour day
50 608 pounds were consequently wrought
in one day, and almost just as much, or
50,396 pounds, under the eight-hour
limit.

The above facts, absolutely demon-
strated beyond question, is another com-
mentary upon the ‘ wise ” action of the
last House Committee on Labor in pro-
pounding its unanswerable questions to
the Department of Commerce and Labor.

Time and circumstances will only more
clearly show how logical, economic, and
advantageous is the demand of organized
labor for the general establishment and
enforcement of the eight-hour workday
among all the toilers of our country.—
Samuel Gompers in Federationist.

The other day a little boy entered a
tobacconist’s shop, and, approaching the

- counter, asked, in a squeaky voice:

‘‘Please, sir, father wants to know if it
is true that there is such a thing as a
tobacco trust?’’

‘‘Yes, my lad, there is,’’ replied the
man,

*“ Well, father would like to be trusted
with two ounces.’’
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See that This Label

is on all Tobaccos you buy,
whether Plug, Package or
Twist. None genuinely Union
without it.

Editorial.

CHARTER and outfit has just been sent ,

to La Crosse, Wisconsin. While starting
out with a small membership, the future
is ful) of promise. The factory just start-
ing and organized has behind it plenty
of capital and push ; two very essential
factors in the success of any business,
and especially in opening up a tohacco
factory in the face of the opposition and
competition that obtains in the trade
at the present day.

THE cigarette makers of Boston, Mass.,
have again taken up the Union banner,
having been organized under charter No.
120. This is the third attempt at the
thorough organization of the cigarette
makers in Boston, the past failures have
not been without their object lessons, as

the conditions resulting after the dis-
banding of the unions in the past have
been worse each time. An adage says:
‘“The third effort bears the charm of suc-
cess,” We sincerely hope it will be so
in this case, as conditions in this branch
of the trade in Boston is badly in need of
influence for gnod.

FOR & great number of years the S. F.
Hess Tobacco Company, of Rochester,
N. Y., have been on the unfair list, hav-
ing had trouble with the cigarmakers in
their cigar factory, refusing to recognize
the Union. We are pleased to be able
to report that the negotiations recently
opened have resulted in a favorable de-
cision by the firm, and now both the
cigar and tobacco factory have been or-
ganized, and their products are now being
put on the market with the Blue Label
attached. Mr. John Whalen, of Local
No. 23, T. W. 1. U., has been largely in-
strumental in bringing this happy ending
of a dispute of long standing, he having
had this end in view for some time. The
result of the negotiations will be profit-
able to both the Hess Tobacco Company
and the C. M. 1. U, and the T. W. I. U,,
placing as it does one more factory on
the Union’s side of the question.

A COMMUNICATION.

RERIDSVILLE, N. C., Oct. 30, 1905.
MR. E. LEwis EVANS, Sec'y,
Louisville, Ky.

Dear Sir and Brother: It gives me
great pleasure to say that Local Union
No. 87 is heartily in favor of resolution
as offered by Local Union No, 16, for we
appreciate the efficient manner and the
high plane on which you and Brother
Fischer have conducted the affairs of the
International office. You both are a
credit to the organization, and have done
good work toward the uplifting of the
tobacco workers in the United Statesand
Canada, for this you are certainly entitled
to a better salary, and it will be our
pleasure to give you an unanimous vote
for the amendment and trust that the
other Locals will do likewise.

With best wishes I beg to remain,

Fraternally yours,

H. L. HUBBARD,
Fin. Sec'y Local No. 87.
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Increase of Child Labor.

Child labor is increasing in the United
States despite the opposition to it from
trades and labor unions and various hu-
manitarian organizations. This fact is
made clear from data lately compiled by
the census bureau.

The agricultural and mining sections
of the South and West rather than the
manufacturing East lead in its employ-
ment. . A comparison by states shows
that, according to the 1900 enumeration,
the percentage of male children under
twelve years of age gainfully employed
is highest in Alabama, 27.2 per cent, and
lowest in Massachusetts, 0.5 per cent.
The percentage is high in almost all the
Southern States and higher in most of
the states of the agricultural and mining
West than in the manufacturing states
of the East.

The proportion of male children be-
tween ten and fifteen years engaged in
gainful work giew from 24.4 per cent in
1880 to 26 1 per cent in 1900, and the
proportion of female children from g per
cent in 1880 to 10.2 per cent in 1900,
The total number of children at work

from ten to fifteen in 1880 was 1,118,356,
or 16.8 per cent of all the children of
these ages in the country, In 1goot e
number had reached 1,750,178, or 18.2
per cent of the total number. Of the
1,750,178, 1,264,411 were males and 485,-
767 females,

Borden Raises Wages.

FALL RIVER, Mass., Oct. 18.—M. C.
D. Borden today notified the 2,500
operatives of the Iron Works Mills,
owned by him, that their wages would
be restored to the figures prevailing be-
fore the 1234 per cent cut of 1905. Mr,
Borden did not cut wages in July, 1904,
with the other manufacturers, and his
operatives did not strike with the others.
When the great strike was settled in
April, 1905, and the cut was accepted,
Mr. Borden announced a reduction in
his mills, He is independent of the
Manufacturer’s Association.

Mike—Sure, th’ doctor said Oi had
‘“‘tobaccy heart.”’

Pat—Ye’'re safe, thin, Mike. If ut's
annything loike th’ tobaccy ye smoke
ut’s strong enough to shtand annything,

Chew Union Made

Devils Heads kood for Presents.
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OFFICIAL NOTICES.

HEADQUARTERS

Tobacco Workers’ International Union,
Rooms 84-656-56 Am. Nat'l Bank Bidg.

LoulsviLLE, Kv., Nov. 9, 1905.

T Officers and Members of Local Unions:

GREETING—The International Union
is just in receipt of the following circular
from the office of the American Federa-
tion of Labor which, it will be seen,
levies an assessment upon all affiliated
unions for the benefit of the members of
the International Typographical Union
in their struggle to establish the EIGHT-
HOUR WORK DAY in their trade in all
printing establishments.

The Printers are putting up a noble
fight, and it is our duty to render such
assistance as we can,

In view of this, and in view of the fact
that the Executive Council of the Amer-
ican Federation of Labor has levied this
small assessment upon all members of
affiliated unions, we should pay the as-
sessment as soon after the receipt of this
notice as possible, and lend assistance to
the printers as quickly as possible.

WASHINGTON, D C., Nov. 3. 1905.
Toall National and International Unions
affiliated with the American Feder-
alion of Labor :

DEAR SIRS AND BROTHERS—The In-
ternational Typographical Union has
been compelled to make its fight for the
establishment of the EicHT-HOUR DAY
fully four months in advance of the time
contemplated. This was due to the plan
of the Employing Printers’ Association,
which undertook to make war upon
several local unions, hoping to defeat
the International Typographical Union
by these tactics. A large number of es-
tablishments have already yielded the
eight-hour day, but there are thousands
of printers still on strike, and it may be
necessary for them to continue so for a
considerable time. An assessment has
been levied upon its membership by the
International Typographical Union, and
another in addition has just been en-
forced. Thisstrikeinvolvesanimmense
expenditure of money, because of the

continent-wide contest and the large
number involved.

At the San Francisco Convention the
American Federation of Labor, true to
its policy, pledged full sympathy and
assistance, both moral and financial, to
the International Typographical Union
in its effort to enforce the EicuT-HOUR
WORK DAv. The Executive Council,
conscious of the unanimous sentiment of
the men of our movement, has decided
to carry into effect the expressed, as well
as the unexpressed, wish of our fellow
unionists to render the International Ty-
pographical Union every support within
its power.

Therefore, the Executive Council, in
compliance with Article X of the Consti-
tution of the American Federation of
Labor, has decided and hereby notifies
you that it has levied an assessment upon
all affiliated organizations.

The International Typographical Union
is doing its full share, not only in making
the contest for the EIGHT-HOUR DAy,
but in the assessment of its members, so
that success may come to them in the
movement,

The officers feel, however, that the
members of the trade union movement
desire and intend something more than
mere expressions of sympathy, and have
therefore applied to the A. F. of L. for
such financial assistance which we all pro-
pose to render as already stated herein.

It is urged that all organizations which
are in a position to do so will forward at
oncethe assessment levied. Those which
may not be in so fortunate a position will
do so at the earliest possible moment. If
it beinconvenient to transmit the assess-
ment at once it might be found conveni-
ent to send it in two installments, one
following as closely as possible the other.

It might not be amiss to call attention
to the fact that the three cent assessment
levied by the San Francisco Convention
secured for the Textile Workers of Fall
River not only an honorable adjustment
of their strike, but an increase of 9 per
cent in their wages just now, and we feel
that as prompt compliance as possible in
the payment of this present assessment
levied will materially help the Interna-
tional Typographical Union to victori-
ously enforce the EIGHT-HOUR DAvy.
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ARTICLE X OF THE CONSTITUTION OF
THE A. F. oF L.

SEcTION I. The Executive Ceuncil
shall have power to declare a levy of one
cent per member per week on all affili-
ated unions for a period not exceeding
ten weeks in any one year, to assist in
the support of an affiliated organization
engaged in a protracted strike or lockout.

SAMUEL GOMPERS, President.
FRANK MORRISON, Secrelary.

In view of the above you are advised
that a five-cent assessment has been levied
on all members of the Tobacco Workers’
International Union, taking effect on the
1oth day of November, and collectable
not later than the gth day of December,
1905.

Financial Secretaries are requested to
hegin the collection of this assessment at
once, so that no delay will be occasioned
in sending the amount to the head-
quarters of the American Federation of
Labor.

Financial Secretaries upon receipt of
this notice will apply to the International
office for five-cent International Assess-
ment stamps, ordering enough for one
for each member.

Financial Secretaries and Shop Col-
lectors will give each member a five cent
stamp, properly canceled, when a mem-
ber pays his or her assessment.

Financial Secretaries will enter this
assessment on their duplicating sheets 1n
the same way as they do other payments
of members, putting this assessment in
the column for International Assess-
ments, opposite the member’s name pay-
ing it, if the column for International
Assessment is used for the regular 25
cent assessment the entry for this special
assessment should be made in the last
column of the sheet usually used for
‘‘Remarks.’”” Under all circumstances
this special assessment must be kept sep-
arate and apart from all other entries.

It must be remembered that Iocal
Unions do not receive one-third (14) of
this special assessment, the total amount,
§ cents paid by each member, must be
forwarded to the International office,
from there it is sent to the headquarters
of the American Federation of Labor.

Fraternally yours,
HENRY FISCHER,
Int. President.

JUST PARAGRAPHS.

To run an ocean liner from New York
to Liverpool costs $50,000.

Don’t put it off. ‘‘Procrastination is
the thief of time’’—and of good inten-
tions, '

Faith is the means by which you ap-
preciate the universal redemption to be
your personal salvation from sin.

London has increased during the year
1904 by 374 new streets, with a total
length of over seventy four miles, and
23,269 new houses were built.

The biggest cannon ball ever made
weighed 2,600 pounds, and was manu-
factured at the Krupp works at Essen,
Germany, for Russia. The gun to fire it
is naturally also the largest in the world.
It is at Cronstadt. Each shot fired from
it costs $1,500.

In savings bank deposits this country
leads the world. Our deposits amounted
at the beginning of this year to $3,060,-
176,611. That sum outran German sav-
ings by $786,000,000, and the German
savings outran any thing in Europe by
$1,600,000 Butin the amount of savings
per inhabitant Great Britain stands at
$22.82, Germany at $39.98 and the United
States at $37.38.

A cubic foot of earth weighs about five
and a half times as much as a cubic foot
of water. A cubic mile of earth then
weighs 25,649,300,000 tons. The volume
of the earth is 250,880,000,000 cubic miles.
The weight of the earth without its at-
mosphere is 6,666,250 000,c00,000,000,000
tons, If weadd thistothe weight of the
atmosphere we get a grand total of 6,666,-
255,819,600,000,000,000 tons.

More than 22,000 tons of copper have
been exported to China from America
this year. The unusual quantity has ex-
cited attention, and inquiries of the trade
have elicited two explanations. One is
that a new coinage is necessary in China,
because the old has been gradually melted
down for the manufacture of cartridges.
The other is that the process of smelting
the metal is so imperfect that the smelted

copper contains small quantities of gold,
and this the astute Chinese contrive to
extract. Vast quantities of copper dis-
appear constantly in China from one
cause or another,
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HEADQUARTERS

Tobacco Workers’ International Union,
Rooms 54.56-56 Am. Nat’l Bank Bldg.

LoulsviLLE, Kv., November 23, 1905.
To Officers and Members of Local Unions :

GREETING—We, the members of the International Canvsssing Board, elected
by our own respective Local Unions, to canvass the votes of the membership in the
election of the International Executive Board, respectfully submit the following
report :

The members of the Canvassing Board went into session at 8 a. m., November
15, 1905, at the office of the International Union.

The Brard was organized as follows : Bro. William Clark was elected Judge, and
Bros. Frank Wessels and John J. Koslakowiez were elected as Tellers, We found
the ballots well cared for, having been locked up in one of the office safes We
immediately proceeded with our task of counting the ballots, with the following
results :

Candidate for Votes Received. Majority.
Henry Fischer.......... International President e 4,657 46,57
E. Lewis Evans......... ‘o Secretary-Treasurer.... 4,143 3,599
S. Mazerat............ .. “r . L 544  .....
A. McAndrews.......... “ 18t Vice President... .... 3,336 2,574
Charles P. Alder. .. ... .. o ‘e . .o .... 690 L.
James Hardy . .. ...... o ¢ o el 3720 Ll
John Hagedorn ......... o 2d L, 3,129 1,584
John J. Carney.......... . o ‘ e 1,545 ...
W. R. Walden........... ¢ ad “o 4,520 4,520
Charles Lavoie......... “ 4th v 4,133 3,629
Basil Pierce............. . ‘ Ll 504  .....
Robert H. Fox......... “ sth Ll 3,449 2,233
Leonard J. Webers. ... .. “ o L 541 ...
Silas Detrick,........... “ “ e 675  .....
Rudolph Miller...... ... . 6th e 1,645  .....
John Ruckert, Jr........ o o “ e, 1,881 e
James Ogilvie.. ... .%.. ¢ ‘ o e .. 317 L
I. Messmer . .... ...... ‘e “ Ll 839

The following candidates having received a clear majority over their opponents,
we therefore declare them to be elected to the respective offices of the International
Executive Board for the ensuing term :

International President—Henry Fischer.

International First Vice-President—A. McAndrews.

International Second Vice-President— John Hagecorn.

International Third Vice-President—W. R. Walden.

International Fourth Vice-President—Charles Lavc e,

International Fifth Vice-President—Robert H. Fox.

International Secretary-Treasurer—E. Lewis Evans.

It will be seen from the count of the ballots that in the case of the Sixth Vice-
President no election hasresulted, none of the candidates having received a majoriy
over the others. We therefore declare it to be necessary to bave a second ballot for
the election of a Sixth Vice-President. According to Section 17 of the Constitution,
all candidates but the two polling the highest vote shall be dropped and another
ballot taken on the two remaining candidates.

Attention is called to the fact that there appears a difference in the totals of the
voted ballots for the respective candidates by the different Local Unions. This is

.
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explained by the fact that some of the members of Local Unions failed to vote for
some of the candidates on the ballot, we only counting the vote given to the candi-
dates as marked on the ballot. We considered an explanation due to the members,
hence our reference to it. °

We have also counted the vote of the Local Unions asreturned on the resolution
offered by Local Union No. 16, to increase the salaries of the International President
and Secretary-Treasurer, the result of which count is as follows :

Affirmative....... ... ......... ... ... 2,926
Negative........... .....coooinl L. 521
Majority..............c.ooiiiinn. 2,405

We therefore declare that the resolution offered by Local Union No. 16 is
adopted, as shown by the vote of the membership of the different Local Unions.

We, the undersigned committee, certify 10 the correctness of this report.

WM. CLARKE, Judge,

FRANK WESSELS, Teller,

JNo. J. KosLAKOWIEZ, Teller.
State of Kentucky, County of Jefferson:

I, William W. Thum, notary public Jefferson county, Ky., certify that William
Clarke, Frank Wessels and J. J. Koslakowiez personally appeared before me and
acknowledg.d the foregoing signatures respectiully, to be their respective act and
deed, and having been duly sworn by me, did make oath that the foregoing state-
ment in writing, together with attached table of compilation, were true and correct,
and, further, that they were respectively (Clarke) judge and (W estels) teller #nd

(Koslakowiez) teller as aforesaid.

In witness whereof I have hereunto set my hand and seal this

[sEAL] November 23, 1905.

My commission expires January 15, 1908.
WnM. W. THUM, Notary Public, Jefferson Co., Ky,

The Hatters Win,

The United Hatters of No:th America
were victorious in their suit against C. H.
Merritt & Son, a Danbury non-union hat
firm, and the latter must now account to

the union for all the profits it derived by
using counterfeits of the hatters’ union
labelupon its gosds. Itisalsorestrained
permanently from using any more of the
counterfeit labels. The decision in the
case was handed down in the superior
court at Bridgeport, Conn., by Judge
Milton A. Shumway. The action was
brought by Martin Lawlor of Bethel,
Secretary of the United Hatters of North
America, and, with a few exceptions all
the claims of the complainant were found
tobetrue. The judge decided that C. H.
Merritt & Son will have to pay to the
union all the profits it has made through
the use of the counterfeit labels, which
were first adopted by the firm March 15,
1904. The exact amount of profits can
only be estimated, but it is thought to
be several thousand dollars.

New Asbestos Pipe.

An inventor who lives in Orange, N.
J., has invented a new kind of tobacco
pipe. The stem and bowl are made of
asbestos, either by rolling together as-
bestos paper or thin strips of asbestos
forming a tube of the right thickness
and dimensions for the bowl of the pipe,
hollow at both ends. One end is filled
in by strips of asbestos so cut and fitted
as to occupy the opening. The stem is
prepared in the same manner and is
fitted with a mouthpiece. The strips of
asbestos forming these tubes are coated
with a paste composed of condensed
milk and plaster of paris. In order to
burn out the paste the pipe is baked.
The inventor states that any color from
light brown to ebony can be obtained by
varying the heat.—Scientific American.

[John Wallace, a firmer member of
the Salamander Association, and now
‘““outside’’ man for the R. A. Keasby
Co, has a patent covering the same
dated some five years ago.]—Mechanic.
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SOLD TO THE TRUST.

Michigan Tobacco Co. Gives Up the
Ghost—Was Managed by a Former
Employe of the American To-
bacco Company.

: e

Another of Detroit’s big tobacco in-
dustries has been absorbed by the trust.

It has become known that the Michi-
gan Tobacco Co. has sold out to the
American Tobacco Co. and that the fac-
tory at 316 River Street would be closed.

‘“We sold out the business on satisfac-
tory terms,’”’ said President George H.
Russell.

‘‘The deal is completed and what the
new owners will do with the plant is
more than I know,”

A few days ago the employés received
notice of the company’s demise. At the
factory it was said that the present com-
pany would turn over the property about
October 2.

What is taken as a significant fact is
that Joseph McNulty, who six months
ago succeeded John A. Gerow as general
manager, came to Detroit direct from the
American Tobacco Co. The sale of the
business of the Michigan Tobacco Co. to
the trust so soon after the trust’s former
employé became connected with the local
company is taken as evidence that the
step was planned ahead by the American
Tobacco Co.

The Michigan Tobacco Co. was organ-
ized less than three yearsago. It manu-
factured smoking and chewing tobacco
and employed about 100 persons.

It is understood that the sale to the
trust will mean a total loss of the indus-
try as far as Detroit is concerned. Supt.
McNulty is in New York, and it is said
the factory is to be dismantled and the
machinery shipped east.—Defroit Iice
Press.

Heat and Color.

An interesting experiment recently
made proves conclusively that for the
sake of coolness only white should be
worn in hot weather.

The physician spread out in an intense
sunshine a large piece of white cloth,
another of dark yellow, another of light
green, another of dark green, another of
blue and another of black.

Then, with the help of six thermom-
eters, he made the following table of the
various heats which each color received
from the sunlight.

White . ......... .100 degrees
Dark yellow ...140 degrees
Light green......... 155 degrees
Dark green......... 168 degrees
Blue............... 198 degrees
Black. ............. 208 degrees

Thus the physician proved that, in
August, the man in white is a little less
than twice as cool as the man in blue,
and a little more than twice as cool as
the man in black. ‘

Anent the 8-Hour Day.

Luke Grant, a Chicago labor writer,
says: ‘‘ The contest between the Inter-
national Typographical Union and the
United Typothetae for the eight-hour
day fur book and job printers, which the
union demands shall be inaugurated on
January 1, 1906, has had the effect of
making some people execute wonderful

verbal contortions in their endeavors to
show that the demand of the laborer for
an eight-hour day is usurpation of the
divine right of man to work as many
hours as he pleases, and that eight-hcur
lawsare unconstitutional. Butthe move-
ment goes steadily forward and the
shorter work day is fast becoming uni-
versal.

‘“That the shorter work day is conm-
ducive to better health, longevity and
better workmanship are facts that will
be substantiated by any employer and
physician of repute. That it isconducive
to better morals is not to be disputed.
It gives the workman more of an oppor-
tunity for social intercourse with his
family, and if such association does not
improve the man he is past consideration.
The opponents of the eight-hour day will
doubtless admit all this, but their cry is
based upon a different foundation, as it
has been demonstrated that better wages
goes with the shorter work day "

Wisdom waits until it sees the end
before it complains, then there is no
reason for complaint.
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THE BLOCKHEAD.

NCE upon a time there was a block-
head. ’

For a long time he lived happy and
content, until at last a report reached
him that everybody considered him a
brainless fool.

This aroused the blockhead and made
him sorrowful. He considered what
would be the best way to confute this
statement.

Suddenly an idea burst upon his
wretched mind, and without delay he
put it into execution.

One day an acquaintance encountered
him in the street and began to praisea
celebrated painter.

‘““Good God!’ cried the blockhead,
*‘ do you not know that this man’s works
have long since been banished to the
lumber room? You must be aware of
the fact. You are far behindhand in
culture?”’

The friend was alarmed and immedi-
ately concurred with the blockhead’s
opinion.

*“That is a clever book that I have
read today!” said another of his ac-
quaintances to him.

‘*God have mercy!’’ cried the block-
head. ‘‘Are you not ashamed to say so?
That book is utterly worthless; there
can only be one idea concerning it, and
did you not know that? Oh, culture
has left you far behind.”

And thisacquaintance also was alarmed
and he agreed with the blockhead.

‘“What a splendid fellow my friend
N N——is,” said a third acquaint-
ance to the blockhead. ‘‘He istrulya
noble man.”

““Good heavens!’’ shrieked the block-
head. ‘‘N—— N—— is a mnotorious
scamp. He has already plundered all
his relations. Who does not know that ?
You are sadly wanting in culture.”

And the third acquaintance was also
alarmed and instantly accepted the
blockhead's opinion. Whatever was
praised in the blockhead’s presence he
had always the same answer. Andin
every case he added reproachfully, ‘‘And
you still believe that authority?”

“A spiteful, venomous man.” That
was how the blockhead was now known

among his acquaintances. ‘‘But what a
head!”

‘‘And what language ! ’’ added others,
‘*“ What talent !

And the end of it was, the editor of a
newspaper entrusted the blockhead with
the writing of the critiques in his journal.

The blockhead criticised everything
and everyone, in his well-known style
and with his customary abuse.

And now he, the former ememy of
every authority, is himself an authority,
and the rising generation show him re-
spect and tremble before him,

Aud how can the poor youths do
otherwise? Certainly, to show him re-
spect is an astonishing notion; but woe
to you if you would take his measure, or
try to make him appear as he really was,
you would immediately be criticised
without mercy.

Blockheads have a brilliant life
amongst cowards.—New York Journal.

[This fellow is known in the labor
world as a ‘‘ knocker,” and is considered
a ‘‘wise man’’ in some locals that havn’t
got all the intelligence that the law
allows.—Exchange.

An officious little country station mas-
ter recently discovered a gentleman en-
joying a cigar in a compartment not
reserved for smokers.

The traveler wore a top hat, and the
little station master approached him in
all bumility.

‘‘Youshould not smoke, sir,’’ he began,

‘“Indeed!” ejaculated the traveler.
‘‘That is what my friends say.”’

*You misunderstood me, sir,”’ returned
the station master, ‘“You must not
smoke.’’

‘‘So my doctor tells me,”’ responded
the other.

‘‘The station master was rapidly losing
his temper, and, assuming the most se-
vere attitude he could command, roared:
“But it’s against the regulations and you
shan’t smoke, sir!”’

“‘Dear me!” exclaimed tle unmoved
offender in grave tones. ‘‘That’s my
wife to a tee.”’

The total number of passengers carried
by electric lines each year in the United
States is §,836,000,000.
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PROFESSOR WYCKOFF ON
TRADE UNIONS.

HIS noted sociologist, now a member

of the Princeton faculty, who tramped
about the country some years ago, work-
ing as a manual laborer, in order to
study the labor problem from the side of
the workingman, recently delivered an
address upon strikes before a New York
branch of the Y. M. C. A,, in which he
showed how much nearer he has gotten
to the core of the question than those
college teachers who deal with it
academically.

He said in part:

‘‘“The one salient fact of modern in-
dustry is the concentration of capital.
One per cent of the families of this coun-
try own and control more of the capital
that is used in the industrial work of the
country than the remaining 99 per cent.
As a natural result, there has come about
a social cleavage in industrial society,
one class owning and controlling the in-
struments of production, the other class
merely selling its labo?, whether mental
or manual, skilled or unskilled, for com-
petitive wages.

“ These facts made the organization of
labor a primary necessity of modern
labor. No omne familiar with the indus-
trial history of the past century can deny
that organization is not only the right,
but the necessity of modern labor.

‘“The strike is often the only means
available for correcting intolerable con-
ditions, as to the simplest sanitary safe-
guards; for instance, I have worked
sixteen hours a day for $§8 a month and
my keep, such as it was. I often felt
like striking, but I could not, for I was
unorganized.”’

Labor Peace in Canada.

Compared with the preceding year
there was a large decrease in the number
and magnitude of trade disputes in Can-
ada during 1904. In all there were 103
strikes and lockouts in the past year as
compared with 160 in 1903 and 123 in
1902. There were approximately 15 665
persons involved, directly or indirectly,
in industrial disturbances. The most
frequent cause was a demand for an in-
crease in wages.

FOR NON-UNION MEN

Why They Should Join the Ranks of
Organized Labor.
—_—————

J. PHILLIPS of the Pattern Makers’
League has prepared and had
printed upon cards for distribution
among the unorganized men of his trade
a list of “*Dont’s’’ which tells the union
story in most convincing manner. The
points brought out are applicable to
every non-union workman, no matter
what his trade. Here are Mr. Phillips’
‘“‘Dont’s”’:

Don’t condemn the labor movement
because you know of ‘‘objectionable feat-
ures.”’ Every human institution has
some imperfections.

Don’'t forget that organization in-
creases wages and shortens the working
day, making work steadier.

Don't ‘“‘wait for the others to join.”
They are waiting for you. Be a leader,
not a follower.

Don’t forget that the more bitterly the
employer opposes labor unions the more
the employé should support them.
There’s a financial reason why.

Don’t shirk the moral obligation to
do all you can to uphold the dignity of
your trade—to elevate the standard of
living,

Don’t forget that the vast majority of
your trade is organized. What is good
for the majority is good for the minority.

Don’t be blind to your own interests.
Unionism helps all workingmen and all
society.

Don’t let so called ‘‘independence’’
rrevent you from being unselfish and

raternal We are all more or less de-
pendent on some one or something. *“No
man standsalone '’ Get closer together.

Don’t forget that carpenters, brick-
layers, plasterers, stonecutters and hod-
carriers receive much more for eight
hours’ work than pattern makers do for
ten hours’ work, and don’t forget the
reason—strong organization,

Don’t retard our-progress by remain-
ing a weapon in the hands of the em-
ployer.

Don’t forget that our interests are
identical. Improvement in your work-
ing conditions means improvement for
all our craft.

Don’t be guided by unfair newspapers,
expelled “unionists,” employers’ agents,
etc. Listen to the union’s side once in
awhile.
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WILL THE DAM STAND THE
PRESSURE? )

GLADSTONE, who refused a title,
declared ‘ Trade unions are the
bulwarks of modern democracies,’’ but
the trusts act as if ‘‘ Providence set a few
men into the world ready booted and
spurred to ride, and millions ready
saddled and bridled to be ridden,’” as
spoke Richard Rumbold on an English
scatfold in 1¢85.

The ** Few ’ of to-day are doing their
utmost to crush out trade unions, heed-
less, cold-bloodedly unconscious of the
fearful results that would follow success.

Possibly they may succeed, but it will
only be a paper, an ‘‘injunction’’ tri-
umph that will end in a terrible defeat.
The ‘‘Few'’ may stack their double
eagles in piles as high as the Washing-
ton monument, their silver dollars in
heaps that equal in bulk the pyramids,
their greenbacks and ill-gotten bonds in
like masses, and these and the ‘‘ Few”’
who, through oppression and extortiog,
have gathered them, will be powerless
when the patience of the ‘‘ millions’ so
long ‘‘ridden” by them is exhausted,
when ‘‘government by injunction’ is
ended, statute law wiped out and phy-
sical force alone shall rule.

Carlyle in his history of the French
revolution, speaking of the ‘‘ Few'’ who
hud so long ‘‘ridden’’ the *‘‘millions”’
of France, truly said : ‘‘A wrong can not
live,” for it is against God's, nature’s
law. Vet the ‘ Few’’ of to-day never
study that bloody history; or, if they
do, draw no lesson from it as applicable
totheir own oppressions, but are fondly
thinking, insanely gloating over, the
victory of the * Few '’ one hundred and
fifty ycars ago in England over the trade
unions,when there, through the constant
deve opment of the capitalist employer,
the worker was unable ‘‘ to own or hope
to rarn the material and the tools of his
craft.”” These were the ‘‘ Mechanics,
slaves with greasy aprons, rules and
hammer-,’”’ of whom Shakespeare wrote,
but few of them were able to write their
own name.

Our ‘“Few’ are cheating themselves
with the idea that because England’s
Parliament then ‘‘prohibited such com-

binations'’ that our Cengress and State
Legislatures will eventually prohibit
trade unions here, perhaps, as they have
been so servile to the ‘“Few”’ in so many
respects, the lawmakers will go to the
limit, open the volcano.

Adam Smith, the political economist
of the “‘Few’’ a hundred years ago, tells
us ‘‘People of the same trade seldom
meet together, even for merriment and
diversion, but the conversation ends in
a conspiracy against the public or some
contrivance to raise prices.’’

Was it not an old sort of ‘‘merriment’’
these poor devils indulged in when ‘‘the
worker”’ could not ‘‘own or hope to own
the material and the tools of his craft?’’

He ‘‘raises prices’’ under such abject
wage slavery. Bat, as such ‘‘combina-
tions were illegal,” the trade unionist,
‘‘disguised as sick or funeral clubs’—it
was their funeral.

When machinery, then made out of
skilled workwen, common laborers, and
they were starving. ‘‘The breakage of
machines was immense,” but ‘‘the mili-
tary, magistrates and police’’ ended that
summarily ‘‘by the execution of thirty
of the ring leaders?’”’ How near are the
unionists or heads of trusts to the gallows
to-day?

At that time ‘‘made ill gal by legis-
lation wholly in control of the wealthy
classes,’’ as it now nearly is, ‘‘the trade
unions naturally were made more law-
less.”

There is a limit, dead line, for every
man, every body of men. ‘So far shalt
thou go and no father,” was the Omnip-
otent’s decree to Adam, Cain crossed
the dead line. There are more ways of
killing than by spilling blood, starvation
is slower, but as sure, and the more
heinous the wrong done by a single man
or by the ‘‘Few’’ as surely will the pun-
ishment be the more terrible. One per-
son wronged resents quickly, a nation
moves slowly under oppression, but its
force is resistless when put in motion,
and the result appalling—histcry shows
it.

But those cursed and cuarsing their
fellows with ‘‘the love of the world, un-
feeling and remorseless,’’ the past has
no warning, the present no red lights,
danger signals; ‘‘the sunset of life’’
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brings them no ‘‘ mystical lore,” nor do
‘*coming events'’ for them ‘‘cast their
shadows before,’’ for their greed is mon-
strous, the covetousness boundless.

Suppose these slaves of mammon break
up the unions, make their members
wholly wage slaves, what then? Suppose
they deposit, bring about by their un-
scrupulous methods lack of confidence by
the workersin their leaders, conservative,
peace-loving Gompers, Mitchell and their
able staffs, what then? Who will take
their places? The rash and angerous,
made so by oppression, men of easily
inflamed dispositions, for men with such
grievances as the workers have must
have leaders, and when hope dies in
them despair will breed satanic results.

The workingmen of the United States
have deft hands, as well as quick and
schooled \minds, know their natural as
well as statutory rights. Make these
desperate by oppression, by taking away
their man-made rights, and they become
desperadoes of the most destructive char-
acter.

The level-headed, broad-minded lead-
ers are watching the dam, on which the
pressure is great ; are standing between
the blind and a nearby precipice, anarchy
of their own making. Displace the con-
servative leaders and those bent on re-
venge will be found at the front.—E.x.

Education Alone Not Enough.

The self-made man is always a person
of braius, resourcefulness and ambition,
otherwise he ould never be heard of.
He may lack the advantages of a collegi-
ate education, but he learns in the school
of experience and thus becomes educated
in those things that are necessary to suc-
cess. The business world is full of men
to-day—men who are known as ‘‘captains
of industry’’—who never saw the inside
of a college or a high school. Of course,
it is recognized that, all things being
equal, the men with the best education
will make the most rapid strides in ad-
vancement. But at the bottom there
must be natural ability. The era of the
self-made man will not be past until the
time comes when children of the poor
are born with less brain power than chil-
dren of the well-to-do.—Sawannak News.

WAGES AND COST OF LIVING.

IN Scribner’'s Magazine for November

is an article by J. Lawrence Laughlin
cn ‘“The Hope for Labor Unions.”” We
do not know who Mr. Laughlin is and it
does not matter, for it is evident that he
has not acquainted himself with the true
conditions under which the wage worker
is seeking to better himself and to obtain
approximate justice for himself and for
his fellows. ‘‘In the economic history
of the last fifty or sixty years in the
United States and Great Britain,’ says
Mr. Laughlin, ‘‘it appears that money
wages have risen about 50 per cent for
unskilled labor and about 100 per cent
for higher grades of work, while the
hours of labor per day have been lowered
considerably. Moreover, this gain in
money wages has been accompanied by
a fall in many articles consumed by the
laboring class.’” We refer Mr. Laughlin
to the report of the Moody Corporation
for enlightenment as to the fall in many
apticles consumed by the laboring class,
Let Mr. Laughlin take the amount of a
workman’s wages in his hand. Let him
lay aside the amount demanded for rent
and for clothes, and go out to market
and see what he will have to pay for
food. Let him look npon the remnant
of that weekly wage that is left, and let
it come into his soul that those few coins
stand between his family and destitution.
His beautiful theories will go a-glimmer-
ing when brought face to face with cold,
inelastic facts. Prices of some few arti-
cles, that are really luxeries to the aver-
age workingman, have lowered, it is
true, but the things that are needed to
make red blood and firm muscles—beef,
good bread, potatoes, etc.—have become
higher and higher in the last few years.
As well try to convince a starving man
that he is not hungry as to try to make
the workingman believe Mr. Laughlin’s
assertion.—Ex.

By the decisive majority of 19,000 the
general membership of the International
Brotherhood of Painters, Paper Hangers
and Decorators has voted to hold a con-
vention the coming winter. It has been
four years since the union has had a
convention.
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FAKE UNION LABEL ON BROOMS
TO DECEIVE UNIONISTS.

HE Merkle-Wiley Broom Co., of Paris,

Ill,, are placing a small round label

on the brooms they manufacture, about

the same size of the Broommakers’ Union

Label, bearing the inscription, ‘' Not
Prison Made.”’

This firm has two factories, one at
Paris, Ill., run under the name of the
Merkle-Wiley Broom Co., and another
at Charleston, I11., known as the Charles-
ton, Ill., known as the Charleston Broom

Co.
These factories heretofore were union

factories and used the Broom Makers’
Union Label, but are now using a fake
label to mislead and fool the unsuspect-
ing public.

This firm locked their employés out in
the month of November, 1go4, on ac-
count of their refusing to submit to an
open shop proposition and a reduction in

wages. At the beginning of the lockout’

they filled orders with prison-made
brooms, purchased from prison contrac-
tors, who employ none but convict labor.

This firm is the largest of its kind in
the Middle West, and ship brooma into
every State in the Union The Broom
Makers have been waging an unceasing
boycott against this firm, and they have
reduced their output fully one-half, and
have interested the Ameriean Federation
of Labor in their struggle, and have had
the firm placed on the ‘‘ We Don't Pat-
ronize "’ list.

In a letter recently received from the
general secretary of the Broom Makers,
he says this firm, in connection with the
fake label, are having the words ‘“Union
Made’’ placed in good-size letters in the
corner of their business label. Unionists
should not be deceived by the tricks of
these tricksters, but should insist on
having the Broom Makers’ Blue Union
Label It is placed under the wire at the
finish of every broom.

Any union man who brings home a
broom that does not bear the Union
Label, his wife would be justified in
using it over his head instead of for

sweeping purposes.

The man who sees a need is the one to
supply it.

LABOR NOTES.

Don’t say ‘‘ Unions can’t accomplish
their purpose.” Over 7,000,000 unionists
think differently.

There are 609 labor unions in England,
with a total membership of 1,905,116, and
of this number 122,644 are women.

John Mitchell, president of the United
Mine Workers of America, reports hav-
ing increased the membership by about
50,000.

It is said that the wages of the workers
in the Scotch shipbuilding trades are
rising on account of a boom in that in-
dustry.

Don’t remain a non-unionist ‘‘because
unions are not run right.”” Get into one
and help keep it ‘“‘in the strainght and
narrow path.”’

More than 15,000 miners and smelters
of Butte, Mont., are said to be about to
break away from the Western Federation
of Miners and join the United Mine
Workers of America.

Don’t think that, having got along
without the union for five or fifty-five
years, ‘‘it is useless to you.’”” Organized
labor has helped you and is helping you
now—through better conditions and in-
creased wages.

There seems to be every likelihood that
the Journeymen Tailors’ Union and the
Garment Workers' International Union
will become one organization, with one
label. There are about 65,000 members
in both organizations.

A Labor Day Incident.

While the great parade was forming in
Indianapolis on Labor Day a lad walked
along the lines and handed out dodgers
advertising some kind of bueiness. He
handed one to a young printer, glorified
with badges and pharaphernalia showing
his interests in ‘‘ 8 hours—1906.”” He
took the bill, saw it did not have *‘ his
label on, contemptuously threw it down
and spat on it. He was red with rage.
Then in less than a minute he pulled
from his pocket a package of ‘‘ Puke’s
Texture,”” or a name something like
that, a notorious scab tobacco, and rolled
a cigarette. Of such is the kingdom of
scabs.— United Mine Workers’ Jousnal.
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and ‘“‘un-American ”’ The Parry-ized
employers’ associations intend to fight it.

The duty of organized labor is plain
Hard work, vigilance, and vigorous edu-
cational activity will be demanded of
every union and of every member of
every union. Labor has the votestoin-
sure the adoption of the amendment,
and the fair-minded, honest impartial
public will support it. It is, however,
necessary to guard against misrepresen-
tation and indifference—misreprepresen-
tion by enemies, indifference by friends.

Workers and friends of New York, be
up and doing!—Samuel Gompers, in Fed-
eratimist,

OBSERVE THE LABEL.

In the matter of assistance of the gen-
eral movement of organized labor there
is not another craft’in existence who can
put forth a greater promotive effort than
can our craft, There is not another craft
that can so push the union label in a
thousand ways as ours, The street car
man buys uni>n labeled goods in every
i .stance and has an untold opportanity
to advise the same course toothers, Itis
a source of great satisfaction to know
that every uniformed man on the carscan
produce the union label in every garment
of his uniform. Every member of our
organization working in the shops, or
otherwise employed, outside of the car
service, can proudly boast of the same
fact.—Molormen and Conductor.

INSTRUCTIONS TO FINAN-
CIAL SECRETARY.

1. Each page must be dated for the
closing day of each week, Saturday.

2. Do not fail to write in the number
of your union in the proper place.

3, Bear heavily on your pencil.

4. All payments must be entered in
the duplicating cash book, and be sure
that you have your carben sheet proper-
ly placed between the yellow and white
sheet, face down on the white sheet. Be
sure that you put the carbon in, as the
white sheet should be an exact copy of
that written on the yellow sheet.

5. Enterall payments in their proper
column, and write in the exact amount

paid by each member.

6. Send in signed applications when
you send in initiation fees, and see that
all applications are properly dated.

7. When a sheet has been filled out,
start on another one, even if you only
have a few more names to enter. Do
not crowd more names on a sheet than
there are lines for them, for if this is
done mistakes may occur and cause you
trouble.

8. The dues of new members begin
with the Saturday following the date of
the initiation of members.

9. All stamps must be properly can-
celled with the date of issuance before
being issued to the members.

10 No member should accept a due
stamp unless it is properly cancelled.

11, Instruct the members of your
union to paste their stamps in their
books as soon as they receive them. Do
not allow them to be carried around
loosely. It isimportant that the stamps
should be properly pasted in the due
books.

12, See that the first due stamp is
placed in the space next after the due
stamp, which is always inserted in the
International Office, showing the mem-
ber where the first due stamps should be
pasted in.

13. Local Unions should see that their
Finarncial Secretary forwards the collec-
tion immediately after they are collect-
ed. The Internatienal Union is not re-
sponsible for the delay caused by neglect
of Financial Secretary.

14. In accordance with the Constitu-
tion members stand suspended when the
dues become in excess of four weeks in
arrears. Suspension of a member means
that he must be reinstated, which costs
him $3.00, special attention is invited
to this rule.

15. Members leaving the trade may re-
ceive upon application to their Financial
Secretary a retiring card. The applica-
tion must be made through the Financial
Secretary.

16. The retiring cards or other cards
will not be issued unless the member
applying for them is paid up to date of
application.
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17. Members applying for travelling
cards, retiring or transfer cards will save
themselves some trouble if they will see
that their books are square tp date when
making applicatioa, as no card can be
issued unless all payments are made in
full.

18. When a member deposits a retir-
ing, transfer or traveling card, the Finan-
cial Secretary will tear off the coupon,
and fill in the date which the card was
accepted by the union, and forward the
coupon with the next collection to head-
quarters. He will write across the body

of the card-the words, *“‘Accepted by

Union No. — on — of "’ and
file it away with his other papers. All
cards that may have been lost by mem-
bers may be duplicated by application
to the Financial Secretary. -

19. Members losing their due books
~may have them duplicated upon applica-
tion to the Financial Secretary, accom-
_pying the application with 10 cents,
which he will forward to headquarters
along with the request for a Due Book,
This 10 cents must be entered after the
member’s name in the Duplicating Cash
Book, the same as any other payment
made by him.

20. The members of our union are re-
spectfully requested to pay particular
attention to these instructions, and by
them doing so they will know what
course to pursue when anything of the
kind may be needed.

SICK BENEFIT REGULATIONS.

1. The claimant for sick benefit must
have been a member of the International
for at least six months prior to making
application for benefit, and must be in
good standing at the time application is
made.

2. Members would do well to see that
they are in good standing at the time ap-
plication for benefit is made.

3. If an application for sick benefit is
sent in to headquarters. and the member
is not in good standing, the application
will be turned down and returned to the
Financial Secretary.

4. The Financial Secretary should,:

upon receipt of report of the illness of a
member, at once look up his account,

and if the member is in good standing,
send member claim blank. If not in
good standing he should be so informed.

5. The Financial Secretary receiving
sick claim applications should forward
them to headquarters at once. The
claim will be recorded according to the
date of the first report, which will be
indicated by the Financial Secretary on
the back of the SICK CLAIM NOTICE.

6. The sick claims should be reported
to the Local Executive Board at the
meeting following the report.

7. Immediately after the sick claim is
received the Sick Committee should be
instructed to call upon the member re-
porting.

8. The Financial Secretary should alse
fill out the pbysician’s notice, and send
it togetber with certificate of medical
examination to the union’s physician,
and he will make his report to the Finan-
cial Secretary as quickly as possible.

9. Applications for this purpose will
be furnished the Financial Secretary
upon application.

10. When the sick claim is returned
to the Financial Secretary it must be
acted upon by the Local Executive Board
immediately at the first meeting succeed-
ing the receipt of the sick claim or by
the Local Union, as the case may be.

11. The Financial Secretary will fur-
nish the Sick Committee with report
blanks, to be used by them in making
the report of their visit to the members
who first reported sick.

12. The Sick Committee 1s excused
from visiting members who are sick with
some contagious disease. The physi-
cian’s certificate may be accepted.

13, When sick claims are acted upon
by the Local Executive Board they must
be filled in properly,and the report
show whether allowed or disallowed.
The claim must be properly filled in and
signed, if not, the claim will be returned
to the Financial Secretary for comple-
tion.

14. If, in the judgment of the Execu-
tive Board, the claim is disallowed the
member should be immediately so in-
formed.

15. If the claim is allowed the coupon
book will be returned for use by the
member to the Financial Secretary in
payment of benefits.

16, The coupons must be properly
filled out and signed. If not they will
be returned to the Financial Secretary,
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and the receipts for the cellection in
w.lgch they were sent will be marked
L1} Ol’t."

17. The Financial Secretary will im-
mediately, after a member has reported
‘‘well,”’ return the coupon book to the
Internatienal Office.

18. Local Executive Board when pass-
ing sick claims for payment by the
Financial Secretary must have the re-
ports of each member of the Sick Com-
mittee at hand; if not, they must not
approve the claim,

19. The Financial Secretary must send
the report of each individual member of
the Sick Committee visiting the sick
member. If sick reports do not accom-
pany coupons when sent to the Interna-
tional office the coupons will not be
honored, and will be returned to Finan-
cial Secretary and his receipt marked
‘‘short.’’

STRONGHOLD

PLUG TOBACCO
Scotten Dillon Company
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GALLERY OF LABELS,

International

(REGISTERED.

WHEN PURCHASING TOBACCO

Chewing or Smoking, Plug, Twist
orinPackage, sce that this LABEL
is on it.

y >
=t m
o r

No matter what your dealer may
tell you; there Is none STRICTLY
UNION without this

BLUE LABEL

BUY NO OTHER.
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C TOUR GROCER FOR TRAIS
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ALL CANNED GOODS.

YN-POISONOUS.

Buy No Otder. .
DE BY UNION HANDS.
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LAPEL BUTTON.
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OLD ESTABLISHED BRANDS

MFINDE X

Cosmos On the Square Kismet
Drumstick CUP Day’s Work
G. T.W. Strater’s Natural Leaf Plug
North Star Sz Harpoon 212345555t

Strater Brothers Tob a coCo.

Incorponhd 1891
Louisville, Kentucky

Toba.cco.
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DELEGATES' REPORT A. F. of L.

7o the Officers and Members of the To-
bacco Workers’ Inlernational Union:

We, the undersigned, vour delegates
to the 25:h Annual Convention of the A,
F. of L., desire to submit the following
report :

The Convention was called to order
Monday morning at the Old City Hall,
Pittsburg, Pa., November 13, 1908, by
President Samuel Gompers. The Com-
mittee on Credentials reported the pres-
ence of representatives of 83 National
and International Unions, representing
22 states, 71 Central and 19 Trade and
Federal Unions, and § fraternal organi-
zations.

President Gompers made his annual
report, which showed the growth of
membership during the past year, not-
withstanding the press reports of the
Manufacturers’ Association, or Parryites,
thus showing that under the wise and
conservative leadership of President
Gompers the A. F. of L. has steadily
increased.

OUR FEDERATION—ITS COMPONENT

PARTS AND MISSION.

From October 1,'1904, to September 30,
1905, we issued from the American Fed-
eration of Labor the following charters:

International Unions .............. 3
State Federations.................. b
Ceatral Labor Unions............... 67

Local Trade and Federal Labor

287

President’s Report. We would like
for the officers and members of our Local
Unions to read the report of President
Gompers over carefully, which is pub-
lished in our Journal elsewhere.

In the appointment of committees Mr.
John Tierney served on the Rules of
Order. The Secretary’s report also
showed a great increase in the fund
during the past year, and that the out-
look for greater results for the coming
year are promising.

The Convention acted on about 166
resolutions, among the most important
being the one which was introduced by
your delegates boycotting the products
of the American and Continental To-
bacco Trusts, and also the one introduced
by your delegates re-endorsing the Blue
Label of the Tobacco Workers’ Inter-
nationai Union. Both resolutions were
endorsed by the Convention by a unani-
mous vote.

The following resolutions were con-
curred in by the Convention :

Resolution No. ro. By Delegates A.
McAndrews and John J. Tierney, of the
Tobacco Workers’ International Union.

WHEREAS, The Blue Label of the To-
bacco Workers' International Union rep-
resents tobacco made under fair union
conditions by union men ; and

WHEREAS, The Tobacco Workers'
Label is the only proof of the same, as
it distinguishes union from non-union
and trust made tobacco ; therefore be it

Resolved, That the American Federa-
tion of Labor, in convention assembled
in Pittsburg, Pa., re-endorse the Blue
Label of the Tobacco Workers’ Interna-
tional Union ; and be it further

Resolved. That every member of each
affiliated union be, and is hereby, re-
quested to demand the Blue Label upon
all tobacco and cigarrettes he may pur-

AN
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or corporation, either by himself or act-
ing through any agent, foreman, super-
intendent or manager, who knowingly
employs any person or permits any per-
son to be employed in violation of the
provisions of this act, or who shall refuse
to allow any authorized officer or person
to inspect any place of business under
the provisions of this act, if demand is
made therefor at any time during busi-
ness hours, or who shall wilfully obstruct
such offier or person while making such
inspection, or who shall fail to keep
posted the lists containing the names of
persons employed under sixteen years of
aze, and o:her information as required
by this act, or who shall knowingly in-
sert any false statement in such list, or
who violates any other provision of this
act, shall be deemed guilty of a misde-
meaunor, and upon being found guilty
thereof, shall be fined not to exceed one
hundred dollars or be impritoned in the
county jail not to exceed thirty days.
Sec. 6. It shall be the duty of the com-
missioner of the Bureau of Labor Statis-
tics to enforce the provisions of this act,
and such commissioner and his deputies,
factory inspectors, assistants and other
persons authorized by him in writing,
state mine inspectors, and county attor-
neys, mayors, chiefs of police and police
officers, acting under their written dj-
rections, city and town marshals, sheriffs
and their deputies within the territories
where they exercise their official func-
tions, and any person having authority
therefor in writing from the judge of a
court of record within the territory over
which such judge has jurisdiction, shall
have authority to visit any of the places
enumerated in section 1 of this act, and
make an inspection thereof to ascertain
if any of the provisions of this act are

violated or any person unlawfully em-
ploed therear, aud such persons shall
not be interfered with or prevented from
askin 1 questions of any person found at
the vlace being inspected bv them with
reference to the provisions of this act,

It shiall be the duty of the county at-
torney to investigate all complaints made
to hi.n of the violation of this act, and to
attend and prosecute at the trial of all
cases for its violation upon any informa-
tion that may be filed within his county,

Sec. 7. All acts and parts of acts in
conflict with the provisions of this act
are hereby repealed.

MR. HENRY FISCHER
YOUR PRESENCE IS REQUI‘:'STED AT THE
BON VOYAGE DINNER
TENDERED TO
JAMES WILSON

General President of the Pattern Makers’ League
of North America, and Fraternal Delegate
American Federation of Labor to the
British Trades’ Congress, by the Pat-
tern Makers' Association of New
York and Vicinity, and
Organized Labor
ON TUESDAY EVENING, AUGUST 14, 1906

at 6.30 o’clock

AT CAPLAN'S, 67-69 ST. MARK'S PLACE
New York City
COMMITTEE

James L. Gernon, Ch., A. B, MacStay
Herman Robinson, Sec. William Case
Charles Oberwager Daniel Harris
Charles Hulihan Will'am F. Long
Harry De Veaux R. F. Martin

WEEKLY LETTER OF SECRETARY-
TREASURER OF S. F. OF L.

Labor Temple, Little Rock, %
August 2, 1906.
There has been much complaint that
an assortment of tobaccos bearing the
union label and cowparing favorably
with the trust made brands, could not be
found in Little Rock. The Union Label
Committee of the C. T. C. has arranged
for a liberal supply of union label tobacco
meeting the requirements demanded, to
be placed on sale in this city, and the
advance shipments are now on sale at
the Arkansas Ccoperative Store, 511 Main
Street, and at the Thalheimer Bro's to-
bacco stands in the Merchants' and Glea-
son’s hotels. At these places union made
tobaccos can be found to take the place
of Star, Button, Granger Twist, U. S.
Marine, and the various trust made
natural leaf tobaccos. As rapidly as
possible these tobaccos will be placed on
sale throughout the city, but tobacco
users are now given a chance to get a
union label smoke or chew at once. To-
bacco dealers say it is all talk about
organized labor wanting a union made
tobacco, that if they carried the best as-
sortment in the world of union label
goods that union men would call for
Star, Duke’s Mixture, and other scab
brands. On the otker hand, union to-
bacco users sa: if they can get a good
union made tobacao they will use it.
The union made trbacco is now here,
and it is up to union labor to show it
means busine:s by using it.
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LABOR’'S SERVICE HONORED.

o
BY REV. CHARLES STELZLE.
—_————

‘A railroad man with the stump of an
arm.'’ That is what I saw as I glanced
out of the car window a few moments
ago That stump shall be my text.
Looking beyond it I saw a great army of
toilers—in mines, mills, shop and fac-
tory, on farm, road, street and mountain
side—giving themselves to the world's
work, so that others’ lives may be made
smoother and happier. Sometimes
praised by poet and by politician, they
are rarely given the credit to which they
are entitled, by those whose burdens are
made lighter becavse of their faithful-
ness.

The observance of Labur Day by the
workingmen of the land is a happy plan,
but it has sometimes seemed to me that
another ‘‘ Labor Day’' should be ob-
served by those whose lot in life is more
comfortable than that of the multitude
that toils in the harder places. Perbaps
the nearest approach to this is the recog-
nition of labor by the churches on *‘ La-
bor Day Sunday’'—the day before Labor
Day. There was a splendid response
last year to the preache's’ invitations to
workingmen and others to attend a spe-
cial service on that day in honor « f labor.
Wherever a church thus pays tribute to
the workingman on the coming Labor
Day Sunday, let him show his apprecia-
tion by being present with his friends.

That man who serves God and his fel-
lows in the shop, may please God as
much as he who speunds time in study
and in pulpit It is quite possible to put
as much soul into a machine as into a
meeting. Has it ever occurred to you
that Jesus Christ pleased God as a car-
penter? When the voice came from
heaven, saying: * This is my beloved
Son in whowm I am well pleased,’’ Christ
had never performed a miracle, nor, so
far as we know, had He ever preached a
sermon.

It is worth while, therefore, to put
one’s bhest into one’'s every-day life. Men
take the same kind of iron, worth per-
haps fifteen dollars a ton, and work that
ton into articles of different value—build-
ing columus at thirty dollars, horseshoes
at ninety dollars, knife-blades at two

hundred dollars, watch springs :t a
thousand dollars While these figures
may not be accurate, the idea may be
understood. Given the seme talent it is
interesting to note how m=n will use it.
In many cases it is seen thrown into the
scrap pile. With life wreck' d there is
little hope for the future. Others spend
that talent upon themse’'ves, and fre-
quently it is a pcor invistment. But
those who devote the gift to others may
increase it a thousand fold

The physician conscientiously healing
the sick, the teacher faithfully preparirg
others for their life's work, the mechanic
doing reliable work which stands the
test of time, are tru'y the world’s bene-
factors. Itisa great thing to have the
cansciousness that one is really blessing
others  Accomplished in « ifferert ways,
and under different circun'stances, there
is yet that- opportunity in every worthy
occupation.

Facts About Yourself.

The average number of teeth is 32.

The weight of the circulating blood is
29 pounds.

The average weight of an adult is 150
pounds 6 ounces.

The brsin of a man is more than twice
that of any other animal

A man breathes about 20 times a min-
ute, or 1,200 times an hour.

The average weight of the brain of a
man is 3} pounds; of a woman 2 pounds
1T ounces.

Over 540 pounds, or one hogshead and
one and a quart.r pints of blood, pass
through the heart in one hour.

The.average height of an American is
s feet g inches; of a Frenchman 5 feet 4

inches; of a German 5 feet 7 inches.

There are 175 oco.cco cellsin the lungs,
which would cover a surface 30 times
greater than the human body.

The sirike of 1.300 men emp oyed in
the Buffalo, Niagara Falls and West
Seneca car shows of the New Yecrk Cen-
tral and Nickel Plate Railrcads has teen
settled to the satisfaction of the men.
The trouble arore over the intrcduction
of the piece-work system.
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THE UNION LABEL,

EXPBRIENCE has shown that the
working masses, being the vast army
of consumers of all products of labor, can,
- by organizing their purchasing power,
exert quite as effectual an influence and
control over conditicns of employment
as by endeavoring to control the supply
of labor at the factory daoor. The em-
ployer is in business for profit, and if his
market be su.fliciently restricted through
the demands of organized workers for
union label goods he will be compelled
to recognize the just demands of em-
ployes or else to go out of business,

The union label is a concrete expres-
sion of the desire of unionists that other
udionists and all sympathizers shall be
able to discriminate between the unfair
product of the Penitentiary, of the non-
unionists, of the tenement house and pest
holes and the product of workers engaged
in the same movement and sharing the
same hopesand aspirations as themselves,
The rapid growth of the union label
movement is accelerated by support re-
ceived from associations of philanthropic
people who see in the union label move-
ment a rational attempt to better their
condition without cos: ly strikes.

The wage earner joins the union to
better his condition, to defend his inter-
ests, to maintain or increase his wages,
and he expects other unionists to support
his cause. Hence it is the plain duty of
every member of organized labor to exer.
cise due care that the wages received as
a resut of effort and sacrifice are not
squaundered upon the products of unfair
labor in other industries,

‘‘He that is not with us is against us,”’
A member who expends a single penny
upon the product of unfair labor has not
only wronged his fellow workers but has
done positive injury to his own cause
and interests, The only way members
can be sure they are not spending their
money upon their enemies is to insi t
that all goods purchased by them shall
bear a union label. And their duty is
still wider. They should even influence
their friends to purchase and tradesmen
to handle and sell none but goods bearing
the union label. Nearly all the trades.
have their union lsbel in the field.

The one thing needed is the whole-
souled coGperation of the workers and
their sympathizers in purchasing only
goods bearing the trade-mark of organ-
ized labor, with which effort many of
the abuses they now suffer will speedily
vanish,

The truest and best organizations are
the ones that obtain the maximum of
benefits for their members for the mini-
mum of expense, and the $5 or $6 a year
exacted as dues vouchsafes a return alto-
gether out of proportion to the amount
expended.

It is organization that has reduced our
hours of work and increased our pay; it
is the organization that bas made it pos-
sible for us to meet pay-day with equan-
imity and not in fear and trembling less
the boss dismiss us with the remark, *‘No
money this week, boys!"” It is the or-
ganization that gives our craft the stand-
ing it has to-day and makes us and our
fellow workmen a resp.cted element of
the community.

Go among the unorganized toilers and
study 'with open eyes their deplcrable
condition—hardly one remove from absc-
lute slavery. See how many hours they
have to work and what miserable pay
they get—when their employers pay them
at all—and then ask them whether or not
they are willing to pay $4 or $5 a year to
have their working time reduced to de-
cent hours and their pay increased to a
living wage. Ask them, and you will be
shamed by the thunderous *‘‘Yes!" that
will greet you every where.

Workingmen very naturally turn to
their organization if trouble befalls them;
they expect their organization to keep
up their pay and keep down their work-
ing hours; they expect their organiza-
tion to fight the combinations of capital
that, vampirelike, would have the last
drop of their blood; they expect their
officers to watch the legislatures of some
forty states and territories for measures
inimical to labor and to see that their
laws already existing are carried out. A
member of a trade union has not only
rights but duties, and one of his most
important duties is to pay his share of
the expenses of his organization. And
he should pay promptly and cheerfully.
—James Maguire, in Inl. Bookbinder.
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LABOR NOTES.

Carpenters of Argenta, Ark., are organ-
izing.

Bill posters of Toronto, Can., have been
organized.

Cab drivers of Louisville, Ky., have
organized.

Painters of Nampa, Idaho, have been '

organized.

Fur workers of Toronto, Canada, were
recently organized.

A Trades and Labor Council has been
formed at Winfield, Kan.

Hod carriers and musicians of Hot

Springs, Col,, have been organized.

Bricklaye:s of Belleville, Ill., have se-
cured a 15 per cent increase in wages.

Chair pushers and tailors of Atlantic
City are organizing themselves into a
union.

Carpenters and stone cutters of Kansas
City, Mo., secured an increase without a
strike.

The Railway expressmen and pattern
makers of Dubuque, Iowa, are forming
unions.

Painters of Albany, N, Y., secured an -

advance from $2.50 to $3 0o a day by
striking.

Hod carriers and building laborers in
31 cities have been organized since the
first of the year.

Brick and tile makers of Equality, I11.,
secured an advance of 25 cents a day
without striking.

Steam erg 'neers of Toledo and Zanes-
ville, O., and Birmingham, Ala., were
organized recently.

Kboitters of Amsterdam, N. Y., after a
two weeks' strike, secured an advance of
20 per cent in wages.

_ Unorganized section men of Tamara,
Ill., struck for an advance of 25 cents a
day. The outcome is doubtful. )

Cement workers have been organized
in Washington, D. C., Baltimore, Md.,
and Richmond and Norfolk, Va.

The union label unions are to be con-
sulted as regards adopting the A. F. of L.
seal as a universal label. President Gom-
pers is to make the inquiries and submit
the data to the coming convention.

The Southern Steel Co. and the Lehigh
Coal Co. have signed contracts with the
United Mine Workers of America.

The carriage and wagon blacksmiths
of Pittsburg were organized and affiliated
with the Brotherhood of Blacksmiths.

Men who boast they have money to
burn should remember that bades is an
open shop. It would soon crisp there.

The Republic Iron and Steel Works,
of Youngstown, O., has issued an order
prohibiting officials from biring relatives.

A p inter and a miner have been sc-
lected as candidates for the state legisla-
ture by the Trades Council of Birming-
ham, Ala.

Every cloth hat and cap manufacturer
in Boston and vicinity has signed a
closed-shop agreement with the Cloth
Hat and Cap Makers’ Union.

The miners of the state of Montana
have inaugurated a movement fooking
to the erection of a home for aged and
incapacitated miners of that state. ’

The incorporation fee laws of Illinois
are not to protect stockholders and the
public, but to line the pockets of the
state officers. Just remember that.

Frank Curry, theé celebrated strike-
breaker, was arrested the other day for
beating his wife. Only a coward will
strike a woman. He’s a scabby cur.

The A. F. of L. has decided to send
Organizer John A. Fleet through British
North America and that the cities in
and around Edmonton be included in
his itinerary.

The elevator trust, the officials of which
some time ago sought to crush the Na-
chinists’ Union, has been put under the
ban by the United States circuit court and

.declared to be an outlaw institution.

During the year just passed 12,433 ap-
plicants for admission to the poris of the
United S-ates were debarred for vari. us
causes, principally disease. Durirg the
year 17 aliens were arrested and deported
on the ground that they bad Leen im-
ported for immoral purposes. Ccmmis-
sioner Sargent says cvery « ffort is being
made by the Bureau of immigration to
break the ‘‘white slave” traffic, and that
the work of the burean will be continued
with vigor.
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SEE THAT THIS LABEL

is on all Tobaccos you buy, whether
PLUG, PACKAGE or T'wisT. None
genuinely Union without it.

Editorial.

Brother Daniel Wallace is doing good
work in Youngstown, Ohio, where he has
visited most all the unions there, and
sampled them with union labled tobacco.
He also visited New Castle, Pa., and
Beaver Falls. The Bagley Tobacco Co.,
which he represents, has made no mis-
take in selecting Brother Wallace to do
this work, as Wallace is a hustler, and
the firm will receive good results from
his work.

Brother John Ruckert, our Fifth Vier-
President, while attending the meeting
of the International Executive Board,
brought along from New Orleans with
him a parrot which he presented to Bro.
A. McAudrews, our First Vice-President.
Brother McAndrews writes that all the
Polly can say is ‘‘Look for the Union
Label upon all the Tobacco you buy.’’

Brother Robert Fox, Fourth Vice Pres-
ident, since returning home from the
International Executive Board meeting,
writes that everything isin top-top shape
in Richmond.

We have just heard from Local No.
102, of Philadelphia, from the Secretary,
Solomon Topkins, and requests th:it we
send him some advertising matter, which
we gladly sent him, as he stated that they
are g. ing to start a label campaign up in
Philadelphia. We were so shocked to
see that this local has at last wakened
up, and we believe that every lccal union
of the International will do some work
in this direction. Who will be the next
to follow suit?

Local Union No. 2 of Wheeling has
elected in place of Bro. John Hagedorn,
who was Financial Sectetary and was
promoted to a foremanship, the old War
Horse, Harry Jackson, to fill the unex-
pired term. Brother Jackson is well able
and capable of holding this position, and
we wish him good luck in his undertak-
ing. Hurrah for Harry !

Brother W. R. Walden, Second Vice-
President. did not attend the last meeting
of the Executive Board for the reason
that the firm could not spare him The
firm is so very busy filling orders since
the first of the year that they could not
let Brother Walden off for a week, but
we hope to see Brother Walden present
at the next meeting.

The Lahel Committee from Local Union
No. 16, James Hardy and S. Young, did
some good work for the Tobacco Workers’
Label in New Albany and Jeffersonville
and also Louisville, and their work is
telling. There is a better demand for
Union Label in Louisville and vicinity
at the present time than ever has been
before. We hope Local No. 16 will see
their way clear to keep this committee
on permanently, as Brothers Hardy and
Young report that they get lonesome if
not out among unions and doing work
of this kind. Keep the good work up,
Brothers Young and Hardy. We wish
you every success.
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A label campaign is going on in the
state of Vermont, and we are receiving
good results from the same. The Secre-
tary of the State Federation of Labor
writes us to send them a lot of literature,
as they are going to drive all the trust
and scab tobaccos out of the state. It
will be a good field for some manufac-
turer which puts the union label on their
brands of tobacco to go np in that state
and ‘‘make hay while the sun shines,”

We find that some of the local unions,
or at least secretaries of our local unions,
are very negligent in sending in endorse-
ments on amendments, or amendments
to be voted upon, which are sent out to
local unions to be acted upon, and they
should be in the office on the date set.
We would refer them to Section 115 of
the Constitution, which will be strictly
enforced in the future. Those failing to
comply with Section 115 will be given
the full penalty of the law. Ignorance
of the law does not excuse any oune. If
you have no Constitution write us and
we will send them to you, as they do not
cost you one penny.

We hope that the local unions will
have all their members participate in the
Labor Day parade and celebrations, and
not be afraid to boost the Union Label

of the Tobacco Workers’' International:

Union. That is the day todoit. Stay-
ing at home does not bring good results,
and we would like to hear from the locals
after Labor Day who have done their
share of the good work.

If all the local unions were like Local
Union No. 23 of Rochester, N. Y., the
label of the Tobacco Workers’' Interna-
tional Union would be more to the front,
as Local No. 23 never loses an oppor-
tunity, when it presents itself, to boost
the label. They are affiliated with the
Central Labor Union and the Union
Label League. We know of no local
union that is doing as good work as
No. 23. If any scab tobacco comes to
Rochester, their watchword is ‘‘23 for
all scab and trust made tobacco,’” which
means there is no place in Rochester for
it. If you do not believe it write to the
Secretary of No. 23 and find out.

The candidates for Sixth Vice-Presi-
dent have left the post. There are thir-
teen in the field, and it is hard telling
who will come under the wire first, We
hope that there will be no disappoint-
ment.

What is the matter with Local Union
No. 13 of Detroit? Why, they are all
right. Their watch word is ‘“Watch us
grow.” Brother Alder and Brother Car-
ney from No. 13 are two of the candidates
for office of Sixth Vice-President The
question is, Who will win?

Local Union No. 25 reports that they
have succeeded in driving out scab and
trust brands of ‘‘Scrap-no’’ and ‘‘Sure
Shot'’ out of the market in Cincinnati.
We knew they would do it, as Local No.
25 is always on the look-out for any scab
and trust brands that come in their midst.

We hope No. 44 of Covington, Ky.,
which is right across the river from Cin-
cinnati, will do likewise as No. 25, as we
know there is a scab brand in their midst
called ‘‘Green Goose,” made by the
Frischmuth Co. of Philadelphia. This
firm is ratty from top to bottom. There
is good material and good workers in No.
44, so let us hear from them.

We are in receipt of letters inquiring
what has become of Brother John Witzell.
We wish to say to all his friends that
Brother Witzell is no longer with the
Tobacco Workers’ International Union,
he accepted a position a little over a year
ago with the Louisville Fire Department.
We want to say that the insurance rates
have decreased 40 per cent in Louisville
since John has filled his present position,
as there is no fire too large for Jchn to
run up against.

The immigration during the year last
past aggregated 1,100,073, against 1,020,-
499 for the previous year. It is notable
that the class of immigrants was not so
high as in many previous years, most
of them coming from Austria-Hungary,
Russia and Italy. Fewer came from
England, Scotland, France, Germany
and Sweden than for a good many years.
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Deaths.

S A

In Memoriam.

WHEREAS, It has pleased the Almighty
to call the spirit of our sister member,
Mrs. Magdalena Baas from this world of
trial and tribulation, and

WHEREAS, In her untimely death the
labor movement has lost one of its most
earnest and conscientious workers. Local
Union No. 16 of the T. W. I. U. has lost

one of its old and valuable members and
each and every one of us a true friend"

and zealous companion; therefore, be it

Resolved, That we, the members of the
T. W. I. U. Local Ne. 16 in regular
meeting assembled, do express our sin-
cere regrett at her sudden leave-taking
and express our earnest hope that it was
but for the best, trusting in the infinite
wisdom of Him who is all powerful and
all seeing; and be it further

Resolved, That the charter of Local
Union No. 16 be draped in mourning for
a period of thirty days, and that a copy
of this resolution be sent to the Tobacco
Workers’ International headquarters for
publication and a copy be sent to the
bereaved members of the family.

Fraternally submitted,
JOoHN TIERNEY,
JosepPH OTTE.
LouitsvILLE, KY., August 2, 1906.

OFFICIAL NOTICES.
AN NPAL AT AT

HEADQUARTERS
Tobacso Workers’ International Union,
Rooms 54-85-86 Am. Nat'l Bank Bldg.

LouisvILLE, Kv., Aug. 4, 1906.

To Officers and Members:

GREETING—Return of vote on amend-
ment offered by Local Union No. 48 of
Hamilton, Ont., to Section 14 of the Con-
stitution, not having received a majority
of the members’ vote in favor thereof, can
not become a part of our Constitution.

The following is the vote:

Union No. Affirmative. Negative.
) QP 26
2. 312

S 300

Union No. Affirmative. Negative.
T2, .0 350
I3 oo e 17 371
16 .. ..., ... 254
0 37 e
22.... . ...l S5
23, ... . eeen. . 10
25 .. e 225
37 e 70 .
38 8 .

B T T 300
4r... ..., 20 ceee
45 <o R 68
48 168 e
sS.... 24
59 et 42 e
63.cccii. .. 21
69 .. ............ 18 -
72 CUE 12 e
T2 137
75 o 4
Sto.o. oo 9
- K 15
S4.... 16
86. . ... i 12
1*} SO 49 2
92 ...  ...... 38
LY R 20
Ly S 32
98. e 70

100, ... oot nns 14

| (6] S 6

102 ... .. .. 11 2

e S 16

108, ... 89

) &1 SR 18

T 10

M.A L. ......... 86 15

Totals.......... 1,591 1,781
Number of votes in negative. .. ... 1,781
Number of votes in affirmative.... 1.591
Majority of votes in negative .... 190

The following Unions have failed to
vote: 18, 24, 29, 44, 66, 67, 87, 110, 119
and 120.

The above Unions having failed to
return vote on above amendment are
hereby notified to give cause why they
should not be fined $5.00 each in com-
pliance with Section 113 for such failure.

Fraternally yours,
HENRY FISCHER,
Int. President.

Union men boom the Union Label.
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The Way They Treat Labor Down in
the Land of the Alligator.

An Associated Press dispatch in the
large daily papers says: Peonage in a
vicious form is charged against officers
of the Jackson Lumber Co. at Lockhart,
Ala,, and United States deputies, armed
with warrants for their arrest, left here
to-day fcr that place. If the allegations
are true, about 100 immigrants, mostly
Germans, are held in the lumber camps
of that company virtually as slaves. A
party of Germans reached here to-day
from the camps, stating that they had
escaped. They went to the German vice
consul for protection and told him a tale
of ill-treatment and cruelty that has
hardly a parallel in the South. They
said they were brought south in February
under representations that they would
receive $3 and $5 per day, but only $1
was received from the company for labor.
They allege that they were compelled to
eat after the Americans and if nothing
was left they got nothing. None of them
were allowed to leave the camp, and
when they attempted to leave the camp
they were caught and severely beaten.

When in the woods the bosses go armed,
and if the men do not work to suit them
they are stripped and, and while two of
the bosses hold a man across a log a third
applies a strap or any instrument of tor-
ture handy. The Jackson Lumber Com-
pany is one of the largest in the South.

The Train Flew.

An old patriarch and his wife from the
hills of Indian Territory were riding on
a railroad train in the Choctaw Nation
for the first time in their lives. They
were very much interested in the scenery
and the novelty of their experience when
the train suddenly ran upon a long tres-
tle. Looking out of the window, the old
people saw the ground recede from be-
neath them, and they held their breath
in abject terror. When the train finally
reached the dirt roadbed again the old
woman looked at her husband with a
sigh of relief and said: ‘“Thank the Lord,
Silas, we've lit ! "—Kansas City Journal.

Canada has forests which, at the pres-
ent rate of consumption of timber for
paper, would supply the world with paper
pulp for 480 years.

[Chew Union Made

<

Devils Heads Eood For Presents.
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COMPILATION SHEET

Containing the totals of the tally sheets of each Local Union and showing the total
vote of each Local Union for each candidate for office of Sixth Vice-President,
and also showing the vote of Members-at-Large for each candidate.

You will see from Compilation Sheet that no election has resulted; none of the
candidates having received a majority over the others. We therefore declare it to
be necessary to have a second ballot for election of Sixth Vice-President. According
to Section 17 of the Constitution, all candidates but the two polling the highest vetes
will be dropped and another ballot taken on the two remaining candidates. Brother
Charles P. Alder, from Local No. 13 of Detroit, and Brother W. S. Thomas, of Local
No. 108 of Reidsville, N. C., polling the highest, are the two candidates for office of
Sixth Vice-President now in the race, and all the others will be dropped.

Fraternally yours, HENRY FISCHER,
Int. President.



LABOR AND THE PRESS.

OW much longer are the trade unions

of the country to ble misrepresented

in the columns of a majority of the daily
papers? This is a question that has been
discussed many times, and which has
been revived by the misleading reports
sent out from Chicago concerning the
teamster’s strike. In this particular case
the misrepresentation indulged in may
be laid to the fact that many of the larg-
est Chicago advertisers were involved in
the trouble, and undoubtedly much pres-
sure was brought to bear where it would
do the most good. It is pretty well un-
derstood that without the advertising of
the large department stores but few of
the Chicago dailies could make both ends
meet. It is also well known that the
news fur ished various papers over the
country, known as ‘‘special correspond-
ence ' from Chicago, is made up of sum-
maries of what appears in the Chicago
papers, and is sent out by employes of
those papers. Thus it will be seen that
the policy of the majority of these out-
side papers is largely controlled by the
policy of the Windy City newspapers.
When these special dispatches reach the
other papers of the country, they are
‘‘edited,”” and whatever there may
chance to be in them favorable to labor
is eliminated or changed. Any printer
who works on a daily can confirm this.
Time and again they have set up ‘takes”
of telegraph copy relating to strikes, in
which most of the matter that was favor-
able to the laboring man’s side was
marked out. Then, by the use of mis-
leading heads and subheads, the dis-
patches are given a meaning utterly at
variance with the facts in the case. In
the Weekly Bulletin, of the Clothing
Trades, President William Mahon, of
the Amalgamated Street Railway Em-
ployes of America, is quoted as saying :
I was in Chicago a whole week at the
time when the newspaper reports were
most lurid. I was out in the field all the
time, and not one riot or attack did I see.
Moreover, the official appointed by Gov-
ernor Deneen to report the situation to
him, told me there was no rioting what-
ever, The newspaper reporters them-
selves told me the same thing. The pa-
pers are sore because the strike affects
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the big department stores, from which
they get most of their advertising.”’
Another observer, a union man, writ-

ing from Chicago, declares :
‘ If there is one thing that stands out

more distinct than any other amid all the
hubbub that has agitated Chicago the
last few weeks, it is the despicable role
played by the daily press of the city.
For gross exaggeration, downright men-
dacity and -shameless prostitution of a
great function, the conduct of the local
papers stands unparalleled. To fully ap-
preciate it, one has to be here, to observe
the baseness of the thing, and to feel the
growing sense of helplessness creeping
over one as the gigantic effect of its in-
finence becomes impressed upon one’s
brain,”

The Zanesville (Obio) Labor journal
in an editorial on the subject, says:

‘‘In support of our contention, that
the only truthful report that may be ex-
pected by wage workers in regard to
labor difficulties can be found in the col-
umns of the labor press, we call atten-
tion to the recent strike situation in Chi-
cago, and particularly the reports sent
out by the Associated Press and further
garbled and doctored in the columns of
our local dailies, which use only those
parts that make the workingmen appear
in the worst light and thoee which will
most tickle the moneyed class.”’

A great deal of space was recently
given in the daily press to a story from
Chicago to the effect that the Carriage
and Wagon Workers’ Union had hired
thugs to murder a strike-breaker by the
name of Carlstrom, and that they had
done so. It now transpires that Carl-
strom died from pneumonia. The hos-
pital records and the coroner’s verdict
are proof of this statement. How much
longer are we going to swallow press re-
ports?>— Typographical Journal.

Origin of ‘‘Grass’’ Widow.
Grass widow is not slang. It is, on
the contrary, a very ancient and correct
expression. It comes from the French
‘‘grace.”” It was originally written
‘‘grace” widow. Its meaning is ‘‘widow
by courtesy.” There is nothing slangy
or disrespectful in the term ‘‘grace
widow.” A widow may call herself that

with propriety.—New York Press.
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UNION LABEL LEAGUE

—_——

What Women may do to Advance
Labor's Cause.

—_—

N the latest number of the American
Federationist Miss Frances A. Wil-
liamson appeals to wonien to lend their
aid to the cause of labor, pointing out
that a powerful weapon lies ready to be
grasped. She says in part:

It seems in the order of industrial af-
fairs that whenever a reform becomes
necessary for the common good it germ-
inates in the mind and conscience of the
few who have the moral courage to pro-
claim it, and just in proportion to its
merit it will appeal to the sentiment of
that class most vitally concerned. Then
it becomes their duty to labor unceasing-
1y to make the reform not only popular,
but effective.

With this object in view many trades
have adopted a label to protect their
work from competition with that class of
laborers who have low estimate of a liv-
ing wage, from competition with prison
labor, from the evils of the sweat shop
system and from the horrors of child
labor. While the mission of the union
label is manifest to all fair minded citi-
zecs, it is to be regretted that it is not
universally patronized.

Labor leaders, thinking men and wo-

men, observing this negligence, studied
the situation and made this suggestion :
*‘Turn on the current of the purchasing
power. To win we must enlist the buy-
ers.”
' But who have the largest per cent of
this power in hand? Those who buy the
children’'s clothes, the family groceries
and other supplies. Who else, then, but
the wives, daughters and sisters of labor
union men should lead in establishing
this reform? If they lead in downright
earnest other women philanthropically
disposed will follow their example. But
how can this be done? is the question.

Through organized effort is the most
definite answer. Nothing can withstand
the power of fraternal co-operation to-
ward a common object. By joining or
co-operating with the Woman’s Union
Label League women will learn what the
current of purchasing power means to

their husbands, their children and them-
selves.

This is one of many phases in our in-
dustrial system where men and women
are eqnally concerned, and by unison of
purpose, by concert of action, held to-
gether by fraternal obligation, they can
win.

Thus the Woman’s Union Label League
is the child of necessity pledged from its
birth to assist the cause of right and just-
ice. Asking for union made goods is
certainly a dignified and effective way
for any class of women who are the
friends of the labor movement of reprov-
ing ‘‘ man’s inhumanity to man.’’ There
is no need to sermonize in any unusual
way, but simply to ask for and purchase
none other than goods bearing the work-
er's guarantee that the right to sanitary
conditions and living wages were re-
spected in the making. Ask to be served
by a union clerk. Ask that the goodsbe
delivered by union teamsters. . All these
requests should be made in such a way
as will impress those with whom we deal
that labor unionists and friends of labor
only ask for justice—simply the justice
that inheres in American citizenship.

THE MISSING PRONOUN.

The language is supposed to lack a
singular personal pronoun common gen-
der. It is suggested that the French
‘‘en’’ might be imported, but when we
consider the difficulty in establishing
the neuter ‘‘its’’ in place of ‘‘his’ at
the time when our tongue was perhaps
more flexible than now, we mayﬁ sure
that we couldn’t smuggle that little for-
eigner in by any device if we wanted to.
On the other hand, it has been contend-
ed that ‘‘ one ' and ‘‘one’s’’ serve every
purpose, but any one who has had much
‘‘cobbling’’ to do knows that they do
not. The employment of ‘“ his’* in this
connection seems now to be well sanc-
tioded, however. Dr. Lyman Abbott
says that ‘‘ no man, woman or child ever
read Roe’s works * * * but that he
was the better for it.”” (Roe is quite
harmless, we know, but that’s not the
point, of course.) A recent article says :
‘‘ Fach member of the Associated Press
is entitled to receive his dispatches,”
etc., ‘‘his’’ evidently doing duty for
proprietor, corporation, paper or what
you will. Much virtue in a *‘ his,’”” and
it'z a convenient way out of a difficulty.
—Ex.
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THE WOMAN WITH THE BROOM.

(Written after seeing a farmer's wife
cleaning house.)
Bowed by the cares of cleaning house,
she leans
Upon her broom and gazes thru the dust,
A wilderness of wrinkles on her face,
And on her head a knob of wispy hair.
Who made her slave to sweeping and to
soap,
A thing that smiles not and that never
rests,
Stanchioned in stall, a sister to the cow?
Who loosened and made shrill this
angled jaw?
Who dowered this narrow chest for
blowing up
Of sluggish men-folks and their morn-
ing fire?
Is this the thing you made a bride and
brought
To have dominion over hearth and home,
To scour the stairs and search the bin for
flour,
To bear the burden of humanity ?
Is this the wife they wove who framed
our law,
And pillared a bright land on smiling
homes?
Down all the stretch of street to the last
house
There is no shape more angular than hers,
More tongued with gabble of her neigh-
bors’ deeds,
More filled with nerve-ache and rheu.
matic twinge,
More fraught with menace of the frying
pan.
O lords and masters in our happy land,
How with this woman will you make
account,
How answer her shrill question in that
hour
When whirlwinds of such women shake
the polls,
Heedless of every precedent and creed,
Straight in hysteric haste to right all
wrongs? 3
How will it be with cant of politics,
Witk king of trade and legislation boss,
With cobwebs of hypocrisy and greed,
Whea she shall take the ballot for her
broom
And sweep away the dust of centuries?
—Edwin W. Sanborn.

POINTED QUESTIONS
—) —

Propounded by a Judge in Reference
to Trades Unions.
_—

Judge James Phelan, of Detroit, asks
these questions:

““Have you ever known of a trades
council or labor organization corrupting
or debauching a legislature of any state?

‘‘Have you ever read of a labor organ-
ization, no matter how humble, corrupt-
ing or debauching the members of a
common council for the purpose of se-
curing a franchise?

‘‘And is it not the principal object of
labor organizations to secure a better
wage, such as will enable its members tu
leave their children in the school-room
instead of sending them to the doorwa)s
of factories seeking employment under
the tender age of fourteen?”"—E.x,

Unions Prevent Unfair Conditions.

That unions alone prevent employers
from oppressing their employes and
compelling them to work under unfair
or unsanitary conditions for a mere pit-
tance is proven by the actions of the em-
ployers wherever they have been able to
destroy the unions. The following goes
even farther in demonstrating this fact :

In Bay City, Mich., a lot of strike-
breakers have formed what they call the
Foundrymen’s Association of Free and
Independent Moulders. They took the
places of the union moulders in the In-
dustrial Foundry in that city. Now
these men (?) have been compelled to
strike to save themselves from a reduc-
tion in wages and other unfair condi-
tions. They have attempted to destroy
the union, and are now compelled to
adopt the same tactics that the union
followed.— Exchange.

All in a Day's Work.

Patient (to pretty nurse)— Will you be
my wife when I recover?

Pretty nurse—Certainly!

Patient—Then you love me?

Pretty nurse—O, no; that’s merely part
of the treatment. I must keep my pa-
tients cheerful. I promised this morning

to run away with a man who had lost
both his legs!—Stray Stories.
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ANTHONY McANDREWS, First Vice-President T. W. I U,

Girls’ Union is Forming.

“The eight-hour day and $10 a week"’
is to be the slogan of 150,000 Chicago
factory and store girls if plans made by
leaders in the Chicago Federation of
Labor are carried out. Sanitary condi-
tions, as determined by union committees
and not by state or municipal officials,
also will be demanded by this army of
bread-winning girls, The plan is to or-
ganize a girls’ union, not unions of box-
making girls, packing-house girls or shop
girls. When a majority of the factory
and shop workers are organized in this
big industrial union a day will be set for
the inauguration of the eight hour day
and straight $10 a week wage. No girl
then will work at any task for less than
$10 a week or for longer than eight hours
in any one day, according to plans.
Neither will any member work while
another member has not been granted
the conditions,—Chicago Post.

Why Not Pay Them ?

The Central Labor Union, of Easton,
Pa., is urging the petitioning of local
unions to the A. F. of L, to authorize
general organizers to make assistants of
coast organizers to better effect organiz-
ing work in local districts to which they
are sent, and that such local organizers
be paid for their services by the A. F. of
L. The suggestion would seem a good
one, as it might prove economical from
better results that would come from the
active assistance of one familiar with the
loc1l situation. Every locality has one
or more local organizers, but they are
obliged to give much of their time and
effort without pay, unless paid by the
particular craft organized, which, in case
of failure of purpose, often results in no
pay at all. Local organizers are the men
who, if they work their positions, make
the greatest sacrifice of any, and without
any assurance of even expense money.
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MACHINERY FOR PREPARING
TOBACCO.

HERE will sooﬁ be a considerable de-

mand for machinery to deal on the

spot with tobacco grown in South Africa.
The machinery in the fac'ory on the
‘Tzaneen Government estate, in the
‘Transvaal, is of the most modern kind.
Experienced men have been secured fcr
the purpose of running this machinery,
and the rapidity with which the various
articles are turned out is most noticeable.
The cigarette machine turns out no less
than 14,000 finished cigarettes per hour,
and these are quickly packed in card-
board boxes, canisters, or tin boxes by
the nimble finger§ of the employees.
The drying machines are®operated by
means of hot air, and after the tobacco
has passed through them it is prepared
in various ways for the market. Ordin-
ary cut tobacco, says the African World,
may be obtained in various qualities and
of varying strengths,
shape of cakes of cavendish, may be had
by those who revel in this luxury. Roli
tobacco, fresh from the machine, which
skilfully ddes the rolling, may also be
had ; while to those who favour snuff
there are various brands availabe. The
dry leaf can be steamed, either separate-
ly or in bales, and reduced thereby to
the pecessary pliabiiity preparatory to
being manufactured. If the purchaser
has a fancy for doctored tobacco, pro-
vision is made for adding the necessary
juices. The factory itself is connected
with a turbine, which is capable of run-
ning up to 18 horse power, and which is
fed by water conveyed from the river
along a race some 4,000 feet long

More than 600 motor:nen and conduc-
tors, emgloyes of the New Bedford Street
Railway Company, of New Bedford,
Mass., are on strike, and as a result the
service is badly crippled. The principal
puint at issue between the officials of the
company and the men is the recognition
of the union.

Vice-President Max Morris, of the A.
F. of L., has been instructed to proceed
to Minneapolis and ascertain the cost of
renting a building to hold an exposition
of union labels during the sessions of the
convention.

Plug tobecco, in.

WOLF IN SHEEP'S CLOTHES.

HE Crowell Publishing Company,
publishers of Womans Home Com-
panion, are suffering the displeasure of
the reading public against their attitude
toward Organized Labor by a continuous
stream of ‘‘stops’’ and protests. Rea'-
izing the gravity of defending a weak
position and in order to stem the tide of
public der unciation, they have taken up
the Child Slavery problem in an a:tempt
to divert attention from the policy pur-
sued in their own institution which
makes child slavery possible. The Child

* Slavery problem is being used by the

Crowell Company in order to approgri-
ate to themselves a common feelir g, ard
uo doubt every reader of this article will
agr-e that a man or firm having bitter
prejudices against Labor is not only un-
fitted for right thinking on the (h'ld
S'avery question, but is extretnely liable
to act in a questionable manner in con-
nection therewith. If they are bi sed
against members of Organized Labor that
Vias is sure to work a detriment to the
children in slavery It is not on!y un-
wise but very dangercus to -allow the
responsibility for the Child Slavery
movement to rest upon the shoulders of
a concern that has repeatedly given
demonstrations of their opposition to
decent living conditions, and until they
clean their own dirty linen they cannot
hope to receive the support or confidence
af the public in a movement that means
so much to the weltare of the com'ng
generation,

Woman's Home Companion has opened
up their Anti Child Slavery Lergue
headquarters at Madison Square, New
York, and most piteously appea! for sub-
scriptions with the promise of «manci-
pating children from slavery. To pro-
spective subscribers we say ‘" Beware.”

Different Things.

Employer—I caught jou coming out
of a saloon to day.

Clerk—Yes, «ir,

Employer—Didn't I tell yeu I'd cis-
charge you if [ ever saw you con ing out
of a sa oon again?

Clerk— No, sir. You sa d you'd dis-
charge me if you ever s.w n'e going in.
Surely you can’t blame me for coming
out.—/achange.
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THE UNION LABEL AGAIN UPHELD

Fine assessed for lllegally using the Blue
Label on Cigarettes.

HE value of an article cannot be better demonstrated than

by its use, some people see the value of an article or in-

strument and try to steal it or get the benefit of its use by
stealth.

A cigarette manufacturer in New York, seeing that our Blue
Label had a commercial value and thought to steal some of the
good that might come from its use for himself, he having met
it in competition in his trade, and not desiring to.conform to
the conditions which govern'the legal use of it, turned his
fertile brain to work to secure some of the Blue Labels for his
goods, this he succeeded in doing, through some unknown
source and attached them to his goods, selling them to the
trade as the real union made article.

It was not long before this fact was noticed by the ever
watchful eye of the members in New York, the services of Mr.
Herman Robinson, Organizer of the A. F. of L. in New York,
were enlisted and assisted in running the matter down, tracing
it to one Max Lookstein, the matter was placed in the hands
of the District Attorney of New York, and prosecution proceed-
ings instituted, Mr. Lookstein was summoned to court upon
the charge .of illegally using the union label, the case went
over for a time for trial under $500 bonds, on the 25th of May
the case went to trial, District Attorney had the case prepared
with such conclusive evidence against Lookstein that his At-
torney saw no chance for his client and advised him to plead
guilty and throw himself upon the mercy of the court, begging
leniency, this he did and was fined $25 it being his first offense.

While the amount of the fine was small but that fact is of
small importance when compared with the establishment of the
case legally. It means something to us, to our label, as it es-
tablished the fact that the blue label cannot be used in an
illegal way with impunity, the right to use the labels must be
granted and secured through the regular channels which have
been established for its government. It establishes a precdent
for the right of prosecution before the law of any future case

of a person or persons attempting to use the blue label in an
illegal way.
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INSTRUCTIONS TO FINAN-
CIAL SECRETARY.

I. Each page must be dated for the
closing day of each week, Saturday.

2. Do not fail to write in the number
of your union in the proper place.

3. Bear heavily on your pencil.

4. All payments must be entered in
the duplicating cash book, and be sure
that you have your carban sheet proper-
ly placed between the yellow and white
sheet, face down on the white sheet. Be
sure that you put the carbon in, as the
‘white sheet should be an exact copy of
that written on the yellow sheet.

5. Enterall payments in their proper
column, and write in the exact amount
paid by each member,

6. Send in signed applications when
you send in initiation fees, and see that
all applications are properly dated.

7- When a sheet has been filled out,
start on another one, even if you only
have a few more names to enter. Do
not crowd more names on a sheet than
there are lines for them, for if this is
done mistakes may occur and cause you
trouble.

8. The dues of new members begiu
with the Saturday following the date of
the initiation of members,

9. All stamps must be properly can-
celled with the date of issuance before
being issued to the members,

10. No member should accept a due
stamp unless it is properly cancelled.

11. Instruct the members of your
union to paste their stamps in their
books as soon as they receive them. Do

" not allow them to be carried around
loosely. It isimportant that the stamps
should be properly pasted in the due
books.

12. See that the first due stamp is
placed in the space next after the due
stamp, which is always inserted in the
International Office, showing the mem-
ber where the first due stamps should be
pasted in.

13. Local Unions should see that their
Financial Secretary forwards the collec-
tion immediately after they are collect-

ed. The International Union is not re-
sponsible for the delay caused by neglect
of Financial Secretary.

14. In accordance with the Constitu-
tion members stand suspended when the
dues become in excess of four weeks in
arrears. Suspension of a member means
that he must be reinstated, which costs
him $3.00, special attenuon is invited
to this rule, -

15. Members leaving the trade may re-
ceive upon application to their Financial
Secretary a retiring card. The applica-
tion must be made through the Financial

.Secretary.

16. The retiring cards or other cards
will not be issued unless the member
applying for them is paid up to date of
application. o

17. Members applying for travelling
cards, retiring or transfer cards will save
themselves some trouble if they will see
that their books are square to date whea
making application, as no card can be
issued unless all payments are made in
full.

18. When a member deposits a retir-
ing, transfer or traveling card, the Finan-
cial Secretary will tear off the coupon,
and fill in the date which the card was
accepted by the union, and forward the
coupon with the next collection to head-
quarters. He will write across the body
of the card the words, ‘‘Accepted by
Union No. — on — of ,”! and
file it away with his other papers. All
cards that may have been lost by mem-
bers may be duplicated by application
to the Financial Secretary.

19. Members losing their due books
may have them duplicated upon applica-
tion to the Financial Secretary, accom-
pying the application with 10 cents,
which he will forward to headquatters
along with the request for a Due Book,
This 10 cents must be entered after the
member’s name in the Duplicating Cash
Book, the same as any other payment
made by him,

20. The members of our union are re-
spectfully requested to pay particular
attention to these instructions, and by
them doing so they will know what
course to pursue when anything of the
kind may be needed.
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DON'T BE A DREAMER.

ON'T bemoan your fate, but conquer
yourself, Conquer that desire that
leads you to believe that fame should be
yours, but skips by you and passes to
some hair-brained genius who is not half
as clever as you. Don’t soliloguize thus,
but if you want to tie yourself to the
apronstrings of fame, go after the strings.
But first weigh yourself honestly, fear-
lessly, and see what a drubbing you get.
But yeu mean to do something and be
somebody. But how? You possess all
the talent necessary to succeed and yet
the laurels drop on the other fellow.
Well, what's the reason? When you were
off sporting the other fellow was at home
plugging to be somebody, using his nat-
ural faculties and not wasting time.
Well, yes, that’s true, he was, but yet
he’s not as clever as I. Of course he's
not. But he will be some day and then
your day will have passed while his is in
bloom. You let your opportunity slip.
He didn’t have any. That didn’t bother
him, he's going to make one some day,
and he will rather surprise you. Possibly
he will, but he’s lucky; he’s built so he
likes to be busy. Well, he might be
built that way and it’s a good thing he
is, yet there are others built the same
way.

Some of them are on top now and
others will be there later. They worked.
They were making hay while you were
star-gazing.

Oh, Idon’t know. I'd rather be clever
and not successful than be a dope with a
successful career. Of course you would,
and that's why the ‘‘dope’’ won out. He
didn’t worry how you felt about it, but
knew he'd be kept in the stable if he
didn't keep in trim. So you see he went
right ahead and passed a few mile posts
while here you are at the starting pole
with your wind to the bad. Well, I've
got rich relations. No doubt, but the
chances are you'll pay for your own car-
riage at the funeral and be exonerated
when the will’s read But I'm not such
a bad lot at that. Of course you’re not.
All you need is a shaking up, a pull away
from the air ship line and a straight plug
on good old road of honest endeavor.
Then you think I've got a chance after

all? My dear boy, if I didn't think you
had a chance I wouldn't waste this effort
to put you right. I know that if you get
busy you will succeed. You won't startle
the universe or you won’t cause interna-
tional complications on account of your
prominence, but you can get a fair start
that ought to be enough for any one in
the running these days,

But how can I get in the running? In
the first place, forget that you ever had
rich relations Don’t be a good fellow at
the sacrifice of your self respect, time and
money. Don't go looking for influence
to start you. Don'’t offer infallible advice
upon all occasions. Keep your ears open
and listen. Digest the good, forget the
fairy tales and get a job. Keep your
eyes open when you do land one, and
even though it may be painful, let the
employer do the thinking for the firm.
Your time will come later. After you
do a few of these things your interest in
yourself will be quite different from your
earlier impressions, and before long you
will shake hands with your better self
that knew you had it in you, but needed
the pruning to get it out.—Peler W. Col-
lins, in Electrical Worker.

Quick Witted.

‘‘One day last week I was informed by
telephone of 'a fire in my own office, not
six feet away from where I was :tanding,””
said a prominent Wall Street broker, ‘A
client with whom I had been talking,
after lighting a cigar, threw the Lurning
match into the waste basket under my
desk. AsI went to the door with him I
heard the telephone bell ring violently.
When I answered the call I was surprised
to be told that there was a lively blaze
under my desk, which had been seen by
a bright office boy in the opposite build-
ing. The fire was hidden fromr me by a
high filing cabinet, and might have done
serious damage before I discovered it
myself. I am now hunting for the boy,
headded. Any one quick witted enough
to think of telephoning in suck an emer-

ency I can use in my business,””—New
ork Press.

Cleaning the slaughter house won’t

clean the beef. The men that handle it

must be cleaned.
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SALVATION ARMY SONG.

Whilst walking down a crewded city
street the other day,

I heard a little urchin to a comrade turn

" andsay:

‘‘Say, Chimmy, lemine tell youse, I'd be
happy as a clam

If I only was de feller dat me mudder
t'inks I am -

‘‘She t'inks I am a wonder, an’ she knows
her little lad

Could never mix wit’ nuttin’ dat was
ugly, mean or bad.

~ Oh, lots o’ times I sit and tin’k how mce

'twould be, gee whiz!

If a feller wuz de feller dat his mudder
t’inks he is.”

My friend, be yours a life of toil or un-
diluted joy,

You still can learn a lesson from this
small, unlettered boy.

Don’t aim™ to be an earthly saint, with
eyes fixed on a star;

Just try to be a fellow that your mother

thinks you are.
—Will S. Adksn.

RAPID CAR BUILDING.

HERE have been a good many at-
tempts to establish records in the
building of locomotive engines, and they
have all gone to show that almost incred-
ible feats of construction can be managed
if a programme of work is carefully drawn
up and rigidly carried out. One does not
look for such triumphs of organization
except from the leading works of this
country or America, and it is somewhat
of a surprise to find that equally merito-
rious performances may be obtained from
proverbially slow native labor in India
when directed by competent European
engineers.

It fell to the lot of the Great Indian
Peninsula Railway Company to need a
trailer coach to run in connection with a
small tank locomotive at extremely short
notice, and advantage was taken of the
fact to see what could be done in the
company’s workshops at Parel in the way
of rapidity of construction.

On March 1st, this year, the order was
given, drawings were at once put in hand
and the necessary materials ordered. By

the 26th of the month every thing was
ready for erecting operations to com-
mence. The men, eighty-eight in num-
ber, under the direction of eight ‘‘mais-
tries,’”” were assembled at 8:30 a. m , and
started to work ten minutes later. Some
laid down the framing and made the
floor, others worked at the sides and
ends, so that by 4:30 p. m. a considerable
show had been made. No over-time was
worked, the length of the working day
being eight hours.

By Wednesday morning the under-
frame, which had been prepared in the
meantime, was in position under the
body. The doors, windows, blinds, seats,
etc., were simultaneously in the hands of
sixty-six carpenters under the guidance
of three ‘‘maistries,” while nine trimmers -
prepared the upholstering and decora-
tions. On the afternoon of the third day
the carriage received its first or priming
coat of paint. The painting of the inside
and outside of the vehicle was proceeded
with on Thursday morning, a charge man
and twenty painters being employed, and
the outer roof cover was put onm, the
doors were hung, windows put in place
and the general internal arrangements
were completed.

The final coats of paint and varnish
were given on Friday. The caron which
this remarkable work was done was of -
no mean dimensions. It measured 62
feet in length and was g feet 6 inches
wide over the moldings. The steel un-
derframe was 6o feet long and rested on
four wheeled bogies, spaced 4o feet apart
from center to center.—Engineering.

In consequence of the stand taken by
Marshall, Field & Co , Pirie, Scott & Co.
and Mandel Brothers, by telling drivers
that they need not expect employment if
found to belorg to the Department Store
Drivers’ Union, the Chicago Federation
of Labor has suggested reprisals. By a
recent circular members of unions and
their female relatives have been requested
to have their purchases sent C. O. D.,
and only to receive those which are ten-
dered by a driver wearing the union
button for the current month.

If you must eat it trust in the Lord
and the label on the can,
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TURN ON THE LIGHT.
— —

Publicity Has Accomplished More for
Unionism Than Secrecy.
—_—

HE belief entertained by a great num-

ber of unionists that the trades .

unions should be a secret organization is,
in view of the nature of its work and
objects, well nigh absurd.

The trade union that can not bear the
searchlight of publicity can not long en-
dure as an organization successfully
operating in promoting the welfare of
the working people.

There is business in connection with a
trades union that is purely union busi-
ness, whiclh should be kept secret, not
for ulterior purposes, but for the very
best of purposes, as the success of the
highest commercial projects and most
noble objects oft-times depends on the
secrecy of preliminary planning and

work.
However, to a large extent the opera-

tions of unions are in the interests of the
public. They are of a public pature and
must claim the confidence of the public.

Secret organizations often originating
in the best of motives as often degenerate
into purely selfish machines operating to
procure the selfish acts of a comparative
few at the expense of many.

That which ‘claims public confidence,
sympathy and support must in turn de-
serve it. :

Public opinion is steadily being edu-
cated to the real work and objects of la-
bor unions, and they are more firmly
intrenched in the good graces of public
opinion to-day than ever before; this in
spite of the strenuous efforts of our oppo-
nents to divorce public confidence from
the union movement.

The most persistent opposition the
union movement encounters comes from’
secret organizations whose operations do
not merit nor receive public confidence.
They care nothing for the public and are
working in the selfish interest of a few.
Their methods, which will not bear the
searchlight of publicity, must necessarily
be secret, and they exist in defiance of
public opinion or because of its indiffer-
ence, but not with its consent.

No labor union injuries its cause or de-
feats the interest of its members by tak-

Ing the public into its confidence.
-Public progress has gone hand in hand
with union progress. .

When unions fall under bad influences
and are guilty of wrong practices public
condemnation becomes their greatest
benefactor and saves them from self-de-
struction.

Labor unions can not successfully
maintain ‘‘the public be damned’’ posi-
tion of secret organizations.

They never have, in their best interests
they do not want to, and it is profoundly
to be hoped that they never will.

The labor movement is growing, grow-
ing more rapidly than the increasing
membership indicates, for there are
thousands upon thousands of workers
who are interesting themselves in un-
ionism who a few years ago hardly gave
it a passing thought. There are thou-
sands upon thousarids of workersthrough-
out the country who have become inter-
ested in unionism through .the public
method of ‘education adopted by the
tunions, and they only await what they
consider a favorable oppbrtunity to join
the union of their trade.

1n every direction publicity has accom-
plished more for unionism than secrecy.

The conventions of the American Fed-
eration of Labor, representing nearly
3,000,000 organized workers in various
trades and callings, are conducted with
the doors wide open to the public,

It is a significant fact that employers’
anti-union organizations are secret.—
Mine Worker,

. Modern Existence.

To dress better, live better and occupy
better houses that are better furnished
forces men to work harder and longer
than their predecessors did. The result
of this is that the ordinary man is sep-
arated from his wife and family almost
as much as if he were absent.—ZLondon
Truth. )

A feature of the farmers’ unions of the
West is their political coGperation with
organized wage earners. In Texas, Ar-
kansas and Oklahoma there are evidences
of such cooperation, and the movement
is spreading to other parts of the country
where both farmers and wage earners
are organized.
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CALL FOR THE LABEL.

At the last meeting of Greensboro
Trades Council the following resolutions
were adopted unanimously and ordered
printed in Labor News.

WHEREAS, There has during the past
year, been an enormous consumption of
tobacco which did not bear the Union
Label and

WHEREAS, The continued demand
for Union Label on all products is essen-
tial in promoting the united interests of
organized labor; therefore be it

Resolved, That we the members of
this body do hereby pledge ourselver to
the task of promoting the use of Union
Labe's on all purchases we make, whether
they be tobacco, cigars, bread, clothes,
shoes, or any other commodity, that it
may be necessary for us to make.—
- Greensboro Labor News.

IS THE HOME PASSING ?

RITERS on domestic economy have
of late been inquiring into the
problem as to whether the American
home is passing away. According toone
critic, houses are now too often simply
shelters where families sleep, have a
scanty breakfast, a more or less comfort-
able dinner, and where letters and laun-
‘dry are delivered. Beyond these con-
veniencies, it is alleged, it is the idea of
everybody, including the servants, to go
our of them, 1o flee from the household
center. Perhaps this picture may be
overdrawn, but there is enough of truth
in it to make us ponder over the drift of
families to consider the old-fashioned
home very lightly,

At present these matters refer only to
a certain class of restless persons who do
not care for the trouble of entertaining.
Too often is the drudgery of housekeep-
ing distasteful to the modern housewife,
moving her to seek relief from these
cares which were borne patiently by the
old fashioned mothers. Many of the
women of to day, it is maintained, have
lost interest in their dwellings as places
in which to entertain friends, and some-
times home is found to be a deserted and
disordered nest.

Judging by former standards, there is
no p'ace like home. It is the sanctuary
to which all the weary and heavy laden
may turn to find rest, It will be disas-
trous to the young man anl young wo-
man if this home feeling is demolished.
Home influence has done more to keep
the feet of youth from straying into
strange and dang:rous paths than any
other restraint. The advanced woman,
who is advocating the extension of the
sphere and usefulness of the sex, would
better consider seriously whether or not
she is to blame for the present tendency
to efface the home. It is becoming a
momentous question.—Pitlsburg Gazelle.

Artificial Ice Cream,

When Professor Stillman, of Stevens -
Institute, gave a dinner to two friends,
at which most of the viands were made
artificially by chemical means, he had
small idea of the furore his efforts would
produce. But he has received hundreds
of letters asking how different dishes
were produced—so many that he has not
had time to answer many of them, The
chemical processes which he employed
were, some of them, simple and some
quite complicated. To make vanilla ice
cream by artificial means, for instance,
the alchemist took some triple refined
cottonseed oil, placed it in a centrifugal
machine which revolved at a velocity of
3,000 revolutions a minute. A beautiful
emulsion was thereby produced, which
was then frozen, chem-cally, of course.
The flavor was obtained by the addition
of vanilla, glucin and nitrobenzot. They
say that ice cream comryosed as above is
sold in many Southern States where cot-
tooseed oil is more plentiful and conse-
quently cheaper than milk or cream. It
is far from harmful, tastes good and does
not melt as quickly as the genuine ice.—
Technical World

The Methodist Ministerial Alliance of
Denver, Col., is certainly a wide awake
body, and are determined that Bishop
McCabe shall know of i.s action through
the press, at least. These M« thodist
ministers passed a resolution condemn-
ing the employment of men more tkan
eight hours a day, and also elected a del-
egate to be in attendance at sessions of
the Trades and Labor Assembly.
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GLOBE TOWER A WORLD WONDER.
—_——

Revolving Dining-room Aerial Circus and Giant
Skating Rink Are Among the Novelties.
———

HE foundation work of the Friede
Globe Tower at Coney Island was
inspected recently by a party of guests
of the management. After the inspec-
tion the party had dinner. The Friede
Globe Tower is to 700 feet high, and is
the latest gigantic amusement scheme
planned for Coney.

The foundation for the tower is to con-
sist of 8,0 concrete spiles, driven into the
ground to what the engineers term ‘‘re-
fusal,’’ 1. ¢., bed rock. They are planted
within a radius of 200 square feet.

The spiles are steel tubes, which are
filled with concrete. This plan lately
has been adopted by the government and
differs from a plan usec for some time in
that the concrete spiles are solid and
wedge shaped. Formerly the concrete
was molded in sections.

The wedge shape adds to the area of
support afforded each pile by the earth.
The foundstion of the Friede Globe
Tower will have a safety factor of five,
engineers say, which means that the
structute can stand five times the great-
est strain possible to put on it.

The tower is to have ten e'evators of
largest capacity, but, because of the great
length of cable required, passepgers going
to the top will have to change cars. The
first level reached by the elevators will
have a roller skating rink with a floor
area of goo square feet; the second will
have a circular moving sidewalk cafe, 25
feet wide and goo feet in length. On
this eight kitchens and hun !reds of tables
will revolve, while diners enjoy the land
and sea panorama 300 feet above the
earth.

The next level will hold a four-ring
circus, the next a palm garden and high
up will be a weather bureau, wireless sta-
tion, observation platforms, etc.

The cost of the structure is placed at
$1,500,000 $200,¢00 more than the Eiffel
tower, which the Friede Globe people
say has paid for itself twenty-five tin es
over.—The Mechanic.

Labor is the ornament of the citizen.—
Schiller.

What Unionism Is Doing.

The modern trades union is the cham-
pion and protector of childhood and wo-
manhood. It is the trades union that is
agitating and fighting to rescue the child
from the drudgery of factory life snd
place it in the school, just as the same
agency is demanding an equal wage for
men and women for equal work per-
formed. It is the trade union that has
abolished the sweatshop conditions exist-
ing in thousands of workshops, thereby
enabling thousands of women to receive
better wages and improved conditions.
It is the trades union that to-day saves
thousands of young women from selling
their honor on the street. The trades
union is the greatest moral influence of
the twentieth century, and it has done
and is doing more to uplift the toiling
masses than all other agencies combined.
—Industrial Banner.

THE UNIONS MUST STAND FOR
THE UNION SHOP.

HEN I have sorrowed at the smash-

ing of a union or deplored its mis-
takes, I have stopped to ask myself,
‘“What is the material it hss to work
with and the conditions it has to meet?”’
When one stops to cousider these things
one is filled with amaz¢ ment and admira-
tion for what the unions, in spite of
failure and mistake, have actually done.

A union cannot choose its members
like a corporation or a social club, nor let
in the ‘ trusties’”” on the ground flocr,
like the Amalgamated Copper or United
States Steel, but it must admit cn equal
terms every man who works at the trade.
The anthracite coal strile commission
found some nineteen different nationali-
ties at work in the mines, and is is re-
ported by the sociological department of
the Colorado Fuel and Iron Company
that their employes come from thirty-two
nationalities and speak twenty-seven
languages. No other nation in the world
has set up a hard task like this for union-
ism. The American nation has come to
the aid of the employers with a protective
tariff against the products of foreign
cheap labor, but it has left to the unions
the harder task of protecting the latorer
himself, and this must be done, vot by
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keeping the foreinger out, but by taking
him into the union. No wonder the un-
ions are forced to stand for the union
shop. The union shop is the workman’s
protective tariff. If compelled to give it
up, he will be compelled to go into poli-
tics and stop immigration.

The union is the greatest of existing
forces in what is called Americanization.
It breaks down the barrier of races,
nationality, language and religion. It
teaches self-government and obedience
to elected leaders; sets up the goal of an
American standard of living. Neither
the church nor the school, nor politics,
nor emp'oyers can do this work.

The schools reach the children and not
the immigrant, and their influence is
counteracted when the homes are de-
graded and boss led voters elect the
school directors. Political parties teach

the immigrant to vote for his job or his -

ward boss, or his employer. But the un-
ion frees the workman from dictation,
and at the same time teaches him the
great lesson of obedience to laws and
constitutions framed by himself and offi-
cers elected by himself. This is what I
understand by American democracy.—
Prof. John R. Commons, in The Elevalor
Constructor.

Painting Done by Machinery.

The ‘air brush for touching up solar
prints has long been familiar in photo-
graph enlarging studios, but the same
principle is now applied to # much larger
task, At the shipbuilding yards at De-
venport compressed air is used to spray
paint on the hull of a bcat, two men
applying the coat in the same time that
twelve ordinary painters would require,
and doing a much b:tter job, since with
the air pressure it is possible to apply the
paint more evenly. In addition to the
saving in the cost of the painters, less
paint is required for each coat, and it is
declared that the process is bound to ex-
tend to all shipyards within a short time.
The 1dea suggested itself to the foreman
of the yard while watching the mechanics
working with the compressed air riveting
machine.— Dundee Advertiser.

A packer is a man that makes both’

ends meat.

LABOR NOTHS.

It’s a wise diner that knows what he
eats.

Shahespeare wrote ‘‘What’s in a name”’
before a label ever was pasted on a can
of beef.

‘‘Ashes to ashes, dust to dust,
If canmed beef don't kill you sausage
must,”’

What is that that occurs twice in every
moment, once in cvery minute, but not
once in a thousand yearsi The letter
¢ (M.), N

The clerks of Salisbury, N. C., since
organizing a short time ago, have secured
an earlier closing of the stores.

The electrical workers of Wilmington,
N. C., have been granted an increase of
fifty cents a day and a reduction of one
hour in their working time.

An agreement lasting for ten years has
been signed by representatives of the
Street Railway Employces’ Union and
the American Railway Company of Scran-
ton, Pa. While the agreement is to last
for ten years, a provision is made that
grievances are to be remedied every two
years.

The United Labor League of Alabama,
at a meeting held in Birmingham, de-
cided to put on a labor ticket for all state
and county offices at the election this
year. The league is made up of repre-
sentatives from every labor union in Ala-
bama, and this is the first effort of the
organization to enter politics.

In all probability a new golitical party
will be launched in St. Paul this fall as
the result of meeting of trade unionists
held to discuss the matter. By an over-
whelming majority it was agreed to es-
tablish-a workingman’s political party in
the fall campaign, and a committee was
appointed to prepare a suitable declara-
tion of principles.

Every purchaser is an employer of
labor. The man who buys, for instance,
a non-label hat, employs a non-union
hatter; a non-label coat or overalls, em-
ploys a non-union garment worker; the

man who has printing done minus the
label, employs scab printers; the house-
wife who reads McClure’s or uses Butter-
ick's patterns, employs scabs.
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INSTRUCTIONS TO FINAN-
CIAL SECRETARY.

1. Each page must be dated for the
closing day of each week, Saturday.

2. Do not fail to write in the number
of your union in the proper place.

3, Bear heavily on your pencil.

4. All payments must be entered in
the duplicating cash book, and be sure
that you have your carban sheet proper-
ly placed between the yellow and white
sheet, face down on the white sheet. Be
sure that you put the carbon in, as the
white sheet should be an exact copy of
that written on the yellow sheet.

5. Enterall payments in their proper
column, and write in the exact amount
paid by each member, :

6. Send in signed applications when
you send in initiation fees, and see that
allapplications are properly dated.

7. When a sheet has been filled out,
start on another one, even if you only
have a few more names to enter. Do
not crowd more names on a sheet than
there are lines for them, for if this is
done mistakes may occur and cause you
trouble,

8. The dues of new members begin
with the Saturday following the date of
the initiation of members.

9. All stamps must be properly can-
celled with the date of issuance before
being issued to the members.

10. No member should accept a due
stamp unless it is properly cancelled.

11. Instruct the members of your
union to paste their stamps in their
books as soon as they receive them. Do
not allow them to be carried around
loosely. It isimportant that the stamps
should be properly pasted in the due
books.

12. See that the first due stamp is
placed in the soace next after the due
stamp, which is always inserted in the
International Office, showing the mem-
ber where the first due stamps should be
pasted in.

13. Local Unions should see that their
Financial Secretary forwards the collec-
tion immediately after they are collect-

ed. The Internatienal Union is not re-
sponsible for the delay caused by neglect
of Financial Secretary.

14. In accordance with the Constitu-
tion members stand suspended when the
dues become in excess of four weeks in
arrears, Suspension of a member means
that he must be reinstated, which costs
him $3.00, -8pecial attention is invited
to this rule.

15. Members leaving the trade may re-
ceive upon application to their Financial
Secretary a retiring card. The applica-
tion must be made through the Financial
Secretary.

16. The retiring cards or other cards
will not be issued unless the member
applying for them is paid up to date of
application.

17. Members applying for travelling
cards, retiring or transfer cards will save
themselves some trouble if they will see
that their books are square to date when
making application, as no card can be
issued unless all payments are made in
full. .

18, When a member deposits a retir-
ing, transfer or traveling card, the Finan-
cial Secretary will tear off the coupon,
aud fill in the date which the card was
accepted by the union, and forward the
coupon with the next collection to head-
quarters. He will write across the body
of the card the words, ‘‘Accepted by -
Union No. — on — of " and
file it away with his other papers. All
cards that may have been lost by mem-
bers may be duplicated by application
to the Finaucial Secretary.

19. Members losing their due books
may have them duplicated upon applica-
tion to the Financial Secretary, accom-
pying the application with 10 cents,
which he will forward to headquarters
along with the request for a Due Book,
This 10 cents must be entered after the
member's name in the Duplicating Cash
Book, the same as any other payment
made by him.

20. The members of our union are re-
spectfully requested to pay particular
attention to these instructions, and by
them doing so they will know what
course to pursue when anything of the
kind may be needed.
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SICK BENEFIT REGULATIONS.

1. The claimant for sick benefit must
have been a memberof-the International
for at least six months prior to making
application for benefit, and must be in
good standing at the time application is
made.

2. Members would do well to see that
they are in good standing at the time ap-
Plication for benefit is made.

3. If an application for sick benefit is
sent in to headquarters. and the member
is not in good standing, the application
will be turned down and returned to the
Financial Secretary.

4. The Financial Secretary should,
upon receipt of report of the illness of a
member, at once look up his account,
and if the member is in good standing,
send member claim blank. If not in
good standing he should be so informed.

5. The Financial Secretary receiving
sick claim applications should forward
them to headquarters at omce. The
claim will be recorded according to the
date of the first report, which will be
1ndicated by the Financial Secretary on
the back of the SICK CLAIM NOTICE.

6. The sick claims should be reported
to the Local Executive Board at the
meeting following the report.

7. Immediately after the sick claim is
received the Sick Committee should be
instructed to call upon the member re-
porting.

8. The Financial Secretary should alse
fill out the physician’s notice, and send
it together with certificate of medical
examination to the union’s physician,
and he will make his report tothe Finan-
cial Secretary as quickly as possible.

9. Applications for this purpose will
be furnished the Financial Secretary
upon application.

10. When the sick claim is returned
to the Financial Secretary it must be
acted upon by the Local Executive Board
immediately at the first meeting succeed-
ing the receipt of the sick claim or by
the Local Union, as the case may be.

11. The Financial Secretary will fur-
nish the Sick Committee with report
blanks, to be used by them 1n making
the report of their visit to the members
who first reported sick.

12. The Sick Committee 18 excused
from visiting members who are sick with
some contagious disease. The physi-
cian’s certificate may be accepted.

13, When sick claims are acted upon
by the Local Executive Board they must
be filled in properly,and the report
show whether allowed or disallowed.
The claim mustbe properly filled in and
signed, if not, the claim will be returned

to the Financial Secretary for comple-
tion.

_14. If, in the judgment of the Execu-
tive Board, the claim is disallowed the
member should be immediately so in-
formed.

15. If the claim is allowed the coupon
book will be returned for use by the
member to the Financial Secretary in
payment of benefits. ’

16. The coupons must be properl
filled out and signed. If not they will
be returned to the Financial Secretary,
and the receipts for the collection in
which they were sent will be marked
IC‘hort.'i

17. The Financial Secretary will im-
mediately, after a member has reported
‘‘well,”’ return the coupon book to the
International Office.

. 18. Local Executive Board when

ing sick claims for payment by the
Financial Secretary must have the re-
ports of each member of the Sick Com-
mittee at hand; if not, they must not
approve the claim,

19. The Financial Secretary must send
the report of each individual member of
the Sick Committee visiting the sick
member. If sick reports do not accom-
pany coupons when sent tothe Interna-
tional office the coupons will not be
honored, and will be returned to Finan-

cial Sécretary and his receipt marked
llshort.l,
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DEMAND THE MINIMUM.

The Union Wage Scale is Based on th
Commercial Worth of the Poorest
Mechanic It Has In Its Ranks.

D L’ e—

HERE are times when a trade unionist

feels disposed to grow tired. When he
drops into the butcher’s, the grocer’s or
the dry goods store and the well-meaning
proprietor tells him that unions are good
and he bglieves in them, brt sometimes
they go too far and that in forcing the
manufacturer to pay as high wages to the
poor man as he does to the man of abil-
ity, they are setting a bad precedent and
causing harm.

There is not a day goes by but what
these assertions are being made, in fact
it is something that union men are always
running up against. Itisapparently the
greatest argument that can be advanced
against the movement. There is no
doubt that the majority of the people
who advance the argument actually be-
lieve it to be true. As a matter of fact,
however, anybody who has ever given
even a slight study to the principles of
trade unionism would not be guilty of
advertising his ignorance by making
such an absurd and wholly untrue state-
ment. Organized labor has never yet
demanded—and what is more, it never
will demand—that workmen, irrespec-
tive of ability, shall receive the same
rate of wages. If such a statement were
true it would certainly be a pretty
straight arrignment of unionism,

Organized labor demands that em-
ployers shall pay a standard union rate
of wages; but this is something entirely
different from insisting that all men shall
receive equal pay. The union rate is a
standard below which no man is supposed
to work, but the invariable rule is that
the more skilled the workman the higher
the remuneration he will receive.

The union rate is the standard of the
average mechanic, and the mechanic who
rises above the average commands a
higher figure. Except in trades where
piece work is the rule, various scales are
in existence, the best men always receiv-
ing a higher rate than what is called the

union standard. .
There is not a trade in existence today

where union men all receive the same

remuneration, the average man receiving
the average rate and the superior artisan
a higher figure. Any attempt of a union
to demand an identical uniform level for
all men alike would defeat the object
aimed at. Still, as we say, it is tiring to
have people who should know better,
making these silly assertions when a lit-
tle investigation on their part would open
their eyes to the fact that they were only
making themselves rediculous.

There are other arguments used against
unionism with just about as much sub-
stance behind them, but this contention
that unionism demands that all men be
placed on a dead level is so persistently
maintained and the belief among a cer-
tain class of individuals €0 universally
reiterated that it just becomes a little
tiresome. These people.might know
better if they would only read up. As it

. is, union men are required to waste valu-

able time in explaing away the men of
straw.— Exchange.

JUST PARAGRAPHS.

While a delegation is a bunch of dele-
gates, an amputation is not a collection
of amputates or a precipitation a number
of precipitates. ’

Horse cars are so called because they
are drawn by horses, yet no amount of
horse hauling could make the ordinary
radish a horseradish.

A clothesline is a rope to hang clothes
on, but hanging checks on a checkline
would be both risky and eccentric.

The news from Georgia about com-
pelling immigrants to slave in coal mines
at the point of a gun, and beating them
with sticks if they don’t do as much
work as the drviers think they should,
affords one explanation of why the cities
are overcrowded while the country is
shunned. It was this kind of treatment
of the negroes in the South—making
peons of them—that drove them into
the cities and evolved the ‘* bad nigger **
of the slums, To say that the cities at-
tract men more than the country is
simply to affirm that the living and
working conditions in the country are
worse than those in the cities ; and these
must be bad, indeed, when green Euro-
pean peasants have to be kept at work
with guns and bludgeons.—Coas? Sea-
mens %ﬂmal.
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INSURANCE TERMS MADE PLAIN

Technical Expressions Used by Agents
Translated Into English.
R

HE April World’s Work gives the fol-

lowing definition of insurance words
and terms which every policybolder
ought to know:

A level premium is a premium which
is the same at every payment; that is,
which becomes no greater as the policy-
holder grows older.

The reserve is the excess. amount

_charged in the early years of level
premium policies to offset the failure to
increase the premium during the later
years. This reserve is invested by the
company and the proceeds from it make
up the deficiencies in the later premium
payments.

The annual 8urplus is the excess
amount paid in by the policyholders
above the sum paid out in death claims,
and in expenses of management plus the
interest earned by the reserve above the
percentage of the requirement. °

Divideads are the portion of the surplus
divided among the policyholders.

Deferred dividends are dividends that

are not distributed among the policy--

holders annually, but are held by the
company and paid to the policyholder at
longer periods, usually twenty years,

A surrender is theact of a policyholder
in giving up his policy for a considera-
tion from the company.

The surrender value, or cash surrender
value, of a policy is the amount the com-
pany agrees to pay if the policybolder
surrenders his policy. This is less than
the sum that company may pay.

A nonparticipating policy is one that
gives the holder no right to dividends.

An annuity is money paid back an-
nually to a policyholder at stated inter-
vals after a certain date in consideration
of the money that he has paid into the
company.

Installment policies, return premiums,
gold bonds and other similar arrange-
ments are varieties of annuities in com-
bination with life insurance.

A tontine policy is one on which the
holder receives nothing if he fails to
keep up his premium until he dies.

Term insurance is insurance for a
specified number of years. The amount
for which the policyholder is insured is
paid only in case lie dies before the ex-
piration of the agreed term.

" Renewable term insurance is term in-
surance with the additional privilege of
renewal of policy at the end of the first
term or succeeding terms of years with-
out further medical examinations.

Valley of Pretty Soon.

Life is too real, too earmest, to move
along without plan or purpose. Pity the
man who is going to do things A writer
has aptly and well said : ‘‘ The valley of
pretty soon is white with bleaching bones
of men and women who died while tell-

"ing how they were going to do this and

that.” To make the most of one’s self,
to accomplish the best and greatest good,
one must think a plan of pursuit, and
not swerve from pushing hard to ac-
complish the end in view. Whatever the
ambition or purpose of one’s mind, it
should be acted upon at once. No time
should be wasted; not an hour should be
lost. Something should be done toward
a b-ginning. If suffering from the leth-
argy of dreams, let us arouse ourselves
en masse and start on facts. It is one of
the marvels of life that great power comes
to one after he really begins an under-
taking. The avenue of success liesalong
the path of decision and up the hill of
endeavor and across the bridge of pa-
tience. The road to defeat lies through
the valley of pretty soon and the wind-
ing paths of wait awhile.

Whatever we may intend to do by and
by let us begin jt now. Then may we
chisel out the rngged rock for ourselves
a splendidly rounded out life, fraught
with manifold blessing to all coming
within the sweep of our influence.

Unionism does not mean simply a vehi-
cle whereby increased 1emuneration may
be secured. The significance of union-
ism rests upon more solid and humane
basis. It is not merely a dollar-and-cents
foundation; it means moral improvement.
It seeks to establish equality; it holds out
prospective education of the whole peo-
ple, and aims to dispense with human
vultures that constantly prey and thrive
on the blood of their children.
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INSTRUCTIONS TO FINAN-
CIAL SECRETARY.

1. Each page must be dated for the
closing day of each week, Saturday.

2. Do not fail to write in the number
of your union in the proper place.

3. Bear heavily on your pencil.

4. All payments must be entered in
the duplicating cash book, and be sure
that you have your carben sheet proper-
ly placed between the yellow and white
sheet, face down on the white sheet. Be
sure that you put the carbon in, as the
white sheet should be an exact copy of
that written on the yellow sheet.

5. Enterall payments in their proper
column, and write in the exact amouhnt
paid by each member.

6. Send in signed applications when
you send in initiation fees, and see that
allapplications are properly dated.

7. When a sheet has been filled out,
start on another one, even if you only
have a few more names to enter. Do
not crowd more names on a sheet than
there are lines for them, for if this is
done mistakes may occur and cause you
trouble.

8. The dues of new members begin
with the Saturday following the date of
the initiation of members.

9. All stamps must be properly can-
celled with the date of issuance before
being issuedto the members.

10. No member should accept a due
stamp unless it is properly cancelled.

11. Instruct the members of your
union to paste their stamps in their
books as soon as they receive them. Do
not allow them to be carried around
loosely. It isimportant that the stamps
should be properly pasted in the due
books.

12. See that the first due stamp is
placed in the space next after the due
stamp, which is always inserted in the
International Office, showing the mem-
ber where the first due stamps should be
pasted in. .

13. Local Unions should see that their
Financial Secretary forwards the collec-
tion immediately after they are collect-

ed. The Internatiecnal Union is not re-
sponsible for the delay caused by neglect
of Financial Secretary.

14. In accordance with the Constitn-
tion members stand suspended when the
dues become in excess of four weeks in
arrears. Suspension of a member means
that he must be reinstated, which costs
him $3.00, special attention is invited
to this rule.

15. Members leaving the trade may re-
ceive upon application to their Financial
Secretary a retiring card. The applica-
tion must be made through the Financial
Secretary.

16. The retiring cards or other cards
will not be issued unless the member
applying for them is paid up to date of
application.

17. Members applying for travelling
cards, retiring or transfer cards will save
themselves some trouble if they will see
that their books are square to date when
making application, as no card can be
issued unless all payments are made in
full.

18. When a member deposits a retir-+
ing, transfer or traveling card, the Finan-
cial Secretary will tear off the coupon,
and fill in the date which the card was
accepted by the union, and forward the
coupon with the next collection to head-
quarters. He will write across the body
of the card the words, ‘‘Accepted by
Union No. — on — of ,"* and
file it away with his other papers. All
cards that may have been lost by mem-
bers may be duplicated by application
to the Financial Secretary.

19. Members losing their due books
may have them duplicated upon applica-
tion to the Financial Secretary, accom-
pying the application with 10 cents,
which he will forward to headquarters
along with the request for a Due Book.
This 10 cents must be entered after the
member’s name in the Duplicating Cash
Book, the same as any other payment
made by him.

20. The members of our union are re-
spectfully requested to pay particular
attention to these instructions, and by
them doing so they will know what
course to pursue when anything of the
kind may be needed.
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SICK BENEFIT REGULATIONS.

1. The claimant for sick benefit must
have been a member of the International
for at least six months prior to making
application for benefit, and must be in
good standing at the time application is
made.

2. Members would do well to see that
they are in good standing at the time ap-
plication for benefit is made. .

3. If an application for sick benefit is
sent in to headquarters. and the member
is not in good standing, the application

" will be turned down and returned to the
Financial Secretary.

4. The Financial Secretary should,
uapon receipt of report of the illness of a
member, at once look up his account,
and if the member is in good standing,
send member claim blank. If not in
good standing he should be so informed.

5. The Financial Secretary receiving
sick claim applications should forward
them to headquarters at once. The
claim will be recorded according to the
date of the first report, which will be
indicated by the Financial Secretary on
the back of the SICK CLAIM NOTICE.

6. The sick claims should be reported
to the Local Executive Board at the
meeting following the report.

7. Immediately after the sick claim is
received the Sick Committee should be
instructed to call upon the member re-
porting.

8. The Financial Secretary should alse
fill out the physician’s notice, and send
it together with certificate of medical
examination to the union’s physician,
and he will make his report to the Finan-
cial Secretary as quickly as possible.

9. Applications for this purpose will
be furnished the Financial Secretary
upon application. .

10. When the sick claim is returned
to the Financial Secretary it must be
acted upon by the Local Executive Board
immediately at the first meeting succeed-
ing the receipt of the sick claim or by
the Local Union, as the case may be.

11. The Financial Secretary will fur-
nish the Sick Committee with report
blanks, to be used by them 1n making
the report of their visit to the members
who first reported sick.

12. The Sick Committee 18 excused
from visiting members who are sick with
some contagious disease. The physi-
cian’s certificate may be accepted.

13, When sick claims are acted upon
by the Local Executive Board they must
be filled in proyerly, and the report
show whether allowed or disallowed.
The claim mustbe properly filled in and
signed, if not, the claim will be returned
to the Financial Secretary for comple-

- tion.

14. If, in the judgment of the Execu-
tive Board, the claim is disallowed the
member should be immediately so in-
formed.

15. If the claim is allowed the coupon
book will be returned for use by the
member to the Financial Secretary in
payment of benefits.

16, The coupons must be properl
filled out and .1;0 ed, If not t’i::ype wiﬁ
be returned to tine Financial Secretary,
and the receipts for the collection in
which they were sent will be marked
‘‘ghort.”’

17. The Financial Secretary will im-
mediately, after a member has reported
‘‘well,” return the coupon book to the
Internatienal Office.

. 18. Local Executive Board when pass-
ing sick claims for payment by the
Financial Secretary must have the re-
ports of each member of the Sick Com-
mittee at hand; if not, they must not
approve the claim,

19. The Financial Secretary must send
the report of each individual member of
the Sick Committee visiting the sick
member. If sick reports do not accom-
pany coupons when sent tothe Interna-
tional office the coupons will not be
honored, and will be returned to Finan-
t:ulll1 Secretary and his receipt marked
((’ on.n









